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I

LABOUR A B1llIlAN QSOUIlCES
DIPAXIMIlt£

No.L-ll-2-J9f2020:· to __ of",""", -xn.d by -.. 19 tad ,..;u, _ 9
of1beSiodio W..t.cn W__ A.. 20I4. ... <»... mofS"_ .... .,-.,
maI.. 1110r""""",, Nla .. ,.we ood ..... _ die_ or !be 0IIIpI0)'0es or
SiIldb Wc:r'«n Weir.. Boord (1Ili:bIdiDs aD itJ Suams Scaioos Offices
lnstiWIi_);-

1
CIlAI'Tf,R-1

I. aort title .,.4 tHlIMOC:C.z.L- (1) 1'boe rules may be called
d,eSindbWtdm Wel~ _ E.mpIoyees(s.rn..) ltulcs.2021.

(2) T1x)' Ibll_!aro b=.oooe.

Ql ~ "'* ohoII Ippiy '" .0 _ owoinICd on n:plu bus
inwboIc><inoc acpIo)""", 01'11>0 _.,...,.-

(a) lIIo0...0.-or _

(bl _ .IiP' d an __ or W<ri:~ bess
nc '00 ••"."" are paid &om.-i I . .;

(e) ......... ....;"g io 1110Boon! m dq-o>wiM.

2. DellDltiou.- (I) In Ibos< rula.. unl"" "'0'" is anythinll
repUgNnf in the subject or CClIlll:al -

,
I

<i) 'At:(' _die Sindb W_ Wei......FundAGl2014
~ Ad No xxxm ofHl.5);

(ii) •"" r"" CDeIIJ5 tilt 'Y ,. to dw:Ie rWes:;

I '_i>:bo& aIbJri}'" ."._ Ibc -., or ... oIIi= ..
1Udooricy. _ by Ibc -., in :iW bdlaIf aod
op:dl!<d in _ raIc:s !<pdIo& _,;_ io S'UIdb'11_ WeIr.. Board:

(IV) •AppcUalt 1Ilid:<lrity' IllCIII1S the om... or authorily "ext
abov<: the appoiodng audxrity:

(V) "8.>0;' Pay ScoIe" ...... _. or pay io wh;'h. poe> 0( _ or
,_ is pieced; •

(Yi) --.r _ the SiDIIl W_ Wdr..: -
c:m:;:-.:;a: =:Ide se::Iiao 3<:!:::.t!\a;

t '.

'1 ut·I·62 (526) Price Ro. 400.00



(vII)_ ipPOhmo:nI" .................. kJ" ... ., • <lvIy
..- _.- ogoNt • _ post for.
....... pai>d. In _ -. .... !>lao""'"
...".", ., '""'*""'t

(bt) 'do!" means a .-- doy t ".~ "'" ""'"'v at
~

(xl ~"_,,tIIe 1.oIIJour ............. _
~

(xl) "d.t.y·lndud .. __ ..,-

PI pr.>botfon or...",a_oIp '_cd by oonIirmotion
or, as the case mJY be, ,..t appo:n~;

(",.Jc*>lng -;

(II), duty JuIhorIled ClAIM 01 tnstrucdOn ~ t""alnl:ng,
trdJdIng the time: req'*td for the ~, to and
fn:m ..... pIoeo" ...... tr'OInInt;

(iYI.- .. on obII;aO>Iy d~ental
exa&.Ji .. tiQli, h:t.dr\g a rotenabh: t*'nI rtq:-.JRd
for jolJme1 .., and rr- tile pIoa! of ...-.-
and thodiT( ... ...,.., .... _:

(v) tIrDe sp!nt Oft ~ tour,Iea'I'C.; Md

(.t)tn(_.n"'bo ...fuii~"-""""""
or WI:I\ (he penT • _me .5'&: D'9Idhorty;

(Xli. -emoI6yee"'mans an OJ pI,._ 01 the Burd;

(xii)~ meMS wh eM' wttes of an eli_rEt or
_.or as.........".,~ ..__ -.... and
S!eI! dIIdrm. resICr9 _ and ........, """'_ on
tint';

(l(tv)"Form- means thre Form ~ lO thc:lc tvtcs;

(xv) 'Fund' means the Slncll _.... WeIIa", "'lid
c:oo.stIbJted under tt.. Act;

()M)~ mHOS die: Go'¥UI.i",", f151Mb;

(>Nil) d .., .........,.. meons. too
~ of the oftb d N BMrd whc1t he. Is
ctnI'lOT<d ond In willet ..-., ... <_ ...Upt;

(xviiI "1>oIdaY" ,,_,. • (oy _ as ...m by anHr d
"",!!<Jan! ..-.d -..... apdoNI or•guJttIid _av:

(ldx) 'Iuo.u,....- _ a "t<UI"ing or ~
payfl'll!l'lt ~ to it'l dJuuC:.ee ~ the rtvelLltS 01
_ .. ,.....".,..... for -.. .... __ -"

~ an oa:asiiorIaI chatxt:I!r;

(xx} '*'nMaI appoln:m!nt'" mew ~ntmer.t oade
ot!'IerWise tMn by \)i(ICiKlCb, or tnnstef' e- CetlUt!tSon;

(xxi) "teav. solary' meM\S .... ".,.."'.., amount poId te an.-np'~on tuvo;
(xxii1 "Mcnth .. me.ans a ca1encl.ar monm for cak:utatlnog period

ex~ssed In b!nn.s of" month. and days., complete
<:alendar rr.onths hespect!vt d the number of da';,s 11\
.:.am should first be Q'aNted and the odd numoer of
Gays caku_ ...-...,..,;

(xxlll) "Glad" meons a .. y s<aIt ~ to .... ~Ioyees
oItI>e_;

(-I"Pa-r _ tho _ dnwn monttoIy "Y ."
~ ..-
(0) 1M _ _ .. " -' _.

:;or""'" ~ pay • ....,.. Ius bee...
sa.nctlllned kr Ii post heIC ." '*" 1ft whkh he bas
_~or_hhedby_han-~

(D) spedCJ pay, ~~ pay. penon~ pay and
qualtftcrlon prr; iIf'IIC

(cl .ny _IS _ ",,'v .. <POdally
daosifiecl PlYby th' -;



(>oM) 'I'<nanal Pay' means _ poy ,,_ to ...
empIoy..,-

(.) tD AYe b:m from .... 01 _ d ... to 0 _ of
pay or """ _ of such __ II\an as a
dIsdpIr.art ."...."...; ond

(b)In exapL""'aI CII'aIm!tJnCeS, on _ _II
consIderadons;

(XltvO)-Project'" tnein$ an.y ptO.)Ict un6tttaJcen ,net m,n3ged
by the Board dl,eaIy 0< h>dt..aly ,... which Board MS
pold the """'"l' under Ihe Art; pn>v1ded ft does not
have •• tpara~ legal entity;

(lClIvlll) 'Seaet>ty" means !lie Sccnwy of the 1Io6rd;

(lOD) -Srt ;".\~meansthltSI'!1"W'lBoanf~
tv tho 80ml ,... "'" __ of ","icing ._ 01
_ of _;a ~(tiUaI. by """""don cr by
-...) b: II'5ts In scaIo 16 and ..._,

