














































Display at the
eslablishrnent.

(c) on thc employer or person in control of the
rvorkplace including any such employer or person

i[ control being a company to which the
companies Act applies, in any such manner as

specified in [a) and (bJ above, or by dclivcring it or
a true copy, to any person aPparently not under-

I the age ofsixteen years at workplace.

[2) Any such documcnt may be addressed, for the purpose

of the service on the employer or perscn in control of a

workplace, to "the employer" or "pcrson in control of the
r,vorkplace" at the proper postal address of the workplace,
rvithout further name or description.

(3) The I'rovisions of this section shall apply with
necessary modification to documents required or authorizcd
under this Act to be sent to any person, llrm. owner or emPloyer,

and scnding, addressing, and delivery ofsuch documents.

36. (1) There shall he kept postcd at the entrances to thc
workplace or any other placc ivhcre workers legitimately Sathcr,
Dotice olthe postal addresses and the telephone numbcrs of the
healih and safcty rcproscntarive, the occupational safcty and

hcalth committee (where existing) and the Covcrnmcnt.

(2) ln addition to the notice rcquired to be displayed under

thc iuies, there shall be displayed in cvery establishment a

notice containiflg abstracts of this Act ard rules made thele

under.

(3) An updatcd copy of this Act and any rules made under

this Aa shall trc maintained at the place of work and made

available for refercnce by any worker'

21

sac::
'...',!i

faa:

!,:
.:

:l

.,. :

.i,:

rl.:
i;;'.
r:raI

Limitation for
records.

3?. lhc gcn('ral register and every othcr rcgister or rccord

kcpt in pursuancc ol ihis Act sh.rll be prcscrvcd and shall bc kcft
aviilabie for inspection by any Inspcctor for at least nvo to five

years, or such otier pcriod as may be prescribcd for any class or

iescription of rcgistcr or record, aftcr the date of thc last cntry

in the register or thc rccord.

38. (lJ Notwithstanding anything hercinbefore contained'

!vhoc;;r contravenes any provision of this Act or of any

regulation, rule or by-law or of any order nladc thcre undcr'

sh;ll be punishable, i[ such contravention results in loss of lifc,

with imprisonmcnt which may extcnd to two years, or with fine

u4rich may extend to one hundred thousand rupccs, or with

both; or ii such conrraveniion results in serious bodily iniury,

rvith imprisonmcnt whir'h may extcnd to one year, or with fine

whlch may cxtend to fifty thousand rupees, or lvith both or if
such contravention otherwise causes injury or danger to

workers or other Pcrsons in or about the workplace with

imprisonment which nray extend to six ntonth or with finc which

may extend to twenty thousand rupecs or with both

Contravcntion of
Irwwith
dangerous
results.
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