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LABOUR & HUMAN RESOURCES
DEPARTMENT

Karachi dated the 31 st May, 2021

NO.L-II-2-7/2018:- In exercise of the powers conferred by section 20 of the Sindh
Minimum Wages Act, 2015, the Government of Sindh are pleased to make the
following rules, namely.- .

1. Short title and commencement. (I) These rules may be called the Sindh
Minimum Wages Rules, 2021.

(2) They shall come into force at once.

2. Definitions. (1) In these rules, unless the context otherwise requires, the
following expressions shall have meanings hereby respectively assigned to them, that
is to say-

(a) "Act" means the Sindh Minimum Wages Act, 2015 (Siodh Act
.No.vm of2016);

- (iJ'} .··~'Authority~'..means. ,tn;.-. A uthority. .for .aJ?)! :~ea ,app,oimMdunder sMP~,',I •...•

section (1) of section 10;

'(e)

"Board" means the Minimum Wages Board established under section
3 of the Act;

"Chairperson" means the Chairperson of the Board appointed under
section 3;

"Committee" means any Committee 'appointed by the Board or
Government under section 3(6);

(f). "Day" means a period of twenty-four hours beginning at midnight;

(d)

(c)

(g) "Department" means the Labour and Human: Resources Department,
Government of Sindh;

(h) "Employers Association" means registered employers' association
duly registered by Government;

(i) "Experts and Advisers" means the services of experts and advisers
obtained by the Board under sub-section (6) of section 3.
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(iJ "Form" menus n form aprcnclccllCl these rules:

(I; I

(I)

"Government JIlCIlIlS the Gm'crllmCllt of Silldll,
, I . S InspcclOr under section 1<1:

"Inspector" means (I person appOInlcl n:

f I II' I ppoinlcd under section"/\'Iembcr" means a member a I IC narc [J(111 )

(n) "section" rne ans a section of the Act;

"trade union" or "trade union federations" mea~s a
trade union or federation registered under Sl,ndh
Industrial Relations Act, 2013 or Industrial Relations
Act. 2012;

(2) All other words and expressions used but not defined in
these rules shall have the meanings respectively assigned to them
under the Act.

(0)

3, Board to do certain things.- The Botlrd constituted under
section 3 shall provide for the regulation of minimum rates of wages.
adhoc relief, cost of living allowance, dearness allowance for different
categories of workers employed in industrial and commercial
undertakings,
<1. Terms of office of Chairperson. (1) The, Chairperson
epootnted under section 3 shall hold office for a term of two years
which may be extendable for further term of only two years, unless he
resiqns his office, dies at an earlier date or removed from his office.
S, Terms of office of the members of the Board.- (1) The
D_ejJa.ctrIl.CJ)t_shall-publish-in-the-offiGial-Ga~eHe-two-ITsts-shuwilTg---
separately the registered Associations of the employers along with the

_names of prominent Industry and trade and the registered trade
unions/federations of trade unions of the workers for the purpose of
submitting names from which members to be appointed under clauses
(b), (c),(d) and (f) of sub-section (1) of section 3.

(2) Within one month of the publication of such lists, every
organization included in the list may propose to Government the
names of two persons as principal and alternate whom it desires to be
considered for appointment, where such organization is of employers,
as a representative of em~loy~rs,. and..~h~X~ ,sl;l;ctto:ggni~ati,?n is of
the workers, -as.representetive. :of, workers, .together with a surnmary of
the qualifications of that persons.

(3) The Department shall collect the names of the persons to
represent the employers and the names of the persons to represent
workers connected with the industry or trade concerned.

(4) The Govel'nment shall consider the names so submitted
under sub-rule (2) and shall from such names, select one person to
represent employers, one person to represent the workers, and one
person to represent workers and one person to represent employers
connected with the industry or trade for which minimum wage is
concerned and shall publish their n~mes in the official Gazette.