(xx:x) ~d ,M .. au-.:it:~ mons I CGn'nItlM CDrI5Ii:uted
10< me I'Q"POSO of rNJ<n; .-. of _ ,...
cppoIIcment (lniUII. by piG .."do" or by aanster) to
II'5ts In pay SQ)es U"""_ and COidls<l4>9 of such
~, as .... y be .ppoInUd to by Ole CIIIIIrman from
time Ul tfme;

(JOOCI) .... rvtoe· me.¥1S and Indudes Ihe peIIod durin, wh1d\ an
employ.., IS On d\Jty .,., as wd os on dtAy canc:tloned
1eav~;

(XlCdI) "Spe<fal Pay" ......". an a66tIon, 01 the ........, 01 pay,
m me emolt.l1lEflts rI I. oost granted In con~lderatln.n
ct-

(.) Ihe speciallY _ nature 01 dua.s; or
(b) • spedIIt ._ to the wMt 0< .... QOI'<Sibilty;..
(e) Ihe-_'_ of Ihe IoQjlty In wt-JdI Ihe

warkls pattliiitd; W ",oid<!fOd
(d) my oCher hMdIons, <»<_ .~ by

Ihe .-..~ autIoty;

(lCOdf) -s.bs'_ ..,.". 0 _,.".., 9~ "1000ID an
cmpkI)ee wOO Is nat In rKdpl d pay or kaft se1ary;-(lCOdv)"T_ Pay" means _ ;nnud to an ""4>""" by
,1"".01 hIS posses;stlg _ tedlnbl qual_on
Jlte501bed tor. pest;

(lOU<V) ~ post'" meons a post sarctk>ned fo, •
trnlted lime; and

(xxx"') "tenure post'"' means • prtrtNoMll"Ll post HtK:I\ may not
be held by -an etl'IIpt~ for" mot'e: tN.n I tmJted period.

(2) Tht ",·Otds at:d txp(tSStOnS used tMA: not cJtl'lCIeQ ttl these NjM
$ft.I. 1'I1v.t me SIlne ~ es USitgJled CDUle.TI unoe:r the Aa.

Q16t'R1-2
'if""'r rsOXJSlONS

1. £mp&oyees to be go,earmd by Cftale ,.. ad SUbIkSat'y
Of'dcn... (1) The tctms ~ conditSons of ~ 01 M tIIi_fft shd be,
.. told down In II>ose ......... In su:b subsIclIwy «den ind _ ....
which rn.y be ~ nrn dmc: to ~, _""' e-e ~ 01 me Board.
IndudIn9 MIItJa ord-=rs Md rnstn.ctt:ans ISIUeCI tty N Gotobi,i"lnt and
MHC ~ppbble- to the Q."",""ee5 with the ~1t" Oft d'te Bot"'.

(2) Any $\ItasfCfary orders and l~ In ~ 01 wry terms
.nd condttions of servt~ duly IT~ by, or Issued .,ftta the ~I d
the Board and Immedt~ey ., force. bekIq thI CICHTVnenCCmml 01 th.ese
rutes. shan. In SCI far as .wc:h rules and InsCNcUon eN not lncxm$Istent
w~hthe provision, o( these rules, be __ to be _Id""" _ .04
Instruct:ronsIssued !Mth the appro'lll d the Board ttl ten'nI of sub-rules
(I),
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4. £mpJoym..-t to be whol. time. Unles$ In any case it be
..... "'IU .",,"dod. It,. ....... time ..".,Iov .. snail b. at th. cr.-..I of
the 80ard and ae may be employed In an'l manner requ.re(j by propel'
ilU1_hOtlt'y v.1thout claim rOf additional remuneration.

S. Uabillty to MrVe in any poJt etc. An emp.loyH Shill be nab.4! to
tetVI ao.ywhert. thrtJUlhotn Provfnc:e 01 SfmMl, Il any 9OS4 omce or-
proJect or in any post under ttle fedeRl Go'~t or d'le Provlru.tGI
Govtniment or a Corpcratlon cr a bOCSYset up or estabns:hed or managed
by such government:

Provided U\at where itn ernpk)yee It required to seNe In a pest
outsfde his serace or cadrel hb terJn$ ard concUttonsof Servir:c, as to his
POst. shall not be 1m fawlilble than those to which he would have been
entit1eb If he had 00\ been, 50 required to serve:

PtV\'tded (ul1hcr that an employee of \~Qd.mlc C.dre' and 'Sklll &
Tr.ln ng Cadre' s:han neIttK::t permanently nor tempor:artIy, be posted on
itny po$t or cadfe ol.b5dc his ctrvk:e 0:" cadre.

6, Claims to be prefertooed within .Ix months •. Any dalm agaInst
the BOard made after sIX monttls of Its becoming due shall not be 'pild
unlet::s the lIme-Umit is ~RGaalV relaxed In 1nd1v1duaicases b)' the~cl"'. SOard,'"hk~:

Provided th&t claims 'Nhlch are more than three ve8rs ok! shall not
b« pllts without the previous sanction of the Chairman, and s.udl sanction
sholl! ije granted only if there art very strono re&5OflS $ilch as their affect
on rttjremetlt benf!fts. etc.

Not.: .. These rule$ shall not: apply to dalmS on aCl:O'Jnt or oraWitY which
will be I'Cgulated by I'u!~ relitfng to gratuity,

QtAmR_J
APPOIHTMfMT

(PARt -I)
G!NfI\AL PR.OVISIONS

r. Appointment b:I be agal"!d' .. nc::tJoned POsts, All cadre
.pj)OIn:rr>ene In the Board shill be made oglinSi sondloned I>OSIS CICIly.
The posts SOlnt:tlonor, the ctrqth N tht" Roard.seen be \lpgrad~ wl';l':
me approval or U1e ecere as pt,. policy d the Govemment of Sindh,
SUbJect:.to pO$SCSSIIlgsuch quallrtc&tlons prc$Crlbed for such; upgraded
poSl.>.

8, Appointment of 'ncumbwlt on lbolltk»n or. post. In thE e"/ent
or abolttioo 01 tI post, tile emplovee. holdl"" sU(h post on requl-ar bads
may be appointed to another post in the: !>8Me pay scale wtthln the cadtO,
anc If !title Is no such '{'Clnt post. to a pos';. c-utslde the ca~le, in 1he
same J)oIY' sate pnMded he I: ~ S\lla~e by the appL)lntinG
,utnurfty (Of appointment to sud\ ~ and I( no YaCa<"lCY txi.sts in l\ pnst
'n me: same 'Ja', sc:ele, the ~~ntJng authority af Its option tTlilV arthel'"
01'(,1'"hlm a POlt In a Jowct pay sea/tt, If stJd? a VIIC,,"cy 1?1(}Stfl Or
ltrmlnBte his Sec'VIc:;e;

PtoVlded thlt the person ilIPpoin~ to lOWES post. tile pa)' beJny
drown by Ilim In IIle hI!Iho:r J)O$t IfTdMdl8tOiy proc!dlng Irs Of'i>oLllmU11
to 'lower post shaU temaln protected:

Provided further that In the event (lr termInation, the $eNlce, of
ttle Junl)r most person in the cadre, to whlCh ltle employee belongs, $h~1t
be tomin.ted.

