EXTRAGRDINAR‘:’ Registered No. M324

The Sindh Government Gasette

Published by Authority
KARACHI MONDAY JUNE 22, 2026

- PART-IV

PROVINCIAL ASSEMBLY OF SINDI
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KARACH]I, THE 22% JUNE, 20246,

A%

N{LPAS/LEGIS-1-26/2025- The Sindk Domestic Werkers Welfare Bill, 2025
having been passed by the Provincinl Assembly of Sindh on 18% May, 2026
and uassented to by the Governor of Sindh on 16% June, 2026 is herchy
published as an Act of the Legisiatere of Sindh.

THE SINDH DOMESTIC WORKERS WELFARE ACT, 2025,
SINDE ACT NO. XVIILOF 2826.

AN %
ACT

o previde for the regalation of empleyment of domestic
workers in Province of the Siadb,

WHEREAS, it is cxpedient to provide for the regulation Preamble,

of employment of domestic workers in Provinee of the Sindh to

protect their rights by regulating their terms of employment and

working conditions of service and to ensure the basic needs are
- provided to domestic workers ineluding rest breaks, medical

care, minimum number of meals, working time, frecdom from

discrimination and an act of harassment and to protect their

safety and dignity; and to make provision for their social

protection and to provide for the matters ancillary thereto or -
conneeted therewith., A
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it &= horeby enucted ns feliowy:.

i. (1) This Act may be eafled ihe Sindk Domessic
Workers Welfare Bill, 2025,

{2) 1t shall extend o the whole of the Proviace of Sisdi,

{3} [Iishall come into force 57 ence,

2. {n In this Act, waless thers b anyihing ropesnust In
“the subice? or conizxt -

i}

(i}

{#i)

{iv}

v}

{vi)

{vii}

"Appulisic Aathorily” micass an authority
sppeinicd sader seetion 23;

“hezefiviary™ means 3 domestic warker or
his legal beirs of 5 doceused domestic worker
cligibile tu recvive henefits from the Domestic
Weorkers Weliare Fuad:

“Hourd” means the Misimom Wazes Board
estabiished under section 3 of the Sindh
Minimun: Wages Act 2013; :

“Comaritice™ means » Dizpute Hessletion
Commiites sonstituied vader the Avt;

“lepariment”™ micuns  the Labosr  and
Human Resources Depariment, Goversment
of Sindh:

“dispute”™ means any dispute or conflies
arises between the Emplover and domestic
workers concerning cmployment or the
terms of employment or the condifions of
work of demestic workers;

“domestic work™ means any work which
takes place within or for the hosschold z2nd
includes child care, old uge care, sick enre ar
unatal/post-nats!  care  sud  the  mutters
anciilary therets;

(viii) “dumestic worker” mesns = person who does

(ix)

domestic work in a houschold;
“employer” means -

(a) in relation to a person or a group of
persans registered under this Act who
employs domestic workers collectively
responsible for employment of domestic
workers;

(b) in relation to an establishment, the owner
of the establishment or g persen
registered under this Act and having the
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pitimase cunteel over the afinirs of the
esinblizhment or agensy s well as any
otber persen to whoen the affairs of such
establishment of ugency sre eatrusted
whether sach person ix calied an agent, a
prafiager, un occupier or by any other
sanie]

{x} “family” in relatien to u domestic worker,
means the spouse, @ child bolow the age of
cighteen {18} years and includes a disabled
ehild above the age of cighteen (15) years
wiih disability of fifty percent or mare]

{si)  “fund™ wmeans the Domestic Workers
Welfure Fund constifuted uader section 163

{xif} “government” mennx the Government of
Stmilh:

{xiif) “seversing budy” mesns the Goversing
Rody constitnted vader section 17;

fxivi “hosscheld” mcsns  individouls who
comprize » family uait sad whe Bee
topeiher auder the samce rool;

fxv)  Sinspecior” means aw  lnspector aotificd
under this Act:

faviy “isstiintios" meuss ibe Sisdk Hmployess
Seeial Sccurity lustttation esiabiishet ander
section 3 of the Sindh Employess Sociai
Seeurtiy Aci, 2816 (Sindk Act No.VI of
2016):

fevif} “lshour couri” mesns 3 Labeur Coundt
cstablished under section 43 of the Sindh
Igcdasicinl Relations Aci, 2003 (Siedh Act
Mo XXIX of 2013)

feviiii“live-in-domestic worker™ means 2 worker

who has been provided witk
secemmmintion by the Emplover;