(5) Save as ·otherwise expressly provided in these rules, the
term of office of a member of the' Board, shall be two years
Gommenclng from the date of his appointment unless he resigns his
office, dies at an earlier date or removed from his office:

Provided that such member shall, notwithstanding the
_expiry of the said period of two years, continue to hold office until his
successor is appointed.

(6) If any member leaves the Province of ~indh or Pakistan, he
shall intimate the Chairperson the date of his departure from and
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tile date of his expected return to the Province of Sindh or
paki~tan, as the case may be; provided that if the member
co~tlnues to. be abs erit- from the Province of Sindh or Pakistan for a
penod e.xceedlng si.x rnenths, the Chairperson shall inform Goverrrment-
with a view to the appointment, if necessary, of a substitute member.

(7) If any member dies, resigns, becomes disqualified or ceased
to be' a member under rule B the Department shall notify tht=
existence of the vacancy In the' official Gazette and the procedure
prescribed in sub-rule (2) and (3) shall be followed In filling the
vacancy.

6. Resignation of the Chairperson and members of the
Board. (1) The Chairperson or a member of the Board may, by writing
under his hand addressed to Government, resign his office.

(2) A resignation shall take effect from the date of
communication of the resignation.
7. Filling of casual vacancy. (1) when a vacancy occurs In the
Board, Government shall take necessary steps to fill the vacancy In a
manner as provided under section 3.

, Y sh.all hold office(2) A member appointed to fll: a casual vacanc
only for the remaining portion of the term of office of his predecessor.

_8. Disqualification. No person shall be, or shall continue to be, a
Chairperson or member who -

(a) is or has at any time been adjudicated insolvent;
(b) is found to be a lunatic or of unsound mind;
(c) is or at any time has been, convicted of an offence

which in the opinion of Government is an offence
involving moral turpitude;

(d) Is having conflict of Interest in the Board;
(e) is or has at any time been disqualified. for employment

in or dismissed from Government service; ,
has lost the capacity by virtue of which he was
appointed as Chairman or member;, .

(g) has failed to attend from three consecunve meetings of
the Board without leave of absence from the
Chairperson or, in the absence of the Chairperson, of
Government; and

(h) is acting In contravention of the provisions of the Act

or these rules.

9, Feel travelling allowance for members of the Board •.and
members of Committee. Members other than Chairperson shall be
entitled to the travelling allowance for attending a meeting of the
Board as may be fixed by Board.

(f)

•

10. Meetings of the Board.- The Chairperson may, subject to the
provision of rule 11, call a meeting of the Board, at any time and place
he thinks fit; provide that on the requisition in writing from not less
than one-third of the members, the Chairperson shall .cau a meeting
within fifteen days from the date of the receipt of such requisition.

11. Notice of the meetings.- (1) The . Chairperson shall fix the
date, time and p~ace of every meeting and a notice in writing
containing the aforesaid particulars along with a ,list of the business to
be conducted at the meeting shall be sent to each member by

courier/special messenger, at least ten days before the date fixed for
such meeting:

_ Provldedthat In case of an emergent meeting, a notice of three
days only rnav be given to every member,

(2) If the business which is not on the
considered at a meeting with the permission of the Chagl enda shall be, a rperson,
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1'111: SlWll l...Gi,U_UlI ZJ - hall preside ave,~\JU::.L-----'·_-- 50 n 5
• S (1) The Chalrper d in case of his

12. Presiding at mec:;~gat' which he is present a;n st themselves
every meeting of the ao sent shall elect from amd tc;;,cmember 50
absence, trio members pre'de at such meeting; an owers of the
one of the Hember to pr esi . < xerclse Clil the P
elected shall at that meeting e
Chairperson. ted at a meeting of the
13 Quorum No business shall be tra~sac at least one-third of the
Bo~rd, whether' ordinary or rzr: ~~I~~s at least two members
members are present and out 0 .
representing the workers and employers. ent the