9. service .nd cadres: servl~ in the BOiIrdshall consl.st of differ."t
CI~res, as speclned In Appe(ldtlC~lto these rulcG',

10. Nomend.ture of pofts in .ach cad... , ';'~tbod of
~ .. q.. _ etc.' (I) _n""",' t. _. Indudeo In
the cadre COI'I<cmcd, shall be made on regular baSis by one 0; more 0'
tha toUow1rl9 methods, n~mely:·

(1) by lnltial ,ppolntment, In accordance wlth Part·n 01
Ihls Chapter;

(n) by promoCIon In a<a>rdiInc:e _ 'a,NU cI INs
Ch.apter: WId

(III) .poolnbllent by transter.
{2,) The pay sca~ In whldl • pOSt Is cDSSltlod, I'(lethod of

appoln~ qullllncadon and expcrief'Ice o,"Kj other COI"..dI~f reI.tlnt
to Vlttous pos:s Shall be such~.$ .. rd down '" Appcndlx·l to :h~e Me"_
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Pro~lded U~t whete i pefClet\tagr hH been sPfiCll'Ied for
d.ep6rtmcnt.1 promotion w.d Jnlital appoifltment, ptDmCKlOn aga!r1st W
post reserved for d~ pcomodon shall be made ftrst:

Provided further mat If no 5ultabfe person II Ivatla!)le foe
promol!Oll. l'le vaca~cy may be filled by i~lti.1••polnlmtnt.

(3) Subject to other provisions of these ruiesl no appointment to is
post shall be made except on the reoommendatlons 01 the Selection
cemmmee or SeleCtfOn BOlrd comprfSing as rolloW$:"

aNCTION BPARD

~I)
(11)
(UI)
(Iv)
(v)

_ry ci the eo.",
Clrea ... (Ananco) swwa
1.1c. ~se;Sl.01_ (Ad<m:) or Del>'Jty
D1reC1X>r (Adml>:) swwe

SELECTION COMIUTTEf/PRONOTlON COMMITEE

Member
Hemeer14_

Moml>er/Sfaetary

(I) Sec"'t,ry SWW8
(II) Olrector (Fin•• ce) SWWB
(III) Director (worts) SWW8
(IV) Deputy Secretary (AaC) SWW8
(v) Oltect<>r (Adm,.) or

Deputy Director (Admn: ) SWW8

(4) The::eo.td (It' Committee may co--cpt Jny ted\nlCiJI person to
:sded ..,y tedlnk.li petSOfl (Of appotltment/promoUOn).

OIairman
Member
Member
Member

Member/Secr<tory

11. ....polntln.""''''ority. (1) To.... _"""",Hog _ties In,_of
oosts In the So.rdsl'mtl be such as mentJontd below:"

! Sr.# Post A Intlna Au

I. Posts sancttoned In 8a.slc scales 1 to 15 S_ry or the 8Oord.

Posts s.anctfoned In a.sle Seale 16 to Secretary, LabOtJr &. Human
l. 1a, R.ourtes Department,

3. Posts slnctklned In Baslesale 19 and OI:Ilrperson of the Board,
above.

('> The 3PPOlntlng ~ may authortz. any 0 •• ,. to e..Cfds;c its
powers of a"""lrIttIO 0<Jth0tty in r...,..,. of the ..,...s ._mod !Iv .."".

(3) AlI.ppaIn"" ...... In III. Atfthorlty .haU be mad. with rhe approval
of the Board.

(PART- U)
INmAL APPOINTMENT

12. Procedure (or Inltfat .ppolntmlnt. (1) lnlttlll appnlntment to
posts In ~ay SClile 16 and above shall be made ev the i'f)polntment
authority on rec.ommendlilions of the Selection Bo"rd.

(2) tnIUllappolntr'nen: te posts in pay ~'~·15 .nd befo'o\, shari be
ma::fe by the "appolntll"lG authority- on recOTll'TlP.ndatfon~ cI the Selection
Coll'VTltttee concerned,

(3) A _ ... 110 1$ not • ottt... d Patlsl •• """ having no
_'e or SIn<Il. sh.1Incr.be eIIolble(or aJ),>OInImM''0 0"" post.

(4) Person, minted to a perSOn who I, not 8 c:ltSltn of Pakistan,
shall not be appointed tD 11 poit In the soard .)(C_(II~:PtWith the prior
approval of the Chairman.

(S) A <andldate for Initial l'ppol11tment must poss.ess the rl'!Q~llred
educational quallncatll)n$ and e)(perfen~ and must be wJthln the age I(mlt
laid down for ttle post In Part·n of ADpendiX:'2 to these rulf}'I:

Pnlvlded IMt max/muff) age Pmlt may De relaxetJ up to fi'le
)'WII¥ by ~ 1IppOl1'ltJr:g authonly, if no suR40h:: Cilndlda~ f/ftflin cne
prescrib«J ,~ limit 1$ aV3fkJbSc;provf.t/o::l th.tt the .~ P'lllr reraxetJ by
"..~~t. from b'me to trl1'1e .. shall ~hobe .ppliatW.

(6) The v_ "'..be odv_ In the dilly leading
ne'MiPlper papers glvlno wide ptJbUCfty.

13. Obsen'.nCl 0' merit and provind .•.1CjUOQ. (1) V.concles In the
under mentlone~ posts, 8S ere resewed for rnltlal apl)Olntment, ::1'10)11be
Ii!i~jnn SlnClnPro\'lnce baSISIn accord2nce with mp.rit:

SilO
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(I) All posts tn pay I"QI. 16and aooolf!;
(11) All POtts In pay selle 7 to 15, which serve the 'Hoole

Sindh,_ed dl.t IN .,,,c.,,c/,,, _Inlnt/ to AaJrMmk
Cad,. poUs sh•• I» filled by .~ 0/ _s
domlcJ'.«J Inres~ o;v;siofl.

(2) VitCanclf;1 In post! In pAy scale 4 to 6, which serve <Jot.,.a
partJcular ot,b1ct or Division shaU be IUled by appointment of pel'SOn.
dotr..lded '" that Oflttkt or DM.s6on.

(3) Vacande, In pnsts in pa.,. scale 1 to 3 Shall ordInarily be filled In
on local b•• ls.

(4) vaondec whICh mnaln unnlled" by candidate beongl,ng to the
Olstrkt or OfoA$IOn concerned, shlU be Qn"Ied tOl'Wltd and no $lJbstftUlt
appolntmf!t'lt shaft be mede. el(tOt ~1th the MnctJon of Ch~lrm.n for
reatons to be r~rded.

(5) The .,....Wo. for tile lPOOlntment 19a1nst the dlubl.d quota
shl1l 1M: the same IS per Goveml"Mnt R.uIes or PoUcy or dk'eQtons ISSlIeli
by ttwt Ro.. rd.

(~) The apPointment _oeinsl the employmenl against deceOSeQ
Quota shall be tile same a$ per prtv.ll1ng policy 01Government.

