SRR

SINDH PUBLIC SERVICE COMMISSION

MNo. = In exercise of the powers conferred by
section 11 of the Sindh Public Servic Commission Act, 1989 (Sindh Act X1 of
1989), the Commission is pleased to 1 ake following Regulations.

FART-I
GENERAL

1, Short title, extent and com:iencement.- (1) These regulations may be

, called the Sindh public Service Comr ission Regulations 2021.

(2) Th::éu: regulations shall come into foree at once.

2. Definiiiens and Abbreviations.- (1) In these regulations, the following

serms shall have meanings as defined unless the context clearly indicates
otherwise:-

{i} “abetment” means the involvement of a person to help or

Sncourage any person or group of persons to an act prejudicial o
the fair, transparent and orderly process of selection:

(ii}y  “accepted applicativn” means the application, which is complete in
all respects with the instructions contained in the application
form(s) and advertis: ment; and must have attached to it all
documents and does n .t qualify as deficient application or rejectad
application:

(i)  “Act” means the Sinih Public Service Commission Act, 1989
(Sindh Act No.XT of i989);

(iv)  “additional wacancy” means an addition in the number of
vacancies already conveyed by the concerned Department through
an earlier requisition before and after advertisement:

{v) "Adﬁsnn’Expe:rﬁqucu Specialist”™ means an individual selected
by the Cominission 1o assist in the conduct of examination, tes
and interviews of the candidare in his field of specialization:

(vi) “answer book/sheel” means official document containing the
answer(s) 10 question(s) given hy the candidate during written
examination/test in r:spanse to question paper meant for the said
cxamination and inc'udes set of official blank papers including
question paper prov led and received from the candidate with
specified face-sheet « ontaining serial number, biodata, signature
of the candidate etc.;

(vii)  “appeal” means an apeal filed by the aggrieved candidate before
the appellate authorit: concemned:
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(viii)

{1x)

(x)

{xi}

(it

{xiii)

(xiv)

(v

{xvi)

{xwvii)

(xviit)

(xix)

(xx)

“application” means the application form submitted by the
applicant/candidate  for  specified post  through online
portal/website of Commission or manually In the office of
Secretary of the Cemmission within specified time limit as per
advertisement along with all requirements;

“appointing authority™ means an officer or authority designated as
such in the relevant service laws/rules framed by Government or

aUtenNOMOUS or semi-autonomons body for the post(=):

“aptitude test” means a fest designed to measure the potential
assessment of the candidate in his own field of specialization or
professional or general test and analysis pertaining to related past
and includes a writen lest:

“Attached Departme " means an Attached Department as defined
in the Sindh Govemrient Rules of Business, 1986:

“candidate™ meane a ¢itizen of Pakistan, male or female, domiciled
in the Province of Sindh and who has submitied an application for
recrultment for service with Government:

*Chairman™ meane the Chairman of the Commission;

“*Commission” means the Sindh Public Service Commission
established under the Act;

“Committee” means the Tnierview Commuittee(s) constituted by the
Chairman to conduct interviews of eligible candidates for the

selection against the specified post(s) as provided under
Chapter-XIV of these regulations:

“corrigendum™ means rectification made by the Commission in
carlier declared acvertisement, press release or any other
information for geneial ‘public;

“debar” means exclus s of any person from participating in the
selection process con luctad by the Commission on temporary ar
permanent basis, if such person is found using unfair means:

“Department” means an Administrative Department as defined in
the Sindh Government Rulss of Business, 1986;

“Departmental Repre:sntative” means an officer designated or
neminated by concerned Department to assist the Commission in
interview;

“differently abled person™ mears an individual, male or female,
who on account of congenital deformity, injury or disease is
handicapped 1o perform any gainful professional function or
employment in order to earn his or her livelihood, which
definition also includes blind, deaf physically handicapped or
mentally slow persons and include a person as defined under

section 2(s) of the Sindh Empowerment of Persons with
Digabilities Act, 2018 {Sindh Act No. XLV of 2018);
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VHIIOUS Lroveriment Departments in terms of Sindh Civil Servants
(Departmental Exar;:_i.naliun} Rules, 1978;

(xxii) “deficiem applicatis,” means an application submitted by the
candidate, which gontain deficiencies that can be made good
immediately prior o cut-off date and includes failure to attach
required minor docments, incomplete information provided in
the application forme;

(xxiii} “Examincr/Paper Seiter” means a qualified individual who is

considered capable of setting a Question Paper or a MCQs paper
and includes an Examiner/Paper Setier on the panel approved by
the Chairman;

(xxiv) “entrance examination” means written examination conducted 1o
determine suitehility of officers in BPS-19 to be eligible 10 be
nominated to undergo o course mandatory for promation to higher
grade;

(xxv) “Government™ means the Government of Sindh;

(oovi) “interview” means an oral examination tor assess overall suitability
of candidates for the jobipost applied for, which assessment shall
include his professis .al competence, potential for development as
civil servant, comr.unications skills, confidence and general
attitude. In the casy of Combined Competitive Examination, or
any other Examination/Post where it may be required, interview
would also include p:y¥ehological assessment:

(xxvii) “impersonation” mesns assuming the name and identity of ancther
person or representing oneself as another person, s0 as fo
constitule an offence’ of false pretence, for the purposes of
defrauding another person or an erganization:

(oxviii)“language examination” means an examination preseribed by
Government under the Sindh Civil Service (Language
Examination) Rules 1981:

(xxix) “Local Council” means the Council az defined under clause (xvii)

of section 3 of the Sindh Local Government Act, 2013 (Sindh Act
No. XLIT of 2013);

(xxx} “manipulation” means MAnaging a person or situation to one’s own
advantage unfairly un crupulously;

(exxi) “MCQs papers” meins the official document containing the
questions sei by the examiner/paper setter, which shall contain
questions with multiple choices as the answer, of which candidate
shall be required to.select the correct answer and include the
questions necessitatiag short descriptive  answers containing
word(s) such as filling in the blanks to complete the statement etc.
and such question paper shall also contain all n
instruetions and information as may be required for the candidate
during the éxamination/iest:
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(xxxii) “Member-in-Charge” means a Member of the Commission whao is
nominated by the Chairman for any specific funetion pertaining to
the recruitment, selection, interview, examination, test, scrutiny,
coordination and any ather task assigned;

(xxxiii)“psvchological test” :asans a prescribed test, written or oral,
conducted by a trained professional, to essentially measure,
objectively, and in a standardized manner, sample behavior of an
individual, 1o asses suitability of the candidate For recruitment;

(xxxiv)“policy decision™ means such important decision(s) taken by the
full Commission in 4 meeting, to lay down detailed pracedures for
various activities or. proceedings of the selsction process. and
which are compiled in the Manual of Policy Decisions;

(xxxv) “premotion examinatlon” means written examination conducted to
measure the abilities of civil servants of Government to hold
kigher grades within their cadres for their caresr management and
development;

(axxvi)“prescribed experience” means the experience gained in public or
private sector recognized or registered with any Government
Organization after obtaining the prescribed basic qualification
spent on studies whether in or outside the country during service
and excludes the period spent in acquiring PhD or M Phil degrees
in the relevant field(s;, from the total length of experience or ae
mentioned in the recr itment rules firmished by Government and
advertisement publish: 4 by the Commission;

(xxvii) “press release” means an official piece of information containing
the recruitment procesz or any other information with regard to
functions of the Coremission for general public through SPSC
portaliwebsite or printelectronic media;

(3x2viii) “pre-written screening test” means the test conducted by the
Commission in writing, normally consisting of one MCQs type
PAper, comprising several parts as determined by the Commission
on the basis of requirement of the post to short list the candidates
for the succeeding interviews scheduled to select and recommend
candidates to the Government and includes the test(s) conducted at
the discretion of the Commission and in cases where larpe number
of candidates apply against limited number of posts;

(xxxix)“question paper”™ mesns the official document containing the
questions set by the examiner or the paper setter for the purpose of
testing the knowledge caliber and aptitude of the candidate in the
given subject of the * ritten examination/test scheduled by the
Commission as part o/ its process o recruit candidates for the
Government; and such question paper shall also contain all
necessary instructions and information as may be required for the
candidate during the E}pmi:mtiqnil:-st;

() “requisition” means the information sent ta the Commission by the
appointing authority .n prescribed form concerning vacancies
existing/created in the Department for recommendation of suitable
qualified persons;
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(xli}  “requisition form™ mzans the Requisition Ferm prescribed by the
Commission for raising demand for recruitment of manpower
which specifies recruitment rules, vacancies, qualifications and
quots efe.;