. arum Is not pres ,
Provided that if at any meet.lng :0 ~udate not less than seven

CI1alrpersonmay adjourn the. r:'eetmg. and it shall thereupon _be
days (rom tile date of the ongln~1 meeting <ouch adjourned meeting
lawful to dispose or the bUSiness at "t
Irrespective of the number of members presen . . f

_ d The method of the voting a
H. Method of voting of the Boar .-
the Board be by show of hands.
. . f ch meeting of the
15. Minutes of meeting. (1) The minutes a ea f the Board to
Board shall be prepared and circulated. by the. Secretary ~vhiCh shall be
all members and thereafter recorded In a minute book
kept for permanent record.

(2) The record of the minutes of each meeting shall be signed bl
,'

the Chairperson.
16. Appointment of Committees. (1) The Board may under sub-
section (6) of section 3, appoint Committees and may r~fer to any such
Committee for investigation, report and recommendations any r:natter
within the competence of the Board, iricludiriq matters relating to
minimum rates of wages for any locality or for any section of an
industry.

(2) A Committee appointed under sub-rule (1) shall consist of
three members, of whom one representing employers, one member
representing workers, and one representative from Government who
shall be the Chairperson' of the Committee.

(3) The Chairperson of a .Committee shall have the same powers
for purposes of holding an enquiry under the Act, as conferred upon
the Chairperson 'of the Board under section 13.

(4) The Chairperson and the members of· a Committee shall
receive such allowances as are admissible to the members of the
Board.

(5) The procedure for conducting of meetings of the Committee
shall be such as of the 'procedure prescribed for theBoard.

17. Duties of Chairperson. (1) The Chairperson shall have the
power to Invite any expert or adviser to attend any ·meeting of the
Board and to take part in its deliberations, but such person shall not
have the right to vote.

18. Staff. (1) Government may appoint a Secretary of the Board
and such other staffs as it thinks necessary, and may fix the salaries
and allowances payable to them and speclfv their conditions of service.

. un The Secretary shall attend the meetl~f-t-he-Board and
assist the Chairperson in-

(I)
(Ii)

(III)
(Iv)

. convening meetings;
'keeplng the records of the proceedings of the
meeting;
carrying out the decisions taken; and
the performance of such other duties and functions
under the Act, 'as the Chairperson, may direct .
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(3) The Secretary shall not be entitled to vote at any meetinc
of the Board or its subcommittees. -

19. Recommendation of minimum rates of wages tor
workers.- (1) All references made by Government, which tns
committee, Advisory Committee or the Board is required to take intc
consideration under section 4 shall be considered either at its meeting
or; if the Chairperson so directs, by sending the necessary papers to ali
members for their opinion.

(2) When a question Is referred for opinion, any member may
request that the 'question Is considered at a meeting of the Board and

. de by one-thereupon the Chairperson may, and if the request IS ma .
third or more members shall direct it to be so considered.

(3) The decision of the Board shall be expressed in ter~s o~t:
opinion of the majority of the mem?ers present an~h~fr~~~son 0'-
meeting and, in the event of the equality of votes, the
other person presiding shall have a casting vote.

d minimum rates of
(4) Where the Board proposes to recomm~~IiSh the proposed

wages to Government, Go~ernment shall .pviting objections and
recommendation in the officlal G~zette. fO~e'~ffected thereby within
suggestions thereto from persons likely to
fourteen days from the date of publication, "d

ld ing any objection an
(5) The Board may, after conhslerb rule (4) make such

, d' ccordance wit - su - ysuggestion ma e In a seem desirable, or rria
amendments in the original proposals as ma~mendations accordingly
uphold its' original proposals and make reco
to Government, h rinciple of equal, , rates of wages, t e P

(6) In fixing minimum. for work of equal value, d women workersremuneration for men an
shall be applied. _ (1) In regard to any particular
20 Minimum rates of wages. , 'mum rates of waaes shall, f k s for whom mini -industry and class 0 wor er t on the recommendation of the
be fixed under the Act, Governmen ,
Board -