(7) FIve _, of the ...., v_ Iv,"ble wli be .......,ed to<
women.

(8) Q\IO'" reserved under sub'rul",(S) end (7) will nOI .~ply to
;:., ...

<'l v"_ """""lid lor re<Ntment on the bam or merft,
(II) recrurtment made bY promotion or t,..nsf.r In ICCOrdlncc

wlU1 thl retevant rules;
(II) short ~"" vaeI""'" lI~oIV to last lor lUI "'an six

~J:
(Iv) IsOl.ttd por.s tn w,,:cn vacancies 0<QJr onty OClCflfon,IIVi

(0) If qu.tI(lod coOndld&ttUI .,.. not Iv,lI,bl, thon lhHe V&C*n(ll'!$
Ih'" bo (1I1edon mtrlt.

14, _, .. , nt,,_, (I) A cond'dllW tor 1nIt,,, ''''''''''''1111 must be In
g'llOd",."t,t end phYllal htlltt't .nd I'rte rrom any physlQl derect nkel'1
to Int.w.f. 'Nlth the dl.(I'u,"O. of hI. duties,

<~) A candld,'o who. alt., socii medical oxlllTllnaijon by !lie Medical
otIk:IIf' or •• the QM MIY be. the Medici' 8cHrd, IS may be nominated by
IN! C.lI.I"".n It 'o\HId net It> SldoIy _ r~_1$ .... " not be
cfIC'ulldl!redtor appointment.

(3) The medical cettJllcate or h .. lth•• ~.I be submltttd In suell
_ •• s mav be required by tile eoanl whlell "'all be roeordod In the
_, m. and • C09't' INS be ,mxlId b> hi. ftrlt PlY blL

15. ~1'lncadon of cNnlcter and .ntecedents. (1) An In'lIal
appol~ent Shall be subject to such Vl!rI(lCltton of the Ch.racter And
antecedents or the Clnd1date, as the 'appolnUng IUthor1ty" may reql.llre.

(l) Nop....... net .lJudy In _ of the _, Govtrnment 0<
iny other authority or body, shall be apt)o!nted untess tie. prodUctS a
certtl'fo8te of good oonduct from the prlndpal of th41.GMlemllC Ins.litute last
~ttf!n~ and 8 oertlOcate of good corduct 'rom 811orfJOer In 88511;Pay
sc.Ie~l?, or move 1n the service of the. Fedet.1 Or' Provindal Govemm6't
or any 0Iher ._ body set UP. m.naged or _bOIled by sucn
govemment or a commissIoned offlcer of ttle Armed Forces Of Pi kJst3n or
an offlr-er or Pav Scal.-l? or above of the Board who 1$not retated to (he
candltt~te_.

16. o.ctaradon of MCnC¥. 'The appolncment of a peNOn to any ~[
In the 8o.ro. shel be ,uOjed te the slgnlng of CItdoratlon of _. In
the torm as the Board may require.

(PART-xn)
APPOlNI'NENT.Y PRONonON

17. eUglbility for promotfon. M employee POSSdStng such
quaUAcetloos, lengttl of $ervlce and fulfirung ottl.r- ounditlcns, os on: laid
dONn fn nile 20 MId Pl!Irt-lli of App.ncllx.-2, shl;lll be elIgible for promotion
to a hlglter PO$t~'or the time belng, n:setV~ tpr promotioo ., the Qldre,
to whith he belongs,

I'AR1~1
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£l(pl .... IIon.· The prescribed minimum length of the <eMCO Is •
condition lor ellQltliDI,yfor oromotIon an~ does not conI., • noM to
promotion. White ..... Ior penon has not pu: In reqU"~' _. the
).nlor •• s a ",Ie. sho<Ild not be <onsldered even II he hAllIl. the requhlt.
_ 01 ItngIh of .""""'. Even lor Setectlon ...... the IX"'" "'" I
be CDnSIdued In the order (1/ IMr senleltty.

18. Selection po_ and IlOn..... l.ctIan po.u for prom~on. Posts
In PlY sCile 17, and abOve are selectIOn postS, promoUon to whiCh shall
be made on the bi~S r:I selectIOnon sentof1ty.cumntnlSS ."d posts In
pay lale .&.6,nd below are noo·selectlOt1 posts, prurnQtloo to which shell
be made on the basis ur 5enlorfty-cum I'lttt!i~.

19. P",motlon In """,,In po_ subJoct ID I.ngth 0' "" .. Ica. (I)
NO promotion 5hall be made unless the em~ovee has complete<J the
mlnlml,lm length of service (or prornonon, '5 ~ speclfted belOw:

I) For promoUOft to po.sts
In PI., sClle-20

Seventeen yean servIce In
b •• le pay IQle 17 .nd eeeve,
01 whiCh atlea'~t Ove years
sclVleo should be In bll~Cl pay
sClle 19 or ~ulv.len,;
posIt.otI.

T\w:Ive yea .. Hrvlce In basIC
l>'1li ""Ie 11 Ind lbove. 01
_ tUe •• ftve y .... sho<Ild
be In 'ay Sc.Ie 18 t)(
equivalentpo'~Ion.

II) For promotion to posts
In 'ay SCoIe-19

IU) For promotion to poses Ave .,.'elr' SIMCO In p.y
In PayS",Ie-l8 S(tl'·17.

Iv) ror promotfon to posts FIve yea,. W\l1ce In
In othtr higher Pl1 .... p.c:tlv. ""I •.
sceles,

(2) When InlUal .ppu'nLrncnl or tI PCfllQll. IIIClt.KIh,y » pl!lf1on who 'I
ahead., en employee 0( ttwt OOlrd, t.kes pfflUl 11\" PO" III Dalila 1.11'( Kcliu
10, 19 or 20, th~Ie-ngth or servlce sped"ecI, In tnt, tub·rulo (l), ..hili be
"edu(ed by tho tollowlng P4tl1odJ,ntlmely:·

'nltlt( 49MlntmtoC lp 8.du_Ar
'oy SCiI. 18
'IY Scale 19
'oy SCiI. 20

05 Vel,..
12 Veo,..
11 Veo,..

III Wnen ..... 'PllOInuntnt Of • po""", otll., UI.n • person
_ .... " by sUb·", .. (2) wa.mode In • .,... In the boll< pay teale 15 .r
_. one· hat' 0( lilt _. In 8ps·16 """ ont-IO<lfth 0( the _ In
ttps·l) or bttOw, .,'11 be counted as' sen'ke rn pay seaI.. I?, lor
COl'ftl>lJllng lenGth 0' oemc:e. 't)( the putIlO'" 0' promotion only.

20. r,.'nlng on promotion. Pn:Mnotlon to a po$l ,h.1I be tubJecl to
underQOlng such trllnlng '$ may be $pedned by the DlPlttment In U',tc.,. 01 promotion to pOSb In Brose Po.,. Safe 19 ond above, end by ttl.
Stcret.ry In o~hcr c:JJC••

21. ProcedU,. for promotion. (1) Promotion to pcntl In bo~c p~
JCII. 16 M'ld above ,hall be made by appointing authQrlty on the
nttCIrTlltlQndation or the Selection Boord.