(xlii)  “recruitment™ means initial appointment of an individual through
the prescribed procedure for service with Government other than
through :

(xHlL} “reervltment rules® mesns criterls apd procedures framed and

promulgated by the Government for recruitment to a particular
post;

(xliv) “rejected applicatich” means the application containing
deficiencies as per recruitment rules and advertisement which are
not rectifiable;

(xIv)  “Bupervisor" means the Principal or Headmaster/Headmistress of
the school/colloge, Dirscrar of institute or nominated Individual af
university, which for purpose of examination/test conducted by
the Commission, has been declared as the Centre,

]

{xlvi) “scheduled castes™ mé:m the castes, races, and tribes or part of
Eroups within castes, races and tribes declared 1o be scheduled
castes under any law enforced in Sindh er so declared by the

Government for the purpose of the Sindh Government Civil
Services Rules:

(xlvii) “tampering of document™ means (o mecdle with any document so

as to alter or change its contents, facts and data to make it corrupt
and use it to his advantage and gain unfair benefit:

(xbviii) “unfair means™ means adoption of means in the context of
examination, test or inferview that enables a candidate to be ajded
through some other s jurce or sources, except his own personal
effort, caliber and intc ligence, that is not Just and right, and gives
him unfair advantage;,

(xlix) “written test”™ means the test conducied in writing, normally
COMPTiSing one paper relevant to the post and its qualification,
including basic gencral knowledge to determine suitability of
candidates and short jist them for undergoing further process of
selection; and such tests are conducted at the discretion of the
Commission and the candidate will not claim his right who qualify
written test or challenge before sgrutiny:

(1) “writlen examination” means an examination prescribed by the
Government for specific post(s) cither in the relevant Service
Rules or as General Policy as per prescribed syllabus and shall
have more than one paper as laid down in the syllabi and includes
the Combined Competitive Examination (CCE) and Competitive
Examination (CEx);

(2) Following shall be the abbre: jations used in theas regulations:-
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‘ (1) AcC Additlonal Controller
ke (2) ACE Assistant Controller of Examination
/ e @) AD Assistant Dircctor
¥ (4)  AD-Ree:  Assistant Director Recruitment
| (3)  AD-Reg: Assislant Director Regulation
A | (&)  ADL Assistant Director Labour
' (77 AD/AM Asslsant DircotorMegianal Maragey
| l'; (8 AMIE Associate  Member of Institwte of
Iy Engineering
{9) ARCS Assistant Registrar Cooperative Societies
(1)  ARO Age Relaxation Order
@) B
. (1) BA Bachelor of Arts
(2) BEA Bachelor of Business Administration
(3) B Com Bacheler of Commerce
(4} BCS Bachelor of Computer Science
(5} BDS Bachelor of Dental Surgery
(&) BE Bachelor of Engineering
(79 BEd Bachelor of Education
g (8) BPS Sasic Pay Scale
N (%) B Sc Bacheior of Science
o Gi) € |
A (1) CA Chartered Accountant
e @) CCE Combined Competitive Examination
P J ®) CE Controller of Examination
o (43 CERC Centralized Examination Record Cell
& (5) CEx Competitive Examination
L (6) CGPA Cumulative Grade Point Average
(7}  CNIC Computerized National Identity Card
8) CRR Centralized Reeord Register
(iv) D
: (1) DC Deputy Controller
2y DDA Jeputy District Attorney
¥ (3) DDO Jeputy District Officer
4y  DEX Departmental Examination
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(2)
(6)

(7)
kM3

(10
(11)
(v} E
(1)
(vi) E
(1

(2)
(viil) G
{1}
)
(3)
(viii) H
(1)
(2)
3
(ix) 1
(1

ETO

FRCPS

FRCS
GoP

GPA

HO
HSSC

IEE

ICMPA

Blank
Blank

LFA
LO

LL.B.
LL.M.

MA
MBES

Departmental Permission
- Deputy Secretary

¥
Deputy Superintendent of Police

Flmpiie Mueretnme s e gy
Deputy Secretary — Regulations

Deputy
Diplama

Excise Taxation Officer

Fellow of the Royal College of Physicians &
Surgeons

Fellow of the Royal College of Surgeons

E-ﬁWMmcnt of Pakizstan
Government of Sindh
yrade Point Avcrage

Higher Education Commission
Head Office

Higher Secondary School Certificate

Intemational Tnstitute of Elecirical
Engineering

Institule of Cost & Management
Accountants of Pakistan

Local Audit Fund

Labour Officer/Law Officer, as the case may
be

Bachelor of Law
Masters of Law

Master of Aris

Bachelor of Medicine & Bachelor of Surgery
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%ﬂ: | {4}
Tl (3)
(6)
("

'. {8)
j ' (%)
s (10)
£ (1)

A (113

P (12)
(13)
T - (14)

iy (xiv) N
K (1)

(2)
(3)
(£)
(xv) O
(1)
{(xvi) P
(1)
(2)
(3)
(4)
(5)
{6}
(7)
(B)
(xviii) Q
(xix) R
(1)
(2)
(3)
(4)

CLF & Y

MCQ
MCS

M Com
MCPs

MD

M Ed
MO
MHPEd
M Phil
MRCP
MRCS
M.Se:

NA
NIM

NOC

i

PMDC
PMC
FRC
Blank

RO
ROQE

SveaDIbL W DUNITMEEE Adminisiration

Multiple Choice Questions

Master of Computer Science

Mester of Commerce

Member College of Physicians and Surgeons
Pakistan

 Doctor of Medicine
Master of Education
Medical Officer

Master of Physical Health Education
Master of Philosophy

Member of Royal College of Physicians
Member of Royal College of Surgeons
Master of Science

Mot Applicable

National Institute of Management
National Institute of Management
No Objection Certificate

Cfficer in Charge

Pakistan Bar Council

Provincial Civil Service

Pakistan Engineering Council
Doctor of Philosophy

Pre-Interview Written Test
Pakistan Medical & Dental Council
Provincial Management Service

‘ermanent Residence Certificate

Aange Forest Officer
Recruitment Management Regulations
Hegional Office

Revenue Qualifving FExamination
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) RRe Recruitment Rules Committee
(xx) § :
(i) SAS Subordinate Accounts Service
(2) SBTE Sindh Board of Technical Education
{(3) SDFO Sub Divisional Forest Officer
(4) SGA&CD Services General Administration &
Ceordination Department
(5) SO . Staff Officer
(6) SPSC Sindh Public Service Commission
(Y S8S8C Secondary School Certificate
(8}  Bupdt, Superintendent
(9)  SHEC Sindh Higher Education Commision
(xi} T Blank
(xxii) U
(1) HEC Higher Fducation Commission
(xxiii) ¥V Blank
(xxiv) W
(1) WEx Written Examination
{2}  WRO Ward Rationing Officer
(3)  WT Vritten Test

fxv) X Blank
(xxvl) Y Blank
(exvii) Z Blank .
(3} Gender and number — [ these ragulations —

{a) the words importing the masculine gender shall be taken to include
femuale; and

(b} words in the singular shall includs the plural, and vice versa,

(4] The words and expressions used but not defined in these regulations shall kave the

same meaning as assigned to them in the Act or the Sindh Public Service Commission
{Functions) Rules, [990.

PART-II

promulgates schedule of posts fallirg within its purview from time to time.
Requisitions for recruitment for posts are accordingly received at the Commission
from the Government Departments or prescribed fomm.
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4. Submission of Schedule of requisition - Departments, as far as possible,

shall adhere to the following schedule for submission of requisitions 1o the
Commission:-

(a) Requisitions for Combined Competitive Examinations {Executive
LCadre) should be received at the Head Office by 10™ July each vear

e enable the Commission 1o hold written examination within samg
calendar year,

(b) Requisitions for Combined Competitive  Examinations
(Engineering Cadre) shall be received in the Commission between
15" Jul and 1* October each year,

() For other post(s), the' Administrative Departments should forward
the requisitions between 18" July and 1% November to enable the
Emmilﬂﬂn 1o plan the work load and schedule for the fallowing

; Yepr npmimmistle n ] = '

R o Uy “m'g'\&lldfﬁm-::hmm Ermmlaning (6 pRFARS SiRer thig

: spaei abave will rot normally be eneauraged, However, the

Administrative Departments may in emergent cases forward their

requisitions during usscheduled periods afler prior consultaticns

with the Commission,

In =

5. Unacceptable requisitions, Pequisition outside the mandate/purview of
the Commission would not be accepted, The Commission, however in cxceptional
circumstances only, may accept such one-off tasks in the interest of good
Eovemance, after prior consultations and the authority of CGovernment, The
Commission shall assess the negative impact of such task(s) on its normal
workload and shall apprise the Government accordingly. In order to avoid adverse

effect on Commission’s normal operations, supplementary financial and personnel
assistance would become necessary,

. Requisition signing authority. The Administrative Secretary or the

Additional Secretary of the Department shall sign all the requisitions forwarded 1o
the Commission.