(a)
b f hours of work which shall constitute a

~~r~~1n~:k~9
0
day, inclusive of one or more specif!ed

intervals;

where a worker whose minimum rate. of wages is fix~d
d the Act works for his employer on any day In.,

un er it t' mal
f the number of hours consti u mg a nerexcess 0 , f

working day, require the employer to pay him or every.

hour or for part of an hour so worked in excess at the
overtime rate fixed under the Act or under any other
law for the time being in force, whichever is higher;

(b)

(c) provide for a day of rest in. every perioO'oTseven days
which shall be allowed to all workers or to any specified
class of workers.

21. Prohibition to pay wages below the minimum rate of
wages. (1) If a contract between a worker to whom minimum rate of
wage applies and his employer provides for the payment of a wage
lower than. the minimum rate of wage fixed under the Act, the contract
shall have effect as If for that lower wage there were substituted the
mlnlmurn.rete fixed under the Act. .

(2) Any contract or agreement, whether made before or after
the commencement of the Act, whereby .a worker purports elther+to
relinquish or reduce his, right to a minimum rate or. wage or 'any
privll~ge or concession accruing to him under the Act shall be nul! and,
void In 'so far as It purports. to reduce the minimum (ate of wa'ge fixed
under the Act.
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_ ( 1 ) The Authority apPolnled under
2::. Authority ilnd Its powers. officers of lI'H? Directorate o:
section 10 5'11.,r1 be f"om nmon9st the r Labour (BPS-18).
LobOIJrnot below the r arik of Denutv Dlrer:to

_ h n application in Form IV of
(2) Where il work er clill1ns Ulloug a id I ss than trie

tnc se rules to the Authority ~I,at ne has be~~eP;ork:r himseH or
minimum rate of wages appllcuble to him, h If within one:
thmugl. anv other person authorised by him In this beda
year (rom the dev on which such payment was to be ma e.

. . d the(3) If an ap oltcatlon under sub-rule (2) Is entertalnC.,
I by RegisteredAuthority shall serve upon the ernp oyer . on a

poSl/courier/speclal messenger a notice to appear before. him and
specified dale wlttl all retevant documents and witnesses, If any,
shall inform the applicant of the date as specified.

(4) If tile employer or his representative fails to appear before
Authority in spite of two repeated notices sent under Registere? po~t/
courteryspeciet messenger the Aljthorlty may hear and determine the
application ex-p arte,

(5) If the applicant or his representatives fail to appear on the
specified date. the Authority may dismiss the application.

(6) An order passed under sub-rule (4) or sub-rule (5) may be
set aside on sufflcierit cause being shown by the defaulting party within
one month of the date of the said order, and the application shall then
be re-heard after service of notice on the opposite party of the date
Ilxed for rehearing in the manner specified in sub-rule(3).

(7) The Authority appointed under section 10 shall be deemed
to be a public servant within the meaning of Pakistan Penal Code (XLV
of 186) and shall have all the powers of a Civil Court under the Code
of Civi I Procedure, 1908 for the purpose of taking evidence and of
enforcing the attendance of witnesses and compelling the production
of documents, and every such authority shall be deemed to be a Civil
Court for all the purposes of section 1'95 and of Chapter XXX of the
Code of Criminal Procedure,1898 .

(8) Every. Authority shall have the powers of Collector Grade-I
appointed under the 'Sindh Land Revenue Act, 1976 and may

I exercise such powers for the purposes of the Act and these rules. For
the purpose of execution, the Deputy Commissioner shall facilitate til.:
Authority if so requested.

23. Power of the Board or Chairperson- to-collect information
and evidence. (1) The Board or the Chairperson may summon any
employer to furnish such record, documents or information required in
the course of the enquiry on the day specified therein through courier
or special messenger.