(l) Pl'omotlon to posts In basic pay Sale 15 and below 'hill be
madeJ bv ~. appo!nUng authortty, on the recommendation of I:t1c
Selection Commlttet (or.cern.t.

(3) Only ttlJ(h ~ns who possess the qu.llftcadol\Jl Ind mNt the
eondltibns IS laId down for promotion In I"U'~S17~ 19 al\d 20 end Part.lll
or /lj>pondl.·2. , •• 11 be consklered by the Seledlon _ or by the
Setf<tlon com_. as the case may be.

(.) The 5_ Board. or is the case may be. the Stttc:tlon
committee ShIll consider t:Ie cases (1/ eflglbto employ ... '0' _Jon II>
htgh.er POSU In order of seniOfRy--CJrr-fftt\ts.S, on the basb 01 followhg:-

(I) N!(ommetld a.n employee for promotjon to tht' not
higher post;

(II) annua' ptFformance evaluiltlon reports ,han b. gh'en
clue Importance for promotion;

(III) performance evaluatfon a$ renected In the annual
penonnance evaluation repals wtU be (JJantrl~
"Q;ordlnv to f'Ormula enWldated In tnt enClosed
9ukl~IIr)~ aoo w~lgl"llil1le~h.1I be given to more
recent appolntments;
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(tv) an employee once wperseded (()If ptUfI)UIjc)tl, Shtll be
dlglble for rea>ruId .... 1Ion onJy _ he .oms OM
mo re cOflfldalt1al repor1j

(v) The mlnll11iJm length or .. <vIce required for promobon
ror verlous grades will oontlnue to applv.

(vi) AA en'ClIovee 011 ._ to • r~n govem,"",,~
iltematlonal agency abroad, wfl be considered for
promotion only on his retlIm t. the Board. He ,1\011be
Diven Intlmatlon and .sked tD return to tile Board
before hls case comtS up (or c:on9dtratton for
promotion In _an ce with his ...,1o<Itv 1IOSIdon. If
he faf" to retum h. will no. be conofdered ror
oromotlon, Su~ an om~r- will nf!l'Ie to earn atleast
one performance eveluatlon report after hl$ return to
the Board be~ore he Is considered (or promotIon;

(vii) recommend an ~oyea: tor SUDerSeSston on the
9n;1und 01 hf$ being unflt.. for the time beln~ for such
promotIon: or .

(vln) de!e.r c:onslCietatJon of ttte case 01 an employee rot
ptIlI1IOCI(N1 for good .ncJ ~ rusons, !'Of 1__
non-availability of one or more performance evaf\lnkln
reports or ot:h~r eecuments or InformatIOn Qo"sld~red
n~sary tor detennlnln~ his flU'less for pro;motJon or
defiCiency In the required .f!nQth tI service for
promodon;

(5) An emp'o~ who has been supen.eded, shan not be eonsl0ered
again ut\let' he: has eamed one more pC;rfOl'm8nCe evaluation report tor
full one year. An employee, Whose eese for promotion has bee" dete,red.
Nill be consk:le.red as soot\ IS the reason, on the basis or whim ddtnnent
look p!.lre, <USe$ to ell$L

(6) An employee 51'1(111be pn:IIMttd to a po5t within his own c:owe
3M an employee who (s posted outs:lde hls «Idre wUt be c:ons.~erQd tor
promOl»non his tum and, "f sel~; he will be iU)polnted formally (not
actually) to Uh: po$t In. tne hi9her sale. Howe\'Cf" the ~aI pay to the •
h~herpo$t willbe gfva1 to I'Ilm only","cn he~s clrty Inhispost, in
the ceure to which he belongs 0(1 OlS the case may bt, in the higher port
In his cadre to which hl!i promouon he, bHn apprOved by tile appointing
.uthority.

(7) Nt employee dtCI'*>g b> • .,.1 tile bener~ 01 order or 01. rlrSt
pl"OfTJ)tlon S"'lIlJ not be COtlsld@r«i for ~ pf'(Imodon for ttae next tour
'(031"$ from tha date o( ,-.Ich nrdet and he shall stand s",pel"leded
pcrm8n~nttv on hIs foregolno such prom6Uon for !,;H.nnd time.

(P.AJtT - IV)
APPOJHTMENT IY TRANSFER

22. Appointment by trine' .... (1) AppOintment by transfer 'h"l1 lie
made by the appoInting authority In the Interest of lh,= 8ufucJ on ~ teolJr~
basis fer the period specified by the apPOlnlJllii butllorlty whtch may, (tom
time to t:ime • ., neces:siry, be extended.

(l) The appnlntlng aU'ttloriy may repiJtrflte the offlcer/otfidal
appoi"ted bV transfer tD hiS parent department or or1ginal pest even
b.rol'e the e)'l'lIry ot the period of his tenure.

23. Procedure ror appointmelMby tTAnsfer to the Board. (1:
AppointJ'nel'lt by transter COthe soard stt." ()Itl, be m&ee against ,) ¥KInt
post and hav'no matching qUalltlcadons (or the post., wl'Ikh Is n:::ef'Vtd for
Initial appointment.

, {2l Sindh avtl Serv.nlS ana employees of the corporations or other
IUmncmouS bodieS set'"UP, maoagt:d or cortroIIed by Gove1'JllT\.e_~ or as
the cese may be, may wM tilt: consent of the eompetm tUChoritr
c~r.~c."'Ite:J 3: ~e C3S! me,· ba c: ~."';,yc~!,l.(;rhi:.:-e:;'I~('(::!":,,!!~th~"'!c:'ldl:'\~
Duthorlty" be apl=ointed by the appolnltllg authOrity concemf.d on
clept.l~n to appropnate pests In Ul~ 81)1rti concemed on depwUOn to
appropnite posts In the 8cMrd tor such peiod end on such tCl'n\$ and
ClDf'KIltbns as may be dete:rmJned by appointing aU1horlty ... CON-Uttatlon
VI\th the lending authorlly.

24~ ~roCliidu,.. for .ppohrttne~ bV ban..... outslct. Board.
Appoiritneot by tr"n$fer of ::linemploye. of the Board on deputation to
'ederal or. PnwJndoV Govemn'lrWlt, _utonomous bndV. toIi)C)(ation Of an
organltatton ~y be allowed by th. appolntfJlg authortv Slbjed to its
satlsfact:on.



PARI·! IRE SINDR GOYT. GAZJIT'!'E EXT. JUN. 18.101j

(2) An ~v ...w. be ~ ""'" tis duty odr -. !lie,.",.
and ....,111_ regordln9 his ~ .... .- -... the Soon!
and Ihe boImm9 _..,.,.

(3) _ d 1ft eq>bl~ ct.riIg on de;>o- ..- the
__ Ibe 9O_...te<nie 21.

14)An El'r1pIoo,ee __ 10 hold ..... "'"11 1I1e pe10d
_ 1M 1IOIn! unless It Is _ duo to his IndudIon or
•.,..,n:&n w1th 1M prior _.,val cI tho _"Jg aut'IOrItT .. tho •
bOI'IOw."g 1lI<nC'f.