{xix} “presoribed” sieaas proveribed by the veles:
and

{xx}  “wapes” means s#f reniuneraiion capable of

brelng exprossed in terms of moncy, which
shall, il the terms and conditions of
employmeni, cipress or implicd, are
fuifitied, be payubic to 3 person smployed in
respeet ef his cmployment oF of work done
i such emplovment, but does aet isclude -
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{a) any centribution paid by the employer
in respeet of such person under any
schieme of sveini insurance or to a
pension fund or provident fund;

(b} gift or anything gives in kind.

{2) The words and expressions used buf not defined in
ihis Act shall bave the sume meaning as assigned fo them in the

. relevant Labour laws,

& No chiid below the ase of sixteen (16) vears shall be
aliowed to work in & household in any capacity:

Provided that no domestic worker under the age of
cighteen (18) years shail be engaged in o domestic work,
except involving ligitl work in o houschobd,

Explangiion.- The term “light work” mesns a demestic
work is not likely to harm the heaith or impede the
physical or mentai development of o child ergaged in the
domesiic work. :

4. In case of any complaint of harassmeat made by a
woman doneestic worker agaianst a household or cmployer, or by
any female member of 2 houschold or a female employer against
@ dumestic worker, alleging harsssment by u domestic worker,
the matter shufl fall withia the jurisdiction of the Crsbhadsperson
appointed under Seetion 7 of the Sindh Profection upainst
Harassment of Women at the Workplace Act, 2010 (Aci No. £V
of 2010). who shall ingaire inio and decide suck compiaint in
secordance with the provisivas of the said Act.

5. {1 A& domestic worker shall nol e employed under
the bonded Iabowr system or forced or partly foresd isbor
sysfom. =

{2) No domcestic worker shall be diseripsinaied in
recraitment, continuance of employment, deciding wages,
henefiis 2ad other rights on grounds of refipion, ruce, casie,
eroed, sex, othmic buckpround, and plece of birth residence,
domicile, migration or any ather renson,

3}  The domestic worker shsll be addressed s
“domestic worker”, not “servant”,

{4 Ne exira work msy be assipned o the dumestic
worker withooi free will of the domestic worker and extra
remuperation.

(3}  The employer shail provide dipmificd working
conditions and occupational szfety aad health measures to the
domestic worker.

{6 The benefits for 2 domestic woerker isclude
benefits provided under the Sindh Employees Secial Seeurity
Act 2015 and Empioyees’ Old Age Beaefits Act 1976,
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6. (1) ivery employment or appoiniment of a domestic  Employsicnt on
worker shall be subjeet to issunnce of & Ietter of cmployment in - work.
the prescribed form.

(27 The employer shall send a copy of the letter of

v empleyment issucd under sub-section (1) to the luspector

concerned manually or through digiinl means, sad the employer

may keep a eopy of identification documenis of a dumestic
werker during the course of employment.

{3)  An cmployer shall, within sixty days of the
commencement of this Act, arrange for the issuanee of a iciter of
employment under sub-section (1) to each of the domestic ;
workers employed on work in or for a houschold.

(4) A fail-time or live-in-domestic worker shall be
linbie to discharge his duty for only cight hours a day.

(8) No fuli-time er Live-In-Domestic or part time
domesiic worker shall be reguired to work more than six days in
any working week; provided that this may be mutually agreed
i a seventh day puaid at the rate of doubie the rate of wages
ordinarily paid by the Employer (o the domestic worker.

7 (23] A dumestic worker engaped in domestic work Leave and
shall be eatitied to festival holiduys with full wages in a year s Holidays.
per faith and religion.

(2) A female domestic worker engnged in domestic
wark shail be entitled to six (06} weeks of paid maternity leave;

Provided thai, where the worker is not registered with
any refevant institution, the epsployer shall divecily pay the
amount egaivalent to the maternity leave benefit to the woman
domestic worker, in adiition to her manthly wage;

Furtlior provided that in the case of 2 full-time or live-in
domestic worker, the employver shalf be responzible for the full
pyvinent of the maternity leave. The employer's linbility shall be
deemed discharged if such pryment has been duly made in lion
of contribution towards the worker's monthly wages, in the
proportionate amount admissible in the case of 2 pari-time
worker.