7. Documents to be attached to he requisitions, Requisitions forwarded by
Administrative Department must have attached to it —

(a) a copy of Notification of the Service Rules relevant to the post(s):

(b) description of job specification(s] as approved by Government and
iesued from time to time;

(¢} written approval for incrense/decrease in vacancies from Services
General Admisistration & Coordination Department;

{d) quota-wise distribution of ‘posts showing number of reserved quota
seats for female, minorities, differently abled persons and general
quota clearly mentioning number of vacancies and their bifurcation,

PART-III
ITIONAL VACA
8. Acceptance of additional vacancies. Government shall have prerogative

to increase the vacancies already communicated 1o the Commission in the
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requisition. However, in order to avoid complications the following procedure is
mandatory:-

(s}  Requisition for addﬂ-mal vacancies shall be accepted by the
Commission:

Provided that -

-]

8 s et e s ol I‘-":""?“ e Wl ey
et i

(i) if the Commission receives the additional vacancies on the
date after the closing dare advertised in response to original
requisition but before the date for written examination/
lesis/viva voce/interviews has been fixed:

Provided further that the additional vacancies received by the

Commission shall be ndﬂﬂiul'.:ﬁn_lhlinhud in addition ta the
vagansies already releasadipublished in aarlier advertisameni,

{b)  Varation In the number and nature of posts may be accepted
specifically in the case of Combined Competitive Examinations
(Executive) without inviting fresh applications. This provision will
only be permissible when an indication to (his effect has been
given in the original a vertisement and the change in the number
and nature of the vacarcies is recejved by the Commission hefore
the commencement of tae interviews,

PART-V
1 ELIGIBILITY

9. Eligibility conditions. Eligibiiity of a candidate shall be determined in
accordance with the advertisement for the post(s), Service Rules governing
appointment to the relevant post(s) and such other ancillary instructions issued by
Government andfor the Commission if any, from time 1o time, For this purpose,
the age, qualifications, experience and other credentials ete. of the candidates
existing on or up to the closing date fixed for such posts as advertised shall he
taken into account. Mo relaxation in this regard shall be allowed by the
Commission. Government may, however, on case-to-case basia, allow relaxation
to the extent considered necessary, as per rules,

10, Eligibility through relaxations. In case Government grants any relaxation
to a candidate before cut-off date or extended date thereof, his candidature/
ehigbility will be acceptable,

1. Acquisition of educational fualifications. The prescribed educational
. ; qualifications must have been acquired on or before the closing date for
submission of the application, .

I Work experience. Work cxpc:ri:nr:.f: required for any post advertised will

be considered only if it satisfies the ¢iiieria laid down for such experience. For

the purposes of these regulations, prescribed experience would be the experience

gained in a repular service rendered in public or private secior, acquired after

obtaining the prescribed basic qualification, whether inside or outside the country.
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Howevgr lime spent in acquiting FhE) or M 1hil degree in the refevant ficld wil|
he excluded from the claimed length of experience

PART- VI
AGE CALCULATION
CALCUATION OF yGE OF CANDIDATES

13, General. General principles 'l.lf_r[h regandd o reckoning the date of kirth ol
the candidates and caleulation of their ages in ovder to determine thelr cligibility
Far recrmilment for serviee with Goveniment are laid dewn i this section.

1

14 [asic source for reckoning date of hirth. Dae of birth shall ardimarily
be the date of birth endorsed on the Mitriculation/equivalent certificate or, {where
auch certificate is not available on account of univoidable circumstanees) somp
other authentic document so admitted by the Connmission depending on facts of
the individual case. Such” documenis. veracity of which shall he confirmed

through official sources, include

(a) "0 Level Pags Certifieate or Date of Bicth Certificnte issued Iy
Principal of the Institution from where the candidaiz passed his (¥
Level:

th) Certificate issued by the Local Comil/Cantonment Board:

{e)  date of birthumentioned n CNIC issped by MALDIA

15, Reckoning date of birth through 03 Level Certificate. In case o camdidile
passes his “F Level or any other exam’nation couited with the Secomdary Seliwl
Certificate in Pakistan, the date of birth shown in the cerlificate therein will e
acoeplable. 1T the certificate so issed by the authovity comducting  such
exammation does not show the date oF birth, the hirlk certificate issued by (he
Principal of the institution shall alsa e accepiad in licu of the binth cerlificale
sssued by the Board/University, Mowever daie of hirlh so certilied should be the
dute ns recorded in the instigetion’s enrolment ropisicT,

6. Keckoning date of birth throngh Local CouneiliCantonment Boared. 1
case o date of birth cerlificate is jssued by the Principal of the institution of ihe
candidate{=), their birth certificate issued by the Local Couneil/Cantonmeni Bosar]
of the town where the candidate was born will alss be accepled as @ special case
Stch cortificate should be prepued on Courc il s/Board’s muthorized  inh
Reporting and Registration Format, signed by competen aulhonly, dale recondl
and official scal stamped. Certificates on plain paper will not be aceeptable.

17 Conflicting date of birth provided by Candidates. 17 any candidate
presents doctimenis to the Commission ‘hat mentions the conflicting dwie ol his
birth, dale specified in the following ¢ euments will be considered in order of
[reference: - 1
fap S8,
(b} certificate in case heshe hos quadified  Matriculation
Equivalent Grade ander o diferent aystem;
(L) date of birth mentioned in CHIC issued b WA DR A
(dy  Certificate of date of birth issued by the Principal of (he
institution atended by the candidate and referred fo abiwe
it the sume does not contain is/her date.
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(e) Date  of birth = ceriificate issued by dle  Laal
Clouncil/Cantonment Bosed,

15 Apge limit fer recruitment. The maxivwm and  mininm el
recruitment o varous posts under Government shall always be specilied in il
advertisement. Criteria perlaining to age lmit shall be governed by the provisions
gpecilied hercunder:-

(i} The maximum age of candidate of any category shaulil not e loss
than cighteen years and mrore than thivty years on Tst September of
ithe advertisemnan il ﬁ‘l RO il om doles ag 3F||:x_'.|'ﬂ-:p;| i e
acdverlisement Tor other eo cgorics.

o

(i) In case of candidates froin scheduled casies (e upper age Tinil iz
thirly one years on 1 Segtember of the advertiszment vear for CCL
ot on specificd dales in cases other posts,

(i) The applicant whose services with Governmen! liave leen
erminaied for wand of vacancy, the period of serviee alresdy
rendered by him shall, for the purpose of the upper age limil wiles
this regulation. be excluded from his ape.

(v} In the case of candiclate wha is serving in connection with e affairs
of the Federation and is domiciled i Sindlh and applicant serving in
cemnnection with the alfais ol the Movinee, with a total serviee of
lcast four (4) years on 1" seplember of advertisement vear, (he
upper age limit shadl be thivly five vens

(v} DilTerently abled persons are allowed age relaxation up fo e exiend
ol ten years beyond the maximum age limit preseribed foi 1he
posLs). o

(vi}  Employees of mitonomon: bodies like WAPDA, Local Pualics cig.,
are pot eligible for this voncession, fur the pedod of their service i
sich organizations,

(vii) Candidates may however seck relaxation in their upper age limil
from competéut authority,

10 Caleulation of age. In order 10 caleulue the mge ol a candiclate [or
recruilment i Government, the lollowing provisions shall apply:-

(a) The exact age of the candidate will he calevlated (years, manths,
ditys) from the actual date of his seeepted date of birth, as specified
in the preceding provisions,

{b} For the purpose of reckoning the exact age Tor imduction of
candidates through CCL, |# seplember of the year of Conbine
Competitive Examination will be the chatum diate.