(5) The '"11<01per10d 0( """'"""'" _ be ""- ,._,. .-
up to ..nolher pcr10d oIl.".o yeArS. The total perIOd shd not eu.etd to tI¥e
'(t¥S. /liter expiry of this period the employee sbal dtber JO'n bI<lk 0It
sh.,l1forfeit N. len on hIs pMt In 6oerd.

('AlIT - V)
Pl!QMUQN

25. Appol_t to boo on ... ,I " ,..,..., .......Ibed by Initial
apFOtntr'letlt or by pn:motIon. 5haI he on probation for a pertod 0( one
year.

(') ..". pettocI 0( ,,_. tnlt'( be e-t _ to< • fUrther ponod
not exoeednt OM }'Ur.

26. Tennlnetion 01 .. ' Ullin period.. (t) 0. SXD!S:5tI.II COiQ'WO I
cI po oIN..... peNd, one ....... Jtlog ovthodty _. by 5p<dIlc _,'_Ie the prob-.

(2) tf no OIders .... _I.nder""''''''' (1) oa tIoe..,., 01 tIoe
Oro,voo' of probation,the PRbadan ...... be d«mcd to "- -.
extended tot another one year ur.Qer 5IIJtHufe (2) eI rule 15.

(3) t.n the eese-ee ot any order under suIH\Ae (l), but JUbject to
,he proYl.lon d ",I" 27 ond 2S tIoe pa;od cI ..- sholl, on .".
expiry 0' tho .", .. ded period und« __ (2) 01 tVle 25. be deemod '"
h3ve beefl succes.sfully completed.

27. T.nnlnadon or eervtCI: fo, W'lAtWactotw ~"CI or
'-"u .... _,.. .. !he opinion of the appaIntrng authcI1ty, ,*",",utt or
portormon.o 01 • _ ~.. not ""'" satlsfitblo I, '" wIlcre .. moect of
• po$llloe SOtlsfoclory ~. "'''- _ .". poksfng of •
prtS01bed txlmAnMkMt, test or suc:as!tUt.~ of any course Of'
""Inlng. • _ oppot_ on "....,_, ., su:to • post wtjo, _
expiry of the pnIbatIon.,., period of _ IYtll YNR (induolve tIoe
_ period of one _I. has failed w _ sudo ~ '" test
or JUCCH1tuIy ~ .....,. <XIU'Se (J( Irali*>g, _ •

(1) rt he WIS _"Ibed b> _ post til' InI1Iil 09P01I1t1 0i6 II,
be ch:Nrged; or

(M) r lie .... ~ to sudo post by "ao_. be
.........., to IIoe post from W1lidI he ... """I'Oted and
liR'1lIerneror ...- to III IllS JlCS' from _ he WI.
promoteC_be~_.

l8. Tormln.tIon '" ... __ In _ of __ '_'_.t
5ubJea to ,.$factory Character Md antee $ nt. SUbject ~ rule 25,
In the <0" 0' Inl.,1 .ppolnl!nent to • post, an emIlIoree "'fI1 not be
d•• mOd to ","ye "'~etOd his period of prooba __ ~, until h's
ctlarKter .net ante:ede:nu hive beerf wrI'led as "si!IUShc:tory' In the
opinIon af the Ippolnang luttooo1ly.

(p,ourr - 'oil)
Mro'"T!tlIfT.QfI !'MTMCT

2'1. -"'_ on =b_ (1)When thc·~ _.,_<ted k ., be In .". p.otoIIc _ ID IIIln • post '*'t ..1th1n 1100
purvtew d 1he Set ..ctinti eo.1S or Coo:w:uI:tee on ~ ~ It. mI'y,,_ ID 1111In """ _ OIl ..........a _ for. _ not _ ..

one.,.....
(2) ..". pool ..... be 06•...- and Iho ~ 1"'" _ to<

lnittal.ppoIiltlllll!lilt shall be ~

30. 51".0" AnI ". ...... holding _ post In the __ 1ItoIv
befOl'l the comir19 IiKo f""" of these rules ..".. <o:><CIrue to be ... _
and shill be deemed to M~ been IPP<*'lted ., 8CCOf'CI.anCe f(1h these
rules. .
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(HApIJI-t
,,"101m,

31. _'ority list. (1) For __ !stradon 0/ • cadre or t<lst. tht
.ppolndng ... -t.v "",.cauoe a <MIOlIty OS! of the membfltS fO( the
u_ boInt, of ..,.;. qdre 01' pool. to ee _red, ...t nothIn4 hotel.
___ be mnstNod to _ """ ......, rW>t to a ,»l1Io."r
_In~cacn ..._

(2) A P>9. _ ._., 1st "'"" be rNlnUtnec! for .U "'"
WlngWnItS of Bciard _1r91o ~ ad ...

(3) Pro_aI oentortty ,1St Shill ee c:rcu'~ to II' the emplOY'"
In tile morth of -'Y ,.,...,yeor, _ ",01' be IoIlowed by lint!
stnIorty lISt on !ssuanco of ropIIes to the compIaI\Ints (I ..,y);
pmenllly by the rnIIIlth 01 _..",.,...,.,_..

ll. hrI.foftty _ INtI... PI ISbto&at.. 9JbjII(l CDnde 3l. senIoftty of
a _ aopoIrted by _ ....... __ be _ed 'rom the
dot. of regular __ :

""'_ .".. tIMJ -
(I) _ ............, on tile _ Of on .. ri'e< s._on,_ronlo_to __ on .... "".of.

later JiIIecIkIn: end
(I) _ od10' pool on the baSIs of 1M $lme

-. __., In the order of m«1I and
Wno..- to( dot_ned,"""'ns older In
ag. ah.II M ,maor to UloMl vounoer In loe.

JJ. ..,,_., on "' .... 11.... (I) Subjod '" Nit 35..... 1o<1ty of a
post, '" _ on ...,....,.. " _od. _ tat. eIIeClllom t'Ie date of
,...,.., IS; I' .em. II DYPIOil ., to the higfw' tIOIt:

~dIat .......... ,... -

(I)

_od lor .... _ '" a hlg"'" POst. on a" ..... r
dolt tho' be _10< '" tho .... Iec:\td to< promotion on• _"'1<1;_II ~ _110m _ ...olIonln tho
...... ,., '" the __ .. _ ...
COt!'Wf«tIll, he Is ... t I~ Ii:Iq co siC',,," InC.. 0.. 4hOut bc:tn; tuIF n t. he wtI t,ak. hlt:
Mt'IIofttr wlh the ortgIMf ~: anct

when In I Jlngte ,-de'eoce. th. Seldon Board or ll'l.
SeIettton ConvnIttee. I' the "10 NY ~ I, .eked to
rtICDII""lTMrMI tnofe then OM pC1Wl\ IW thot
..........- of 11M_ ... the ~I_
COIvnktee we held •• 1ft (~ of e-e or more s-.ICh
~, rot ...... of ~ PIOCt'S 0( lot reasons
be'pOtd tN ClCIr'#OI d '1!e ~ c::oncer"I*!, tnt
_ d til. Boont or !he 5etoctlo.
C<IrnrMlee. wI1cn lOA>sequendy mOd .. will be d"m.d
to h.lve bc!.oIM fMde on tho d:.te whtn the_In""""'"of til. or1;lrIall>olch we ..
..-:

(I)

(W)

_ tNt • _ lOIoc:ted in an ____ ......_to._ ...KtedIn.

taoter tetecdo1;

""''IIcIed ,.._ Ill.' 111. person. apljOlnttd by
~ on UK!: ~$ 01 tt.elr Ir,l"'-'se senloritv """11.
on their PlOO cdc i to hJeihtr post, I"f'ta~ tf¥o I,\t,.r·se~ In__ post.