(2) The provision of the Code of Civil Procedure, 190B (Act V of
1908) relating to the summoning and enforcement of the appearance
of the witnesses and production of documents shall, 50 far as may be,
applv to proceedings before the Authority, Board or Chairperson.

(3) All record, -register, documents, Information, books and
papers produced before Board or the Chairperson in pursuance of a
summons Issued under sub-rule (1) may - be Inspected by the
Chairperson or Board, but the Information so' obtained shall be treated
as confidential and the same shall be public only with the consent in
writing of the party concerned:

Provided that nothing contained in this rule shall apply to the
disclosure of any such Information for the purpose of a prosecution
under section 193 of the Pakistan Penal Code (Act XLV of 1860).- _.- _.. - -

(4) Every person who 15 summoned and ,j~pears as a witness/
expert before. the Board or the Chairperson' Shall be entitled to an
allowance for expenses by him In accordance with the amount for the

•
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time being In force for payment of such allowance to witnesses
appearing In Civil Courts in the Province.
24. Appointment of Inspectors. (1) Government may appoln
such Officers of Directorate of Labour, as it thinks fit to be Inspectors
for the purposes of the Act.

(2) The Director, Labour, Additional Director Labour, Joint
Director Labour, Deputy Director, Assistant Director and Labour Officer
of the Labour & Human Resources Department and the Inspectors
appointed under the Sindh Payment of Wages Act, 2015, shall be E:>.-
office Inspectors 'for the purposes of the Act In respect of the
employment to which the Act applies within their respective
jurisdiction.

t hall be deemed to be25, Powers of the Inspector. An Inspec or 5 I Code and
a public servant within the meaning o,f the Pakistan Pena h the
shall for the performance of his duties under the Act, ave
following powers: - t

. hich any employer 0.
(a) to enter at any time any premises w . d d r

worker's to whom minimum rates of wages fixe . un t~'"
the A-ct apply carries on his business and to requlbre k-

, .' f register wage 00 s,
production for examinatIOn 0 any , t workers by
records or payments made to home o~h~~ - records or
persons giving out-work and any. 0 a ment of
documents relating to the calculation. or P hY idenee
wages and take on. the spot or otherWise sue e~

, d cessary for carrying outof any person as he may eem ne
the purposes of the Act; .

to examine, either alone or in the presence of any other
persons, as he thinks fit, 'with respect to any matter. (b)

.,

under the Act. any person whom he has reasonable
cause to believe to be or to have been a worker to whom
minimum rate of wage applies or was applicable or the
employer of any such person or a servant or agent of the
employer employed in the employer's business, and to
require every such person to be so examined and sign a declaration of
the truth of the matters in respect of which he is so examined.

26. Publicity for rnrmmum rates of wages. (l) Government shall
take all appropriate means of ensuring that the minimum rates of wages fixed under
the Act shall be made known to all employers and workers concerned. -'

(2) Government may, whenever it considers appropriate, require
all employers for whose worker's minimum rate of wages have been
fixed under the Act, to display In prominent places in the factory,
workshop or other specified place, notice in Urdu, Sindhi, and English
or any other language specified in the order, giving the minimum rates of wages fixed.

27, Forms of Register and Records. (I) Every employer shall
maintain at the place of employment in respect of any industry for
which minimum rates of wages have been fixed tinder the Act, a Wage
Register in Ferm-I and shall provide ·to workers bearing reference of the Bank
Account Number.

(2) Every
any industry In

. fixed under the

employer shall Issue to the employees employed In

respect of which minimum rates of wages have' been
provisions of the Act, Wage Slips In Form TI,
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or the thumb.
(3) Every employer shall obtain the signature

impression of every employee 011 the Wage Register.

(4) Entries in
authenticated by the
behal f.

the Wage
employer or

Register
a person

and Wage
authorized

Slips shall
by him in

be:
thir

(5) A Muster Roll 111 Form III shall he maintained by the
employer at the plnce of employment in respect of all employees
employed in any industry, in respect of which minimum rates of wages have been
fixed under the provisions of the Act.