(3) Every domestic worker cnpaged in domestic work shall
be enfitled fo ten causal with full wages o o yese, and a year
shall commence from the daie of appointment but leave period
of causal leave shali nof execeil two days consceutively,

{4) Every domoestic worker engaged in domestic work shall be
entitled to eight sick leave with full wages in a yesr, and a year
shail commence from the daie of appointment. Sick leave shall
be subject to provision of modical certifieate of registered
medical praciitioner.
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N For cach day of the leave or holidays aflowed to @
domesiic worker ander seetion 7, he or she must be paid al raie
equivaient 1o the duily average dsmount, which, during the three
munihs preceding the lesve o holiduys, was being carned by the
dumestic worker.

9, Every domestic worker shall be paid such wages within
such period of time as may be previded in the letier of

empluyment, bui such wages must in no ease be jess than the

wages specified by the Government under the Sindh Minimum
- Wages Act 2015 (Sindh Act No.VHI of 2016},

518 Every employer shall, vader the espress ferms amd’

condifions of cmployment. ensure the provision of sdeguate
accommadation for any live-in demestic worker who, of her or
his ewn free will, resides si the plaee of work, and shall further
easure decent fiving conditions for such worker. ‘The standards
s details of such accommaodation and living conditions shall be
as may be preseribed,

ti.  Every Employer, on yearly basis, shall ensure medical
sxmmination of a domestic worker is a bouschold by a registered
medical preeiitfoner uod such domestic worker shall also be
vaecinnied and inocuinted apainst such discases ut such intervals
#% qay be preseribed, and the expenses, it any, of such medicsi
expmination, vicsination usd inocsiation shall be borae by the
cmployer.

2. Where in any household, ap secident oceurs which cusses
“adeaih of budily injury whereby any domestic worker injured is
preveiied from resemiog bis or ber work in the household
duriag the forty-cight howrs sfter the accident oceurred or

which is of any nuture which may be presecibed in this behalf, |

the empluver of the doemesiie worker shall send a notice thereof
to such authorifics, in such furm and withie such time, s may
he preseribed.

13.  The terminstion of cmpioyment shal be subject v one
mantit's privr notice in writing cither by the domestie worker e
By ihie employer snd in lics of notice, one month's wages shall be
pasiel caiculated on the basis of wversse of wages earned during
the preceding thrce months,

4. (1) The wages of every domestie worker shall be paid
bufure the expivy of the itk day, after the st day of the wage-
perind in respeet of which the wages are payable.

{2) Ne wage period, so fixed, shall exceed one month,

(3)  Where the employment of any domestic worker is
terminaied by cmployer, the wages carned by him or her shall
be paid befere the expiry of the second working day (within
fortv-cight heurs) from the duy oa which his employwmient i
ternsinated.
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id} Al wages shall be puid in current colii or curreacy
aoles or in beil,

15 L) Neo cniployer shall pay any demestic worker wages
af o orate fower than the rste declared wnder ihis Act fo be the
minimun raie of wascs for such domestic worker,

2) Any employer whe contravenes the provisions of
this section shafl be labic, on conviction, is a line aot excecding
forty pereent of Minimium Wapes, fixed for unskilicd workers,
by the Government at relevant fime sud if the court trying sech
coniruvention by order sa directs, shall aise pay to the domostic

warker concerned such sum a5 muy be specilicd in the order o

eeprosent the differeace between the amount acivally paid to
such dumestic worker and the amoeunt which wousld huve been
paid fo im had there boen no such contravention.

(3 All cinims of a domestic worker relating to wages
or vigims arisisyg ozt of deduckieny from wages against the
Employer, as the case may be, shail be setticd and recoverad in
the same manner as I8 previded in the Stulh Minimom Wages
Act 2815 (Sindh Aci No. VI of 2$18).