(21 In cese d _ « non-joIoIng d on enpIo,..., .. me .... Ion
0' rib posOlg gn "Oinotf.h~he sNII ktoS4 h..s p~on a."ld the: ntxt
_ .. po< ...-.Iority .... _ be~. T'wo consecutNe _I.
will make IIIe _1n4IIgjOIO I.. furthat' ~

34. Inter-fie 8CftJortty ef wnpoyeu •.ppolnted In I Cltend,r
yur. SWjed to rule 35, an ~ee appotnl.ed by PfOlT'otio" to POsts,
In • ~ yew ~ bel HnIar as dass tD those aopcin.ted bv Initial
app =, IItmeIIit to ~ posta '" dIiIt year.
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35. Date of reg .... r appointment of per"",_ of one bal!:h. If two
or more pefsons are .selected for InltJal appolntmttlt or, ~.5 the case: may
be 'rK promotion In one batch, the earliest date on whlCt1 a persons of
that b8tV\ assumes ctlargt of the post, after approval of SlIch
.ppolntment, by the .ppolnUng IlMot1lV 'I»U be Geem"" I1l 1>1' t!'le date
o! regular appointment 01 all pOl'SOl\l er tI1at batdl. for P4'1'O'.' 01
,enl.rty only. .

35. Employ_'" obId. by ",leo of Ibo _nt .... ""pI!'Yee "'.~
nkSe oy rules eM f'e9Utltton, d the. ~rd 3nd obey the orders.ls;sued 'by
the "'_ '-IV _9 lb. _lH1ty uncIo< whO$< Juri5dlcllonand
__ he Is. "" ......... b<Ing pIooed.

37. Employ.. to In'OftI'I If In'l'Otv.d or con'44ctM In • c:rimIrAt
c:a.te. If ~ employee Is Involved In • ~I cue or ISc:otWkted, he
shot brir.g the ~ct of such 'n¥ONemmt or convk:t$on. as the case ma.,. be.
to the notkle of Sea'8aIy k'NnedlIttly Of " soon as possible.

38. Unau-thott'a.HcollunUftlcailon of ofndal doc:unMnts or
Inform_ion,. No crn,p~tt Jhali, uc:ept In accordance W'th any 19.a..1 or
general order 01 me Secretlry, colTlltnUnk;.lte dlrecttf or Indtrectfy any
otfId~ document or Infet"l't'latfot\to In *"'P'Oy" not authorized to eecebe
1\or to a non-offtcfll person, or to t'hI: prtH.

39. MemlM... of ttl. p.rlt.mtnt Or aH4lm~y not to be
approached. No emptoy •• Shill. dlrectlV Of' I"dlrectfy. __pprO(l(h (lIIV
member of the Nat501'l11ASHmbly or Provtl'ldal Asse!J1bty, Of any other
non·om(lal persons to Interven. on his behalt In any matt., relating to
the tertns and condition of service.

40. ~Wlo bro.dCIIst Of' ", • ..,.,Ion prot"mm. Ind
commun'catlon to tile p,.... No ,",ploy .. sh.n. except wtth the
prevlotls sanction of the Secrttary, or In the bonaftd@ dlsd'large ot h1s
duties, p3rt:1(lp~le In a radio broadC3st or t.th~:v~loo pmgrammf! or
contrtbute any ,rtlde or write e.ny latter, cltt\er 8nonymousty or In his
own "lime or In the name of Jny other person, to .ny newspaper or
perlodlc.l:

Provlded tIl.t such .anc:tk>n snail generally be v .. nt"" If such
r>roadcast or ieleVI$IOn programme or luen contribution or letter' Is not, or
may not be conslctered, likely to Jeopardizes tne lntegl'lty of tile
employ~, t~ seCUMCVor Paklstln Of ttl rrtS'ldly relat10ns with rorelgn
states, or to offend public ereer, decency Uf morollly, ur to dMOUl'I\ to
cc....~'nj.lt (Jr cour\, cJefilm."ton or Indtement to on of'fen~;

Provfded further \hIt no such sanction shat' be required. I' such
broadcest or televlSSon l)r")Qramme or such contribution or letter ts of a
purelv literary, al'tlstlc or sc:lfflUnC charad.er.

41. E:mplo~eenot to take part fn polftlct or ... ctlon. (1) Pio
employee -ShiJi take pelt ~, subscrt'be In lid of Or '5Slst in any way, any
pollticaJ movement tn Pakistbn or reltttn9 to the ,tralrs: of Paklmn.

(2) No eonpbyee sh.a11 anVilS or othfl'W'lse lnterfere or use his
_'" ill ,,,,,,,ealon willi Of take DOli In 1liiy _ to • Ie<;ilslotl1..,
body. _er In '.leman Of e:wNhere; orovI<Ie:I Mar l1li ~, ....,
is quoIj/Ied to """,.r .n __ ""Y _~ rts If9Itt to _; bUt Ir tie
'*- ~,tie !tYIII g/vf no _ oIlf>e tnIJtIMr In _ tie proposes to
W)f!! 01 has tJOted.

42. Employ_ not 10 ""1>..... ...... .,.inII Ideology of
hkf:s6In. No employee Shill eJCpn!:SS \1ewS Gtb Iii II&l[af COthe IdeolOgy or-
Integ"tv 01 PalClmn.

43. Use 0' political or other Innuance. Ho empio)·ee shell brtng or'
attempt to brtng J)OIlbl or other outsIOt lnnuer..ce, clfHllY or lIldt'f!Ctty,
to bear on the Board or any employee 0(" on Government Of any
Govemnent servant, In SUPtXM'tfA eny dllm amlnv In connectfOn wittl t'lfS
etr'Iployment as sud'! or In respect of any mitter relating to the
apPOintment, promotion. nnster. punishment, retirement or oltler
cort dltlOOSof service of an employee.

44. Emplove" not to keep contact w,th "or.'gn H'''fo,... An
employee S!"lall riot Ipprc.eh 0,. k~ conc.ct wtth e (oreJgn mlMion In
Pilkl5tan except for rcQSon, related to olfldol work with prior pennlssron
of the Setretary.

45. Employee. not to apprOAch 8 higher Authority without
perml •• lon. An emplovee shall not ~pproaeh. either In person or In

536
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wfltlng/. any hlgl\er authorlt't outsIde ttle eoard without obtainIng prior
pennlSSion of ttl. Seaelary.

46. Employ.. not to be .beent from the ,..0. of dutv wfttlout
pennlalon. An erflPloyee she. not be 6bJent from ttlc place JJI his duty
WIthOut prior permission or lhe aulhOrlty competent to grant him Icove.