(6) The registers and records required to be kept under this rule
and such other rolls and records as shall be prescribed for the effective
application of the Act shall be preserved by the employer for three years after the the
last entry made therein:

Provided if
employer, it shall
bound hard copy
preserved at-least

the computerized record is maintained by the

be maintained In the prescrihed manner and the

of such computerized record shall be maintained and

for two years after the last entry made.

28. Maintenance of Record in Electronic Form. All documents
, records, registers to be maintained under the Act may also be
maintained 111 electronic "form subject to conditions that such record is
maintained strictly as per provisions' of . Electronic Transactions
Ordinance, 2002 or any other Federal or provincial law enacted for the
purpose.

29. Repeal.
Province of
repealed:

The
Sindh

Minimum
shall, on

Wages Rules,
the commencement

1962 to
of these

the
rules

extent
stand

ABDUL RASHEED SOLANGI
SECRETARY TO GOVT. OF SINDH
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FORM-1
RULE 27(1)
WAGE SLIP

1. Name of
Factory/

Establishment

2. Department

3. Branch/Section
/ Group etc.

4. Wages period

5. Address

1 I ~ T J .: 5 I c 7 C-
Name of Token Minimum rate Amount of Gross wages Deductions Actual remarkS

the or of wages overtime payable if any wages
Employee Ticket payable per wdges earned paid
alongwith No. month/per day
CNIC'No: or otherwise
8< date of -initial
appolntm

ent

Rs. I Paisa Rs. f Paisa Rs. I P:iS Rs. I P:IS Rs. P:iS I
-

SIGNATURE OF EMPLOYER/MANAGER

STAMP
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1. NiHne of Ft1ctory/
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... Department

3. BranCh/Sect'lon/Grour
etc.

·1. \'I'ages ocrioo
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SIGNATURE OF EMPLOYER/MANAGER

STAMP
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FORM III

RULE 27( 5)

MUSTER ROLL FOR THE MONTH OF
------------------

1. Name of Factory/Establishment Working Hours

2. Oe partment _ From _ toI Period

3. Branch/Section/Group etc. _ Interval From _ lo

4. Wages pe rrod _ 11 Pertort From _ to

4. Address ___

1 2 3 4 5 6 7 8 9 1

Serial Name 01 Fathers'/ Token Age Sex Date of Initial Occupation Monthly Rem
No. Employee Husband or appotntrne nt In the record 01

along with name Ticket Factorv/e st ebllshme nt dally
address No. attendance

01 each
worker
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FORM IV

(See rule 22)

Application for Claim

IN THE COURT OF AUTHORITY APPOINTED UNDER THE

SINDH MINIMUM WAGES ACT 2015,

FOR AREA
Application No, - of 20 __

A. S.C Applicant.

VERSUS

X. Y. Z, Opposite Party

The applicant states as follows:-

1. person employed In the
____________ and resides at _
A,B,C, is a factory /·~sta blishment

2. The address of the applicant for the service of. all notices and processes
is X, Y. Z, the
opposite party, Is the person responsible for the payment of his wages
under section. of the Act and his address for the service of all
notices and processes is _

3. The applicant states that he/she has been paid less than the minimum
rate of wages applicable to him/her for the following wage period(s) (give
dates).

(Here give any further claim or explanation}

4. The applicant estimates the value of the relief sought by him/her at the
sum of Rs. _

5. The applicant prays that a direction may-be issued under
section for .;:

(a) Payment of his wages paid less as estimated or such greater or
lesser amount as the Authority' finds to be due.

(b) Compensation amounting to _

6. The applicant certifies that the statement of facts contained in this
application is to the best of his knowledge ·and belief accurate.

APPLICANT

Karachi: Printed at the Sindh Government Press
17-06-2021
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