{£}  If the Authority heaving aany application under
this section is satisfied thai no amoeant te be paid as wages is due
from the employer to the applicant, it shall reject the application
and if the application, in e opinion of the Authority, is
malicions or vexafious, the Autherity when rejecting i, may
direet the applicant 1o pay @ peanlty not execeding iwenty-five
percent of the Minimum wages fixed for the anskilicd workers,
at the relevant time,, to the employer,

{5) An appeal against the direction made under sub-
seetion (3} or sub-section (4} may be preferred, within thirty
davs of the date on which the direction was made, before the
Tabour Court within whose jurisdietion the enuse of actien to
which the appeal relates arose -

{2) by the Employer, if the tofal sum directed to be
paid by way of wages exceeds twenty thousand
rupees:

Provided that no appeal under this clause shall
tic uniess the memorandum of appeal is accompanied
by a certificate of authority to the effect that the
appellant has deposited with the authority the amount
payable under the direction appealed against.

(b) by the applicant dirccted under sub-scction (4) of
this section to pay a penalty.

(6) The decision of appeal shall be final and shall not
in any manner be questioned by any persoun in any Court of Law
or before any suthority. 3

Probibition 2 pay
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16, (1) As soon as the commencement of this Act, the
Goverrment shali establish 8 Fund o be called “Domestic
Workers Welfare Fund”, to be managed by the Governing
By, fer the purpose to provide secial profeciion, safety and
welfure measures of domestic workers.

{2} The Fead shall consist of -

{u} nli granis and lonns as may be mude i the
Fund by the Covernment;

{b) ull sums received by the Fusd from other
sourecs as way be decoded upon by the
Government and all voluntary contributions
frem the philanihiropisis;

{c) incomse  from  the invesiments made and
properties and assets sequired from the Fund;
and

(¢) proceeds of lozns maised by the Governing
By,

(3}  The Fand shali be applicd to -

{#) finaucing of wmeasures including  medical,
training and kil development;

(b} any mioney in aid of any scheme for the
weifare of the domestic workers; and

) meet the expenditures in respeet of the cost of
management and administration of the Fund.

17.  ‘the Governing Budy for this Act shall be same as
untified under Seetion 5 of the Sindh Employees® Social Seeurity
Act, 2016 (Sindh Act Nu. VI of 2816},

18.  Every domestic worker shall make an application for
registeation in 2 munner uy preseribed (o the institution cither
manuxily or through digital means.

19.  Every Employer shail make an  application for
registration in a manner as may be preseribed and every such
Employer shall be provided with a registration number, which
shall be renewable after completion of every three years.

20. (n All claims for benefits under this Act shail be
made within such time and in such manner as may be
preseribed, and shall be accompanied by such documents,
information and evidence as to entitlement, as may be provided
in the regulations laid down by the Governing Body.

Fund.
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{2} The payment in respect of beacfits shalt be made
in suck manncr, snd at such time and pisce a8 may be provided
in the repulations,

(%) The psyment in respest of beaclits under this Act,
shall be made from the Fund in the preseribed manner.

21, (1) The Depariment may, by aotification ia the
effizial Guaeetie, coastifute a Commitice to be ealicd the Dispate
Resofution Commitiee for the eifective enforcement of the Act

{33 The Dispuie Resslutive Connmittes, haviag such
pumber of members and composition as may be prescribed,
shall be headed by ae Officer net blow the runk of BPS-16 or
such other officer as may be notified by the Bepartment.

(3)  All disputes ar complaints arising out of and in
connection with caforcemeni ander the Act shail be heard and
resoived through an award by Rizpute Resolution Commitice:

Provided that cvery such dispute shall be
preseated within thirty (30) days from the daie on which
the dispute arises.

{4)  Any party sperieved of the award made soder
sub-section {3}, may, within thirty (38) days of the date on which
the awurd was made, prefer an appes! before the Appellate
Authority.

22, (i) The Depurtment shall appoint sn  Appellate
Authority in cach District to hear and decide the appeals
preferred aguinst the awsird of 2 Dispute Resolution Committee.

{2) The Appellate Authority may confirm, madify or
reverse the award of a Dispute Resolution Commiitee.

23, Every Dispuic Resolution Committee and Appellate
Authority shail, while holding an enguiry regarding a dispute or
complaint under this Act or the rules made thercander, have
same powers as are vested in a Civil Court under the Code of
Civil Precedure, 1908 (Act V of 1908), in respecet of the following
mafters, namely:- : ;

(a) enforcing the attendance of any person and
cxamining him on oath;

(b) compelling the production of documents and material
objeets; :

Resolution of
disputes by Dispute
Resolutivn
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Appellate
Authority.
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Dispute Resolution
Commitices and
Appellate
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v} isswing commissinas for the cxaminstion of wilnesses; :
neesk

{d} such niker mattors us may be presesibed.