(] For candidates of categ: ries other than CCE. ihe last date few

receipt of application, as specilicd in the adverlisemenl, shall e
comsidered for caleulating the ages.
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» () The exact age slldl be  determined by sublinciing  (he
accepted/authentic date of birth, from the las day of the reccipt ol
applications i.e. the Closing Dale, or 19 Seplember of' the year iy
cage of Combined Competitive Fxamination,

(e} The age so ealculated shall be written down i daya, menths amd
years, agmnst the date of birth column on the application form of
each candidale,

21, Acceptance of amendments/alicrations in the date of birth, Mo
subsequent alteralion ar smendment i the date of hirth, including submiission of
any substitule/revised cerifieate of Matriculation or any other documents ere,,
aller ihe closing date of applications, will he enterlsinedaceepled.

2. Overage candidates, 11 afier rechkoning the actual age of @ candidate
{¥ear, Months, Days), hefshe become: wernge even by ONE day on the last date
ol receipt of application (Closing D:te), or on 1% seplember of the yenr of
adveriisement {in case of CCEYL hizfler application will be rejected, unless Ape
Relation Ornder (AROY or proof from the compaelant avthority to the affeet i
ARG has been applied for and is under provess al the concerned office, hing been
Preicled :

L4 Grant of relaxation in upper age limit. The rules lor reersitiment in
Clovenmnent or under a Corporation ar other body or organization set up by
Ciovernment under any law for the time feing in force provide that age of s
candidate, if required, may be relaxed to o certnin extent. Following proevisions
will apply in such cases:-

() Governmen of Sindh (SOAECD o o ‘arpomation or other by or
organization set up by Government ynder any law for the fime
being in forck may grant relaxation in upper age ol to the exioni
it considers necessary, to viherwise ehipible camdidates.

(b Individuals eannot claim such age relixation as o right.

(¢]  When an application is cceived from g candidate, wiu has beey
granted relaxation in upmer age-limit by the depariment willion
approval of the SGA&CD of by corpornte, subject to relevant
Government  instructions (e Commission  will  reject  the
application. ~However, i SGA&CT) or boly eorporate certify tha
the ease of age limit convession of o candidaie is undor proeess, (e
candidate may be considered e isionally

id}  Incose the Govenunent melaxes the ape it of a comclidate, |I-.nn;_|_||
on adate later than the last date fixed for receipt ol applicniions,
but betore seven cdays of the die of Writlen Examinntion|'ss)/
[nterview, as the coase may be, the candidate should e silimiitee] 1o
ihe examinationflest or called for the interview, s the cse may he,
providod [-:.’fhe is otherwize oli wihle.

(e} Candidates whose age has been slused by competent milhaority,

shall, as soon us such approvals have been recetved, subnnt o copy
of the same (0 the Commssion,
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23 Age Relaxation for adhpe/temporary/conteact  appointees, e
eimplofees of the Federal Cioverilment/Government or  aulonomousisemi
autonnneus bodies, who fall in the oo cgorics of Ad hoc, temparary or eonbimel
appoiniees will mot be given any special concession in age limil except il s
adimissible o a candidale applying afiresh for service with Govermmenl

FER Aunthorities competent to grant relaxation in age Bmit, The Govermend
may el the age of cligible candidates at its Jiseretion Uirough an ape relaxation
onder which may be issued collectively or specilically for any camlidate. The
relasnbon of ApEe ahall be orderad 131,' H;L‘h ,-|||||:|;'||':i|_l!_l o ofTieer and For soeh |-|;-|in||
as may be notified by Govemment from time o time,

25 Calenlation of age for additional vacaney for eandidates who have
already applied. When an additions] vacaney is advertised befove o dnte has Deen
fized for writlen examination or test or viva voeo/inlerview with the direction thaut
the candidates whe bave already applicd need not apply again, the age will be
cilculaled as under:-

{a) For caleulating age of those candidates who had applied in
response W the origival advertisement, the date would be (he
closing date az indicated in that sdvertizement,

(b) For voleulating the nge of those candidates who apply in response
to the subsequent adven.sement (ncreasing the numbser of posts of
the original advertisemant) excepting the candidates Tor CCT. 1he
dlate would be the elosing date ol the subsequent advertisement.

fe} Candidates who  had * applicd in respouse (o the  origingl
advertisemept and were found underage on the closing date would
be cligible i they attain the requisite lower age limit on the closing
date of the subsequent advertisement.

{4} The age of candidates for CCL shall be 1" September of 1he venr in
which the examination was peoposed 0 ke held in the original
aclver! mement.

PAIRT- VI

IMODECT L)
20, A cundidaie is requived to gsubmit hiz valid Pomigile Cerdilicate and PR
forms “I3 in proaf of his District of domieile and place of residence as elaimed in
the application. Only sueh candidate would he cligible for selectipn by the
Commission as are domiciled in nny st of the Mrovinee ol Sindh, Fﬂ1|1'-:|1'|.-'ilr|.'1
comeliticns for Domicile (Fonm P-1 and PRE (Form 1 are Mandatory:-

() Domiciles chauged/s teredfmmended after expicy ol closing dale
lixed for submission of application Torms, shall not e
accepiable, -

{b) The place of residence in PRC Form-ID must be the same as the
Domicile of the eandidate 10 determiae hisfher BaralT b
siaing,

(€) In case o candidate hos domicile of Rural Sindh amd the PR
Form *1)' showing permanent residence (nan urban ares or vice
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versa, the quotn against which sueh a candidate will be selected
shall be on the basis ol his MC Form 13 cerlificale oy,

(d) IT the enndidate has applicd bor issnance of [iesh foirm -1 from
competent authority, such Domicile shall be nceepted only if
the date of its issue is befure the closing date

(e} The following quota v recroitment as  Fixed by e
Government s 1o be  complied with, unless otherwiae
specileally indicaie :-

(i) 40%: of vacancies from candidates residing in the cilies of
Karachi, Hyderanad and Sulkur (Urhan areas as delined):

(i) 6% [rom candidates residing in other cities aud Rurl
aeas of the Province, including rural areas of Karachi,
Hydembad and Sukbkur.

{f) The candidates” Domicile Certificate (P-1) and PRC (Formel3)
are o be produced in original whenever called for to ascoriin
the eligibility.

(2) Quota for differently abled persons is 1o be determing mn
accordonce with instructions in the requisition(s) forwarded hy
the concemed Department ainl is 10 be indicated in the relevan
adverlisement(s).

27, Dumicile of candidates already in Government Service or aulonomons
Iy, Candidates whi are already in 6 vice with Government OF @11y AUDMUSTn0E
ur semi-aonomons bady, their domicifes as recorded in their official doeuments
will be considered. The deparimental bermission sceorded to such candidates in

their spplications, shall certily from the reconds held, the place al their doaniciles:

28, Domicile of married Temale candidates. Worried female candidate will
e required to produce her own domicile verlificate and the domicile of her
husband will not be considered by the Comimassion

PART-VIH
10N OF FOREIGN AND LOC

LOMAS & RESEARCH WORK

28, Fauivalence of foreign degree with local degree, Candidaic who ol
the equivalence ol a foreipn degree with the preseribed educational umlification
of a post, must a1 the time of applying for the posy, enclose prool of such
miuivalence ol degrees/diploma issucd by the competent muthority. e the Fighes
Ecucation Commission of Pakistan tuly registercl with the registering Dody
recognized by linw,

M), Submission of Certificate of Louivalence, (13 Candidare whs cluims
equivalence within the meaning of rles must niaeh the reguired Cerlificale of
Peuivalence along with the applicatior. If, however, such eertificale ix in (he
process of issuance, the same must be is«oed by compelent suthenrity and prodece)
hy the carclidate ot the time of interview Candidate who has not vet received this
certibicate on the day of his interview ey seek delay till suclh time it is gvailale
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However such delay will only be sMowed 1ill the last day of the infervicws,
Failurete produce Certificate of Eguivalence will render the candidate incligihle
e go threugh the process of interview. Commizsion may however, pocep|
applications il the dossier on degreesfequivalence referred o in below. alveady
vontains an equivalence certificate withon requiring candidates 1 produce the
S,

i Acceptability of degrees/diplomas/eertilicates. The Commission will
ueeenl degrecsicentifieates/diplomas ele. issued anly by those foreign universities
which have been reeognized by i.e. the Higher Edueation Commission of Pakistun
duly registered with the registering body recognized by law,

32. Date of attainment of educational gqualilication. Following provisions

shall apply:- .

