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i

No.SOII(SGA&C'D')2—1[32/2021 ‘ ; Karachi; dated the 24" March, 20;2

No.SOII(SGA&CD)2-./32/2021: ' Dr, Afshan Bano Dfo Yar Muhammad Mémon,
Additional Medical Superintendent (BS-19)," at Dr. Ruth K.M.Pfau Civil Hospital,
-Karachl |s hereby granted:forty. five. (45) days Ex-Pakistan leave to visit UA.E with
. effect from 03.04.2022 or frohj the date of availing on. private affairs, with the
condition that she is not required. by any Coiirt of Law during the leave period and
that her name does. not €xist on.Exit Control List (ECL).
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SCHOOL EDU( .moN Amb' ITERACY' DEPARTMENT
Karachl, dated 28" March;’ 2022 ;

h!g_,’._S_Q_(_G_ i1 ISE&LD[ Rules[SEF[ 3: 1229[292 :Consequent Upon tihe approval of
dh': In lts meetlng held on Decemiber 02, 2021:
& “.Shjldh Education Foundation (Employees

i

- ’Agenda Jtem No.6 by the- Provificial Cal)lnet
the Goveriment ‘of ‘:mdh is pleased to i
Gratmw Pulas) 202 LA :

."‘ 'These Rules rnay be called the “Slndh I:duc tlcn Foundation (Employees Graluity Rules) 2021"

A Ub,]ncL'
j 'Ihe ob;erl of these Rules is to: gNe entlllement oF gratuity to the Employeesor Lhe F m.lndallnn

i the mannew prescribed.in these fles. T o ok

3 Apphtahnn- ; : : T
Thesr= Rules shall. apply Lo the amployees of Slndh Educahun Foundallon - j

Del'm'l.um. ‘ : wEiad :

(a)“Board" means Smdh Edm: Lot Fo ndatl‘ n Vs Board uf GOVernors

C (b)) "Competent Authorl'ty" n'eanfathe Mahag

' il : (c) “Completei) Year" meané\compfeled 12 months or: a part therenf exneadlng sm Innnthq for

-the purpose of L:latwty

& .-(d)“[—.mployne" means emplr_yee as def‘nﬂd in the SEF (Emplnyees Sewice) Ruk:a 2021,
_'(e)"Fnunrlatmn" rheaus Sindh Edtlcatlon Foundation establlshed under Sindh Acl No. Vil of
o992, i e SRR e
: (r) “Fund” :ne'ms Srndh Educatmn rourtdatlun Employees Gratulty Fund managed hy the’
: ' Board ? i : : )
e (g)The Lerm “Family”; fof tim purpose of pamrent af gratu/fy 5hail mclude the: folluwlng
: relatuvv-; o legal heir(s) of lhe employ«é(e) concnrned s B
y R 2 ,(I) Wire or wives In'the case or-a male emp!uyee or Husband if the case of female
Vi "_ = 3 : : employee. ]
(i) Children of the emplqy}ee as per legal heirship certificate.
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PART-I
+(iii) " n case, i employee is unma-ned employees parents, brothers slsters of other
legal heirs. ' i : \’J
Note: : o :
- -a. A child means a legitimate child or an ‘adapted child If under the Personal Law
L ' . ofthe employees concerried in Iegally recognized on conferring the status of a
i natural child. - .
" b. Ifitis proved that the wife has been judicially se‘parated from the employees
st i ‘ concerned or has ceased under the customary law of the community to which
she belongs, to be deemed to be a member dr the family, unless the employee
concemned has himself intimated in wrltlng to the competent authorlly that she
‘will continue to be so regarded :
¢. In the case of female employee; if the wife intimates in -writing to the
competent authority that her husband should not be included a member of her
g i family unless subsequently she cancels ln writing her Intlmation excluding him.
(h)“GA&MC" means ‘@ Glatusty Assessment and Management Comrnll:tee constltuted for
management and assessment. of gratulty related matters, B i !
: : (i) “Managlng Director” means the Mar -g!ng Director of the Foundation and |ncludes any . ‘
X pemon dlSCl‘Ial’glng the duties of the: ‘anaging Dlrector for thié time being.
: : ' (j) "Misconduct” means rmsconduct as defi ned under Slndh Ci\nl Servants (Effi clency and
e : ' Discipline) Rules 1973, kR e
. : : (k)"Pay” mieans the last pay drawn by the: emplo\ree ekcluding 'allowancee namely special,
\E' ! techmcal qualifi catlon, project or as prescnbed by the Board from time to time.
@. By g}, : : ) “Quahfylng Service” means successful completlun of mlnimum perlod of service’ prescrlbed 1