24, The Deperimest muy, from time to time, issue such
dircetions to the Employer(s) and Domestic Warken(s) as msy
be necessary fur the effective enforcement of the provisions of
fhe Act.

&5, {8} Any Empioyer who failh to comply with or
comiravenss any provisions of the Act cther ihan section 3, shali,
on cenviction, be pumishable with fine, which for the fisst
uffence, not sxcecding twenty-five poreent of Minimuin Wages,
fixed fur unshilled workers, by the Goverament 8¢ refevant time,
snd for & sccond or subsequent effesce with fine not excecding
furty percent of Minimuem Wages, Sixed for saskilizd workers,
by the Government at relevaat time.

2 Whoever banewingly contravenes the provisions of
section 3, shall be Hable to pusishmest with fine which may
extend fe twe times of the Minimum Wages, fixed for unsiilied
wiirkers, by the Government at relevant time but which shall
na! be less than oac time of ithe Minimum Wapes, fixed for
wiskilled workers, by the Government 25 relovant time,

(3 Asy Empluyer or sny sueh person who willfully
sbstrucis as lespecior, or fails 1o produce os demand
thereuader any evidence, stutenrent or uther decumisnt, shell be
punishable with fac not exceding forty persest of Minimum
Wapes, flsed far easkilled workers, by the Govermment at
refevani fine

I&. A ohild prosest i a bossehold alens with ose or buth of
his parents who are employed therein shall not be presusmed o
bBe i employment within the meanine of this Act unless proved.

27.  Ne presecution ander thiz Act of uny rules or ropulstions
macbe shervunder shull be jnssitstod cacept By or with fhe
prevines sanotiss of ihe Dispute Resslution Commitios.

I8, Ne Court, inferier te that of 4 Mugistrate of the Firsi
Class, shail try smy offence ageinsd this Act or say rule made
thercunder.

Power fo issue
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.29, (i) The Departmient may  aclily  the Labour

fasgectors ander i Aot from  smoussi e olficess of
flepurtment  or  Local Goveramest  or Secial  Wellure
Bepartment: provided that the Depariment shail nolify the
officers from the Local Goveramen! or Social Welfare
Department in consultativn or conscasus therewith within their
respective arcas of jurisdiction for the purposes of essuring
compliznce with the provisions of this Act.

(2}  As Isspestor notified under sub-scction {1) shall
Be deemed te be a public servant within the meaning of the
Pakistan Penal Code, 1860 (X1.V of 1860).

36, (I} No houschold shull be subjected fo inspection

sxcept on reccipt of 3 compisin and on direction of u Bispuie

Resptutior Commitive. The method of such fuspeciion shall be
semc a8 preseribed. :

2) An inspecter on direction of Bispute Resalution
Comemitice may, fur the discharge of any functions under ihis
Act or the rules made thercunder -

(2) file 2 easc throuph the public prosesaivr in the
Lourt of competent jsrisdiction; and

i{b) exercise such oiber powers confersed epon
him us may be preseribed for carrying out the
parposes of ihis Acl

38, Mo suit, preseeution ar ether proceedings shall He agsisst
zay persow for anything which is doae i gond faith done or
intended o be dene in purseasee of this Act er rules or
regelations made thercunder,

32, Governateni may make roles, ol inconsisfent with this
Agt, for earrying out the purposes of the At

33, The Governing Body may, with the prior spproval of
Cuverament, make regulniions, nef inconsisient with ihis Acl,
wntl rules, for ihe matiers indicated ender sub-seetivn {1} of
sertion 20, for the carryving oui the purpeses of this Aot

THE SINDI GOVE, GAZETTE, EXT. JUN, 22,2026 PARTAY
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M. Haay difficnity arises in giving effect o ihe provisions of  Power io remove
thix Act, the Governmeni niny, by order published i the official  difficuliies.
Guzelie, make such provisions, net isconsistent with the

provisions of this Act, u¢ appear o it (o be accessary or

expetdicnt for removal of the difficuiiy.
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