(al  The prescribed educatin wal qualification by a condidiie must live
heen acquired on or hefore the vlosing date fir submission of
applications s advertised in the VWS KIS,

(It} Commission must  webeive canglidate,  prool’ of (e
dlemmeement of resolts (day, month, and vear) from  the
cancemned university/board, which should be attached wil il
application,

feh Application of candicdnle whose results have nol leen ||['|"|1_;iull_'|,'
mmounced by the Controller of Fxamination ol i university on or
before the closing date, shall ot be enteriained.

3. Equivalence of g toreign degrec with  preseribed  eduentional
qualification. Candidate who claims cquivalence of 5 loreign degree with
preseribed qualification for a post must. at the time of applying [or the post,
cnclose proof of such equivalence of degree/diploma issued by ihe comipeien)
authority, i.c. the Higher Edueation Commission of Pakistan duly vegistered with
the registering body recognized by law, If such equivalence is not attaclied wilh
the application, it must be produced by the cancidste before (e Inleryicw
Lot o,

dboC Acceptamce  of qualification in coses where no  eguivalenc: s
mentinned. When o specific qualification is prescribod i (he Recruitmem Kules
us the cssential qualification and there is no raeition of equivalent qualification
then only specifie qualification s Lo b accepied.

A5 Clalealation of cquivalence of marks. The equivalence ol marks aveandled
by foreign universilies and local universilics will be calewlated according o the
unifonn conversion farmula as devised by the Commission in comsultalion with
the Higher Education Commission ol Pakistan,

6. Submission of resparch papers. As prescribed in e Service Riles.
candidates who are required o submil rescarch papers, their cligibility and
candidatuee will be regulated by guidelines sel ont hereunder

(2} A candicdate shall be required 1 submi oviginal  pubslication i
research work along with foor (4 copies at the ime of suhmission of
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5 application form, where s required or ns prescribed in the serviee
L
rules.

(b) It a candidate fnils ta submit his orgmal research work in tme which
is required to determine eligibility 1o the post, lis application will be
liable fo he rejecied. f

(c) Il a camdidaie does not gabinit his resenrch work in time for award of
acdditional marks, his claim for sech award will not be considerned.

() The Commission will nol consider research work submitted by (he
candidate for determining his eligibility or award of marks 10l has
been published after the closing dute [ixed by the Commission [
receipt of applications for the post advertised

(e) A research paper will be accepicd for evalumtion onoly if il iy o
distinguished research work and has been published in a standord
Journal sponsored/published by an academic professional/research
Institution, Associalion, Society, Council or Commities al the
Provincial, National or International level. Such Journal/poblication
and bady should be duly recognized by relevant Clwerning)
Controlling Body/Agency/ s uthority, such as i.e, the Higher Education
Commission of Pakistan duly registered with the registering hody
recognized by law and Index Media

(1 The professional research publications  of only (hise  foreign
Universities will be nceeptal whise deprees are recognized by ie. the
Higher Educntion Commission of Pakistan duly registered with 1he
registering body recognized by law and such other Loeal Compelen
Authority  Monthly magazines nol  sponsored by an  academic,
professional or research organization will pot be considered s
standlardiresearch journal,

() Beview articles, vase studies, lonslations, bricls, presentations in
conferences ele. will not be conzidered for evaluaion s professionil
rescarch work. However, such work will be considerad for allncation
of additional marks aceording to the crileria lnid down by e
Commission.

(hy ‘The research work will he evalunted aceording to proseribed
procedueres by the Commission.

(i) Synopses of Ph.DD, thesis will not be considered as n research pagc .

7. Evaluation of resepreh paper by Referee Evaluator, In case i candidate
is ot satisfied with the final evaluation of the research paper by the Connmizssiog,
he may request the Chairman for rev 2w of (he wiie by a Relerce Evaluator
nominated by the Commission from within jis Pancl.  Evaluator so noominnied
shall be the vie other than the Specialist win may have been desipnated o
conduct the first review cither as coalumtor or as a subject Specialist, Re-
evalugtion resull given by the Referee Evaluator shal] b Final.

PART IX
1 OF EXPERIENC

a8, General. The Commission will consider previous experience of e
candidates if the requirement is preseribed as manulatory  prerequisite in the
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acdverlisement, Io such cases, the candidatie who fails 1o produce any documenlary
ol With the application will nemally stand disqualified and will be considered
wonestarter.  Thiz regulation defines the counting of previous experience of the
applicants,

39, Consideration of experience. The experience required for detcrmination
ol eligibility or award of additiossl morks will not be considered by 1l
Commission unless the candidate (3 oduces, i e, the documentary proof jn
suppont of his claim, '

40, Authority to issue experience certificato: Experience cerlificate nyst b
izswed only by e nppointing athority in the concemed Adminisirative
Departmenmt and  head of MY private organization duly registersd  willy o
recognized by Government. -

41, Experience preseribed mandatory for minimum qualification, 1t i vy
case, experience has been prescribed as mandatory prerequisite for the post,
penod of experience guined alier acguiring the minimum qualification will he
counted. Any experience gained duting the penod of acquisition of the minimum
qualification will however, not be counted.

42, Internship experience, [/ any canchdate undergoes inlernship tratning ox 2
piarl ol his curriculn studies, sich as Figincering and Business Administmtion
after qualifying final written examination byt befine award of degree, his perind
a5 such will be counted as experience wwards the campuisory expericnce
prezeribed for the job.

4. Experience  acquired during  higherlequivalent  qualification,
Lxperience acyuired during the course of hi gher or equivalent qualifications (aficr
mimimum  qualification) in the sane discipline/subject (preseribed for (he
patrticular past) should be counted towards the period ol experience required for
murpose of eligibility,  However, exbericnce aciuired in different discipline or
with regard (o a different subject, shai! not be cemnsiclered,

4. Experience aequired inoa recognized Institution: Expericnce acouired
by candidate in a recognized Tnstitution should be counted For this purpose,
character rolls of candidale should be sent for. rom (he eoneemod inslitutions o
evaluate the eandidates’ expericnce.

45 Counting manigement  experienee i educativnal  Fostitutions/
Organizations. Expericace gained while working as Administrator or Manager in
the educationnl institutions/organizations/depariments will be counted as such am]
mat as teaching cxperience, Following will be the criteria for eonmting
cxperfence:- §
(a) For Schools® Admin Cod = alminisindive experience i schonlz,
colleges, universities and duepartmentiorganizations dealing witl these
mztiitions.

b} For College Admin Cadre, adminidiative expenenve i collepes.
universities  and departiment/organizntions dealing  with  (hese
instilutions.
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(¢} For Universily Admin Care, sdminstrative experience i uni versity
and organization‘depariments dealing with universities

. Experience for teaching posts. For the purpese of consideration of
cxpericnce ns o Teacher o Laboratory Demonsirator, candidoies CHPOsUE I
actual class room or labaratory teaching/demonstiation in g Ciovemmen| r
recounized  private  edueation] st ions/'coniros, sehools, colleges gl
universitics shall be eounted, Any lesiching experience elaimed 10 have heen
gained in an educationnl institation outside Makisin will only be considered o it
meril nul afier verification of such elaims throngh own sources such as Pakistan
EmbrssicaMigh Commissions in gha particulas country,

47 Criteria for counting teaching experience. Criterin for counting teaching
experience shall e based on follow ng mentiotied guidelipes:

() Period spent on achial tenching only shall be counted.

{h) For teaching in @ higher edueationn| institution, the experience gained
iny the higher educalional instittion oF e uivalence shall be accepiable,

() IT experience is specific subject-hased, Lxperience acquived only i tha
particular subject shall he consicered

(d} IF prescribed expericnce 5 desined for eraduale o poss gradunie
clogses, expericnce pained 10 teach under-zraduate classes will yor he
ieoepiod,

{e} Omly tha length of experience will be counted that jx gained afier
Acquisition of minimun qualification prescribed for (e PosEl nndey
consideration,

{01 For technical POSLE, expencree gained afior the candiclales acquire 1he

neceszary  minimam  lechni o qualifications piescribed, shyll he
considersd,

(&) Period spent on exim ordinary leave or any zpecial leave during the
assignment otherwise countable. shall not be reckoned as eXperience.