for payment nf gratuity, excluding the service rendered during probatlonary period lien
period and the period of service without pay... : :
(m)"Retirement” -means retirement: of an empioyee from the service elther on reachlng
superannuahon or voluntery reurement as.per: Government pollcles in vogue
(n)“SEF" means Sindh Education Foundation ) -
) 5. (ionditlons of eligibility & rate of Gn‘a'tui"ty:‘ i
i a) " Save as olherwise provided, if an._employee"_is 't'ern'p_orar;y, probationer or do not hold a
. permanent post; he/she is not eligible for gratuity under U'lese rules. Thus, an employee
“of the Foundation.working on the sanctioned/regulal' post(s), under these rules, shall be
entitled to the Graturty in the manner as under e
(i The minimum qualifying service for the entltfement of gratuity shall be one (01)
; o B . Completed Year. 3 .
/ ; : . (i) _' ~An'employee who has renderzd serwce for more than six months in a spedific year,
2y . . el o " hefshe will be entitied to grdtmly of one year. ‘Entitlement of Gratuity shall not
? exceed beyond twenty (20) years. .

(b) An employee may claim gratuity in case;
() He resigns from his service,
(i) The Foundation terminates his services due to reasons other than misconduct.
(i)  He expires during the period of sefvice.
. (iv) ~ He attains the age of superanriuation.

(c) When the services of an employee are terminated on‘account oll'Misconduct, he shall not
be entitled to any claim of gratuity. :
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{d) Gratuity, according to the year of service served in the Foundation, shall be calculated ag

under:

one (1) to six (6) Years .| 2 weeks Gross Salary for each year of servlce
Seven (7) to ten (10) Years 3 weeks Gross Salary Fur each year of service
Above ten (10) Years 1 Month Gross Saiary for each year of servlce

[ Grai:mw ‘Assessment antd Managnm ent Committee (GA&MC)
A committee shall be constituted by the “anaging Drrec‘ccr, SEF,. for. the management and

assessment of gratuity applications and relzted matters,

¥ Apphc.alron for Gratuity:
An apphcatlon for Gratuity shall be made to the competent authonly After due dillgence and

approval of the competent authority, the sanctien of graturty shall bg issued

2. Daduction from Gratuity:

The Committee (GA&MC) shall ensure that the dues ofithe Foundatson are fully recovered from
the amount of gratuity payable to the employee. Such deducted amount shall be credited in.the -

appropriate head of account.

9. Numlnal‘on. o .
Every-employee eligible for gratuity. under these rules shall be required to fill-in a nominatlon

‘Form to be devised by the.Foundahon for payment of. Gratwty in case of death One copy each
of the nomination shall be kept in the personal file of the ofﬁclai in the record of' Finance, ‘Audit -

& Accounts Department, and in the Master File.

1.0, Cancellation of Nomination:

An employee shall be entitled to withdraw his n'orhinaﬁon fn writing at any tln're to the competent: |

authority and resubmit fresh nomination- with reasonable grounds, Such nomination shall take

effect from the date on which it is received :

1.1, Anomaly:

In case of any hardship or.anomaly, the- Board of Governors of the Foundatlon may relax any of

the provisions of these Rules for spacial reasons to be recorded in. writing.

.. 12. Right of Appeal:

An employee shall have the right: to appeal as prescribed in Schedule-I of the SEF (Employeee
Services) Rules 2021, against any order issued by the competent au'fhorlty regardlng sanction of

cratuity, within 30 days from the date of the cummunimhon of the ﬂl‘ﬂﬂ"

- 13, The “Sindh Educatien Foundation (Employees Grattllty Rules) 2021" shall come into force

with immediate effect.
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