. -Kaperience for District Kduention Officers, Experiencs of working s
Hostel Superintendent slhiail not be equated with Administrative Experience for
post of District Education Officer,

4% Experience jn gven Medical Specialiy, Pxperience in speci i
medicine specialty. will not he counted as expericiee o gener| ncdicine
specialty preseribed for such Post. For instance, (he expercnce in Newralogy,
Cardiology, Pedinirics, Dermaiology and Tuberenlosis ete, will ol be sounted g
expericnee when {w post i of Cleneral Medicine, Thisg principle will .
however, ipply in the case of expericice gained in stil-specialiios Peslore
acquiring the post-praduafe qualifications in Gepersl Medicine for the renson i
for getting the laiter a candidale has to worl jn the sub-specialties of Medicing.

S0 Experience aequired during how ¢ ohs in Pakistan, Thase candiclafes,
who successfully completed their full time | fose Jobs in a recognized istitution
it Pakistan, will be considersd eligible tir counting their mractical expericnes as
ey,
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51 "Aequisition of experience after post-praduate medical gualifications.
Medical Olficer/Casualty Medical OlMicer in a Civil Hospital or Civil Dispensary
ol Pakistan, Provincial/Local Government and Ay NavyiAir Force medical
instilutions, is to be reckoned towards specialty only if it is acquired after Posi-
Gradunte Specialization has been acguired.

o .0 Experience sequired during resideney, Fxperience acquired during
residency in FCPSMS.FROSMD. or during studies abroud sueh s
Diplomate of American Board/Fellowship ete., will he vounted as experience in
stich diseiplines.

i Kxpervience achieved a3 engincering gradugie, Engineering praduaies
who have undergm mandatory  practical fratning  before award of deprees
cenvacation should be veckoned as expericnce whenever it is preseribed s
essontial qualification.

M. Research experience, Only thzat period of research shall be counted which
has been dedicated 1o reseatch in the specific arca of specialization as preserilied

Tor the post, Following criterin is laid down [ puidanece:

(a) Peviod goined while working as Resemrch  Assistant o Resenmeh
Associale in a Governmen: or recopnized institution shall be eminled
as Research Experience,

(b) Perind spent as part of M Phil or o Ph 3 programime shall be counted
a5 Rescarch Experience up to following extent:-

il M Phil - 2 Years
(2} PrhD - 1 Yemrs
I8 Kaperience of candidates on  dempors ¥y f adhoe  appaintmenis,

Termmation of Servige of persons appointed in lemporary/adhos basis il et
ol regular incumbenis of” the Post Trom leave, trining ele. cannol be constricd ns
Termination ol Service for want of vacaney, Such cnmdidates pre ol et itled o
the concession normally pravided for in Servive/Recrnitment Rules, for exclasion
of the petiod of Service remlered by them for (he Prirpose of calculating the uppes
age Junit in initial recroitment coses

. Experience gained in ap hoiorary capacity. Experience gained by
candicdate in an honorary or ad hoe wapacity shall nol be counted lowards the
pedod of experience unless sipted otherwise.

5% Maintenance of Reeords. The experionee acquired by the candidates in
recopnized Institutions/T lospitals ooly should he considered. The concerned
Branch is 1o maintain the ljst of such recognized Tnstitutions/| lospitals. The Jist
will be subject 10 revision after three (3 maonihs,

PART X
NUMBERS OF ATTEMI"S
58 Number of attemps. Following policy is followed with regaid 1o flie
nmber of allempls g candidaie s allowed,

. MMM Fach candiclage willing 1o undergn entrance
examination shall have three (103) Miempts o qualify it Candidale
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» 'Musl pass all the papers s (the same a1 lempt e be declared suceessiil,
ahorl listing test if held will o be coumed towarcds the number of
altempis.

b. Failure jn the entrance examination: Failure 1o qualily the

examination in the prescribed mumber of atlempts would render 1he
officer(s})  incligible [or  nomimtion o Advance Courze  ni
NIPAMNIM/TMER Wing  and  thesefore  ineligible  fir Furiher

proanotion,
arl X1
RITTEN EXA AT NJ"IEHI'{}‘[I!;HT!JST']EG
ol Seope and Nature of Written Exnminations, The nature of wiillen

examinations conducted by the Commission shall be full-fledged compelilive
examinations and viva voce which are jresecibed by the Go% 1o reeruit manpower
for the Government service n various deparl meniyservices sid gracles, The scope
ol such examingtions shall commprase of twaodthree Paris with seveml papers ineacl)
Part, a8 will he specified later in this Section, mud conducted n accordance witl
the laid down syllshi,

(l, Posts for which written exam nations will he held. Subicet (o receipl of
Fecuisitions  [rom  Government Degariments, written  examinations for the

following posts shall normally be hzld in aceordance o the relevanl Service
[Rules:-

(a1} | i titiv

(1) Assistant DireciorR eginnal Manager (ADAM),

{2} Assistant Director Labaur (Al YL

(3) Assistant Registear Cooperntive Suocietios (ARCE),

(4 Depuly District Officer (] M

(3] Excize & Taxation Offcer (1T,

(1) PProwvinein| Managemen! Service Ciflicer { I"MIS)

{7 Labour Officer (L0,

(%) Ward Rationing Officer (Wi i3

%) Mukhliarkar (Doard of Revene),

(1) Food Contraller {17ond Departiment),

(L) Addisional Food “ontroller { Fiwsd Department),

(12)  Any other postts which o Iy prescribe, from (ime o
limic,

i1 Aszistont Enginezrs E"H-'ir-'Mcu.'imni::ai."EIm;LI'il:nF in APS. |7
in the Departmient of Comim micalions & Waorks snd Muhli
Health Engincesing, Sindly

(2)  Assistanl Fxecutive Engincers in BPS-17 i the Cepartmeni
ol Irrigation or any ather Pepormen as reguisilioned |
the Covernmen
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(e} Competitive Examipgtion (CFx) for Forestry Courses

(1) Selection of Stipendiory Candidates for M. Sc lrestry
Cowrse for reoruitment (o the post of Sub-Division Foves
OfTicer in BPS-17 in Forest Depariment, Sinch.

(2) seleclion of Stipendiory Condidates for B, Se Furestry
Course for recruitment to the post of Range Foreal OfTicer
i BPS-16 in Forest Departiment, Sind)y.

ol, Ientity of the candidate (3) (o I kept anonymousiscerel, When (e
papers of the wrillen examination are sent lor checking/marking, the identity ol
the candidate must be kept anonvihous / secrel

2. Marks of the written examination, The miarks of the written examination
ghal] -

(o) pot be discloged o the passing candidates: provided that only the
seat numbers of the passing candidnies shall he displaved/diseliead
bofore their interview on tle website of the Commission, notice
board in its premises of the Commission and publication in one
Urdu, Baglish and Sindhi newWSspuIper;

(b} be disclesed/displayed 1o the filore cadidates on the websile ol
he Commission showing the marks obtained in each subject as
well ag the cumulative wial agatnst the candidales® roll numbers
However, the candidatels) may checkdget mark sheels by eniering
CNIC number on the website of the Conumission,

WRITTEN TESTS

6. General provisions, The Connmission iy concduct Professional Tests,
bath in writing andfor practical, waere applicable. 'These tests will he cundueied
lor these eategories of candidates Tor whom such teste are prescribod an (lwe
Becruthinent Rules. In addition, Cimmission may, for the Pugpase of short listing,
conduct Sereening TPre-Interview 1 ests

fael, Seope and nature of written test Except whers it is alveady baid down by
the Government, the Commission shall preseribe the scope and the nature of he
writicn tesl, The tesis will be designed such that it is in sccordance with fhe
qualilications, job reguircments and experience preseribed for the posts. The les
may be jubigualification-related andior of o eeneral nature (o gssess the gverall
ability of the candidates on a Broade canvas bul binsed iowards the Posies}
applied for

65, Provedure for short lisiing, Depemding on the nature of post, the numbes
ol applications received and the time al (he disposal of the Commizsion, eligilde
candidate may be required 1o go thiough the process of Short Listing by one of the
following means:-

(e} Appearing in g writlen Sereening  Test  andfor rrinciical
competencyfaplitude test in ihe subject related to the post and iis
qualifications and/ve o pencrl abulity wrilien west,
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(e}

Tt}

Where no such writien test is held, shorl-histing may be done by
evaluation of such aeademic and/or professional record of the
candidates as the Conmission inay decide o take in 1o
consideration,

Decision of Chaimman o dircetly shortlisting the candidates for
interviews keeping in view the mbo of seats in accordance will 1
nunber of applications in the line of criterim 8¢t by (e
Clominission,

Short-hsting may be conducted by ong of the above methods o
combination of (a) 1w (c) above as iy be decided by (e
Commission.

O Formula for Short Listing of eandidates. The number of candidates 1o
be short listed for interviews shall be 15 per the [oflowing formula:-

(1}
(i)
(iii}
(iv)
(v)

For 1 o 2 posts, 8 candi lates/per eacly post.
For 3 to 10 posts, 5 candidates for cacl posl.
Far 11 1o 100 posts, 4 candidaies fur each post,
For 101 1o 360 prots, 3 candidates for coch posl .

For 301 or greater number of Posts, 2 candidates for cnch post.

DEPARTMENTAL EXAMINATIONS

7 General. I addition o Writlen Examinations (WEX) and Wrillen Tesis
(WT} tor which rules are preseribed in the preceding Pars, the Commission may

be  called

upon 10 conduct other examinotions, such ps Drepartmental

Exwminations, Promotion Examinations, Lanpuage Examinations aind NIFPAS NIM
Entrsince Bxaminations TMR. Such examinations me conducted feonm Lise |
fime, ol such frequencies ps preseribed and inoccordance with e rules Jaid doywn
hy the GoS which are amplified and comtnined in s Pan ol SPSC Regulation.

(8. Departmental Examinations tidex): The Commission shall conduct the
Departmental  Examination from A distam Commissioners, PMS Officers,
Mukhtiokars who are recruited through CCE. Forest Officers recruited thronglh
Campetitive  Examination Forestry and erplovecs of Revenue Department,

Vinance Department, Distri

i,

iy

¢l Treasury and Prison / Home Department as untler:-

OSTS/SERVICES
(1) Assistant Collector (AC) Part | & Il for ACY PMS Officers.

2} Revenue Qualifving Exunination CROE} Tor Mulchtiarkars
recruited through the Cummission  and employeess off
Revenue Departmient 1o he promoted on the post )
Asgistant Mukhtiarkar and Mukhtiarkar.

(3 Forest Officers

() Suboardinate Acenunts Service CSAS) Pavi T & I o Senion
Auditors in LFA Departinern:
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» (5] Superintendent fnil (BPS-18)
(6)  Deputy Superintendem Jail {(BPS-17)
(7)  Assistant Superintendent Jatl {(RPS-16).
(8)  Administeative Officer Jail Deparminent (BPS-16)

e Sub-ordmate renmory. Accounts Service {Accountant &
Aocounts Clerk)

(1 Oificers m Grade 10 and shove e Departmenta othwer than
Irrigation, Mower, Communication and Works,

Iart XI1
ACTION AGAINST CANIMDATES USING UNFALIR MEANS
6. The following practices, if indulged in by any aspiring candidale o
service wilth GoS, will be considered untair and prejudicial o good, transparent
and orderly conducl of progess of selection:-

(e} furnishes his paricelars or information, which is false or incomest nnd
Lrom which advantage acerues o the candidate;

(b} suppresses malerial information:

(g} attempis o mfvence the Members af the Commission, the officers and
olficials of the Commission, sy Advisor sod  Departimenial
Representative called az v ember of a Seleetion Panel/Commitiee:

(d} convasses inany form [of bisfher induction in Servies;

(o} attempiz o obtain support for his candidatlure l|i|:"l.:-ug|1 IMpProper means;

(F1 Bubmils forged certificatos/deprecs/or ather documents:

(&) tempers with the entries in his aze and academic certificates and oiher
documents;

(It} misbehaves in the examination hall:
(1) displays an aet of misconduct during examination or test/inlerview:

{]) deliberately [ails (o observe the lowful instructions issued by the
Commission which may resoll in mishehaviour/violence;

(k) uses unlair means in a testexamination conducted by the Commission,
which shall include atten jat 1o copy or copying from books, notes cle.
providing help or receiviig belp from any candidate or any externnl
LR LR R o T

{1y impersonates al any stage of sblection of process inony form;

(m) leaves auy sign or evidence, puts his sipratore and writes name or appeals
on {he answer sheet to e exmminers in ayoway fo poin ndvaninge,
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T Aetion againsi cundidates wsing wnlair means. Candidate(s) Mound using
unfaw means in the examination hall, i=fare fiable 1y he isgualitied and/ur
debarred frony any examination, st or inerview for any post held or 1 be held by
the Commission in Futyre, andior criminally  prosecuted/deharyed from any
employment with the Covenment.

Part X111
APTEAL AGAINST SC ACTION

L Right of appeal ngainst S5 Decivion, (1 A candidate agpnricved b
mny decizion of the Commission may, within thinty days of such decision, make i
Epresentation o the Commission and  (he Commission shall decide (he
represeation within fifleen days afler piving the eandidate a ressohnhle
upportunity of heaving. The decision ol the Commission, subject (o the vesul of
review petition, shall be fingl.

{2} A candidate agerieved by the decision af the Commission made winfer
pivngraph (1) may, within filtgen din v of the decision, submil a review petilion [
the Commission and the Commissior shall decide (ho review petition within (hirgy
davvs nncler intimation to the pelitione:.

(3) Save a5 provided in these regulations, no order made or proceeding
taken under the Act, rules or regulations made thereunder shall be called in
question inany court and no injunction shall be pranted by any court in respest of
any decision made or taken in Purstiace of uny powers conferred by or under 1he
Acl, rules or regulations.

72 Appeal to High Court, Any ecandidate aggrieved by a decigion of (he
Conpmission under paragraph (2) of regulation 69 may, within thirty days of (e
decizion, prefier an appeal to the High Coun,

- PARL X1V

FO) LON OF INTERVIEW COMMITTEE & CONDUCT OF
INTERVIEW

73, Canstitution of Commitices, [or the purpose of interview of candidares
lound efigible, the Chairman may coisttiule Niderview Comimittecs) compising
e ar more Members, The Commin es) shall be puided by the provisions ser
out under these repulations,

T, Uniformity of selection. |n orier o achicve imiformitly in evaluation el
Process of selection during intervieivs, wune Committee shall comduct stch
Interview for each post. However, ii number of candidates is lirge and one
Interview Commities is unahle o complete the pracess in reasimable period of
time, Chairman, at his discretion, may constitue mune than one Committee fop ihe
Same post,

3. Composition of the Committees for intorview ol enndidates oy
selection to posts BI'S 14 and BPS-17. A Conunlitec shall normally comprise nf
e ar more Member(s) of the Commission. I addition. one AdvizgonSuhjea
apecialstDepantmental Represemative may assist sqely Committee during ihe
mterview. Scale/Grade-wise composition shall be ns under--

i) itiees for BI'S 16 I

The Interview Commitice for BPS-16 and 17 shall nermally comprise
of two Members of the Cammission, Hawever, the Chairnum Ly, in
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his discretion, reduce it 1o bne Member only, i sttuation so swarrinis,
I addition, one Advisor/Expest/De parimental Representative may alsn
b called upon to asgist. The composition shall be as follows:-

i1} Member SPSC 05 Chainnan, Inlerview Commitice,
(2} Member SP'SC aa Member, Tnlerview Comimiitee.
(3) Departrmental RepdAdvison/ s pen/Subject Specialisl.

(h) Inferview Committees for ;1S 18 sl above:

The Imerview Commiltee for BPS-18 and above shall mormal fy
comprise of alleast two Members of the Commission. However, in
acldition, one Advisor/Exper/Departments) Representative may also be
called upon to assist, if required. The composition of the Commitice
shall b ns Follaws:-

(1} Member SVSC a5 Chairman, Interview Commitioe.
(2} Member SPSC as Maimnber, Interview Committes,
i3) Drepartmental RepeAdvisor | xpert,

ic) Interview Commitiees for CCE:

The Interview _Commmittee for CCIE shall comprige atleast hee
Members of the Commission; provided that the Chainman SPSC shnl|
alwayy be the Chairman of the Interview Commitiee and in Bis ahsees
the senior most Member of SPSC shall be the Chatrman of the
Interview Committes. The composzition of the Commitlee shall he as
inncler:-

(1} Chainman or Seni » Member SPSC as Chaimmian, Interview
Commiilee

(2} bember SPSC ag Member, lnlerview Conmilies

i3] Meniber SPSC as Member, Interview Commiilse

(4 Rep.fAdvisor/Subject  Specialist/Expert  nominated by
SGA&CD on the request al SPSC,

70 Nomination  of  Adviser/I0 pertfSubject  Specialist/Departmental
Representative, A pancl of Advisor/Expert/Subject speelistDepartmental
Representative for various ierview Commilices shall he submitled by the
Depariment on the request of the Commission, The Chairmar may, in hiz
diserction, choose one  from  amongst panel.  The availability of e
Advisor/Expert’Subject  Specialist must he  obtained by polite  telephonic
sonversalion before a fonmal request iz routed. This should be dene at lenst 1wo
(2) weeks in advance of the interview date.

T, Full-Commission and its decision, 17 Comymission may in ils discretion
lld & Full-Commission o any stag: i any issise arises while comelueling
inlerviews by the Interview Commitiee(s) or posl-interview sitamiontsh and Py
take any policy decision thereon: '

{2) The decision of the Commission shall e valid nolwithstanding any void
e Comvission by reason of absence or ntherwise,

CONDUCT OF INTERVIEWS

7%, Assembly of lnterview Committee. Members of Interview Commiliee
will aszemible ol notilied date, place and time of interview, Every elfort is to be
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male 19 adhere o the programme. An:.":;l:!ll.'wl‘:-r-;];'||'||¢ cireumstonees thal may force
amendments, the Chairman Interview, Commitice shall inform the Chaicnmag,
SPSC mmedintely citing reasons and giving recommendexd vptivns for revised
programme.  Any change that becomes necessary i3 (o be notified by concerned
Bramch at lenst one week priot the re-scheduled propimmnme,

79, Alloeation of marks by the interviewers for CCE. The marks for (he
CCLE shall be allocated to (he inlerviewers caually, The raction of marks shall e
allocated by the Chairman or in his absence (he senior most member of the
Commission in orler 10 avoid Maction,

& Minimmn passing marks, All candidales wha obtain the mininwam
pussing marks in the written (estiexamination shall 1 inviled by the Commission
lsr the interview,

A, Record of marks. The Commission shall keep a separate recond of (e
murks awarded by each interviewer, and each interviewer shall sign wnil dale the
same as well as the combined results, jointly.

2. Hesults of the inferview. The re-ult o the interview shall e -

(@) be displayedidisclosed of the  passing/qualified  (allocated)
candicdatles on the websiie of the Conunission, notice board in
premises of the Commission and publication in one Urdu, English
mnd  Simdhi newspaper.  Tlowever,  the  qualified (allovated)
candidmtes may check/ger their wnrk sheets hy entering CNIC
number on the wehsite of the Comnission:

(k) be d'i.'t|.1]a3.r£ﬂ."diﬁ~i:h‘lrand ol the passingfgualified  (unallocated)
candidates on the website of the Cimmission, I Towever, the
qualified (unallocated) condidates oy check/get their mak shecls
by entering CNIC number on the webaile of the Commission:

(] T I.Iiﬁ]_‘l'ﬂﬁ"ﬂd.":|[5.¢.‘.1{'|3|.:d ol the  wrltlen examination Il]'I.IEI[J.I'-I{‘“IJ
candistatos but the failure in inierview on the o the website of he
Commission, However, the [atlure condidates may checkiget thei
mark sheets by entering CNIC number on thic wehsile of (e
Commission. -

83, Maintenance of recoril. The re prd ol candidates qualilied {alloeated),
qualificd (unnllocated) and failue espdidates slall be maintained by the

Cimimission

fid. Selection for advertised posts, The candidates should be sclected for 4l
the aelvertised posts unless they do not peeis the wrillen test and the interview.

s PALRT XV

PREFARATION OF MERIT LI ;s AVICE IN

85, Gemeral: Merit List for various vitlepories of posts will be prepared
strietly in sceordasce with he WRules and Regulations Framed by the God and
Palicy Decisions of the Commission taken from Hime (o time.

RO, Crccasions when merit lists are drawn. Merit Lists are preparod o
connpletion of process of recrivitment in neeordance with the rocedures preseribed
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lor various posts in the Toregoing provisions of hese regilations. These lists in s
entirely form the basiz for Commission™s recotmmendations for recruitment ol
candidates for the Covermment of ‘Sindh. Medt Lists ore thus prepaved on
completion of following stages of selection Provesses mvolving cvaluation of
candidate’s aptitude, suitability and Bthess for service over fhe peried of tine: -

.

{2) Combined Competitive Exammations and Interviews for Fxeculive
Caclve Posts,

(b) Comhined Competitive Lxaminations and Interviews  fior Assistan
Engincers/ Assistant Execulive Engincers.

(ch Competitive Examinations and Interviews for Stipendiary (andidates
tor M Se and B Sc Forestry Cotrses,

(d) Writien Tesls amd Interviews for puwsts for which no examinalions are
preseribed,

{e) Intarvicows for proats tor which no examinations are preseribed and i
which no tests are held,

87. Preparation of Merit List; The principhe 1o be adopted for preparation
of Merit List are highlighted hereunder--

(i} In casc where various posts Selonging (o the same servicefcadre hul in
different subjects (such as those of Lecturers) are advertised in one lol,
separate ment list in each subject shall be prepared. The candidaies
should be listed in accordance with the respective meril he has
ubtained based on the lotal ryvarks eared by him in the combined lise

(b) A single combined merit list of candidates from urban-rural domiciles
shall be drwn out.

(€] The merit list of maleffemale candidates shall be same unless specified
otherwize.

(d) Merit List for CCE and CHx shall be prepared in accordance with (he
overall merit achieved by candidates during vazions  stages
examinations amd  interviews  duly signed by the  Interviewing
Commitice concermned.

() Merit List for other categories will be drawn out on Uie basis of overall
wieril achieved by the candidates during Interviews.

G Scope of Merit List. [inle ; specthcally  required, the merit Hai
recommended to the Department sha.l conform o the vacancics for which
requisitions hove been recelved. Stand v names iy be sent with the apprivval pl
Chairman, if required, on case to case b sis,

Hilr Detection of ervors/amomalics in Merit List: If an error of omission o
any other ancomaly is detected in the ehigibility of o cndidate, result or merif lisi al
auy stage alter its dispatch to the Drepaiment concerned, the recommendintions(s)
made on the basis of such a mistake/oror will be cormecled and the merit st
withdrawn by the Commission within 10 davz of submission, for review.
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0, Thasis for  allocation  of serviee in Combined Competitive
Examiuations: The Merit List propared will forn the souree froan whicly
candidates af CCE will be allocated Serviees and Pusts hased an performance sl
position on the lisi,

91, Candidates’ Option Certificate — CCL. Candidates will nonmally be
requireed (o give in wriling, their personal preference, for all the categories of
postsfservices  advertised, for  recruitment through  Combined Competitive
Examination on prescribed form at the time of suhmitting their applications.
Option once exereised, will be final as far as the candidate js concernced and will
nal be changed on bis request.

a2 Procedure Tor allocation of serviee. Finally selected candidates will he
allocaled Services/Posis in necordaned with follvwing procedure;-

{a) The allocation of servicei ozt will be made w0 o candidalc aller tie
preparation of final merit fis, on the lasis of meril curn-oplivnt of the
candidate,

(B} IT & candidate due 1o his merit cannot be alloesged o servieepost of his
first choice due fo exigencies of service, he will be alloeaiod 1 service
of his subsequen| choice( 5} on the bnsis his position on the pyertt lisl.

(¢} lrespective of his position on the meri list, the Commission shall
allocate any service/posts 1o a candidate for which be had 1ot exercisel
[tz option.

(d) Female candidates cannot opt Tor o pustiservice exclusively meant (o
miale candidates and vice versa,

(e} Allocation snmounced by the Conmission shall be considersd as Final,

(1) Allocation shall be in accordance will the rural-urban and male-fomale
(if separately sanctioned) quotss as indicted by the Adminiztiglive
Departnicnt,

JE} Allocation of service will nit be El'_:'|1|!_-.;_-._-| o e request of' 8 candidle
o the Department.
PART A ¥V1
T MISCELLEANEOUS

93, Kemoval of diffienlty/anomaly, 11 any Aanomaly/elifliculty arises in giving
eflect to provisions as of these Regulations, the Chairman may lake o decision o
remove such anomaly/difficully, as the cagze may be; provided that this power of
the Chairmpan shall cense to exis| afier expiry of three years from the date of
commencement of these regulalions.

4. Repeal. The Sindh Publie Sorvice Commission Regulations. 2006 shail. on
commencement of these regilations, stand repeated.

CHAIRMAN
SINDH PUBLIC SERVICKE COMMISSION
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