47. fmpIoyeo'" promoIe In_ of tIM _. An employ« sIlMI
make utmost endeavour t.o promou the Interest 0' the Soard ond stliQ
not do anything to detrimental to ~. Imago.

(PART - I)
OlsaPYN.!

43 _ty and Au_ell 0ftI_. 'AIllhortty' means tile Board
or III ",""or designated by 1110Board to •• ordse tlte powtrs at III<
Autllo~ty under t"10 diopter.

(2) 'Aolhortt.ed 0fI1cer" mean. III oI!I<er, .. thG(a~ by the
~I\ortty to perform functions at an _led 0tfIctr. under lIIose ru'es
or I( no otflClt I, 10 ~uth~. thP. Aumortty.

40. Au_ty. FoII.wlno omeers Ire deSignate<! as • ulllorl:r.:..::;
totm. 01 _rule (I) 01 NI. 48. In respect ol employ ",on
"",_ t1lenI:

Charm.1'\ rerd
Secretary B .'"
Seamry ro Of an
_r au~led by
nlm.

SO. Groundol of ...... 11..,. (1) WI10nIn .mplny •• In til. oplr)lon or thl
AUt:horlty Of ., the CNO ""\' b,~. authomed omctr-

(t) Is QUit\< 01 mI'-; or
(I) I, cof'I'Wt or may rl..onlbly be (onslde~ corrupt,

becoulJ ••

1) F(lr employee. In 8PS~18 8i. Ibove
2) For employeuln BPS-II to 17.
3) For IJI1"C)Iovees In BrS-l to 10.

(I) lie I. Of any 01 hIS 4.pMdents. Dr .,y ._
person through Nm or on hi.. ~, b en
pO,"hlon d pecuniary r•• ou,ces 0( pfoperty
dllProportJonate to hIS known IOUrca~ ot Wlcome
and for whIch ht cannot realOnlbly 4<CQfJ"t tor;

(0) h. ".. •....... d • styl. ol Ivtng I>oyand Ills
Oilltf\llbl. me,"" o( Income:

(,) he hIS c:.ommltted!I1!lft, 'raud. mlSoppropn.tlon or
dlsh(W\H(V In mnnectSon w'~ omd.11 b~.~nC$S or
propertv; )~d

(d) he .. accepting or offering bribes or tilly Illegal
graUncluon; II1d

(til) Is ert9"DOd. Of ,. ......... llIy suspected Of bel",
cn~:l9", In .ubv,,,tve .rtMdH, or IJ gully d
dtKlClsur. of oITIdtl lecrets to any \lnluthor11ed
percCln and hk retention In J.rvlces Is. therefore,
p,.judld., to 1110n.~on.1 secJrty or the s""'!tty or
the Board end authortty or, a!Cthe Q5e ""Y be; the
authotlled ot'ft(er. rNy Impose on h'm one. or mort
p.n.ltI •• In ao:ordance with these (\Ilei.

(2) fOr purpo<e< or lulHule (I). 'mllCOllduct" mean. conduct
pre~1 10 vood onIer .r """"" .sdoIlnt or cmtrlry to rules n
Chopt~ 5 (Co_d) or unbecl>mlno at .n olIIe.r wlltlout prejudICe to III<
torcgolhg, Includ.s -

(I)

(N)
(III)
\Iv)

wllftulln"l\lbOrdlnaUon Of dlsobed~ce 0' I rea,on.ble
or oft'ld.1 Of"der or hi. supettor;
w1H'U1 damage or 10" \0 office property;
habitual late atlendlflcc and "'OuthOrlzed IbHoce;
abstnCG wtthout 100ve, whid1 lhe employ"e 's: uneblp.
to Hpl.ln the saUftctJon 0' the .uthority competent
to granl him love;
sbiJdng work 0( rndtiog othett to strIc. ",'Ot1t In
contn1vontlon of th. law;
dlsordefly behavior, wtlhln office premls~:
ml,aeedlng the manllgemelt or the officer (ioncerned
..;tIl til. matter by prcvldlnO wrong tnror'In-. to
9"'''' some __ 0 In service;

(v)

(vi)
(vII)
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- .(vii) ~or_lo __ ttl _ _" ...
iesoor~. ind

(Ix) tIcIsdc>Iile. _ ttl ."., order. lrod _ 01 1ft'(
_. or proadore ttl IheBoord.

51. ..... ..,tIeI. (I) ne _\" ...."'"_ ond mojo< __
nometY:.

(I) "Mr 9'NI!1es
(I) c.u.u-.;
{b) wltt\hoklln9. for a ~ peI'Iodf ,"on DtJCltt or-_~ fa< _10< Incr<m<nl, '"

'nMlcfal adwua:ment,
(c) recovery from ","" 01 !he whole Of" ."., .,." 01 III\'

pecunlary 10$$, c:au:so:t to the BoIrd M9I.lgenot Of' bre.aen0' onlcts; and

(D) nodualcn 110. -.- _ or poy ..... 0< to. lower sto9.
In • PlY scait;

(b) CIlI'IljIWOIy ....""'...,om.......,. n-om_:
CC) """""'" fn>n _: ond
(d) _."., soMa!;

(2) CAmpI.IooIy _ert or _ n-om tetVIcn "... not, bUt
dlJrrtSSIC tram strVID! ooes dIsqud'y ffK fubn 6,;p)C f"'NI'L

m It\ INs nJIe. ~ .. CIoo•• ...--1I or d_SIIIroin____ Ihe_I9O"I_-

(1) op",*,<ed on ",_ .. -.mt tI>o peIod 01 ..,...,._
.,. In .a:o~ wtth the prab""t Of'tf1itnln. rvtct
and Nits oppIc;ab;e to hIn;

(II) IP~ to hold I __ IV _lntl'IIont ••r I po"
oth«WfH than unci ... contract.. on 1M a'lrry 0' the
P4'1od 01 auch 1pp04"_t: Of"

(II) appolnt4d on ...,........ In ocm<1Ionco ""UI the term,
oIl11e c:onna.

Sl. CltcumJtlncu In whIdt _ • ....,1(..• 'V be JU.P1ln6ed Of'
...... , .... to ....- on ...... L, caM an 1mPIOy .. It accused or
mI...,.,YCt, oonvptlon or subVtnIo<\, 1M _ 0IIIar infI' __ ,...'*" 10proctod on _ or• .tth Iho _II '" 1M.-y. su<POnd
him:

53, SUbltltllltoa .,... ..... .a. Md fa.c:IIIdM 4..,.,.
_ .. Jon,- All empIO~ under 1)0 entItIIod to hAl
""""'I'll 01Ns .-y ono.. _ ... _ and r-. proWled to him
Imme<llitely __ ~ ~ tIM patOd o(hls suspoi\IIon.

s.. ~jOlnlng01." _pic, • ._I ...... ...- on .,.... -
rtl__ t oil _,II IU ~ (I) II on omp1D'/8 wno
proc-lod on ... "" In punuanco 0( an order under lUI. Sl IS not
co"",ulsorMV retirees, rtmOYf'CI or clSn'lf.JSed trom ~ h~ Shill be
,.qui,.., IZ> rejOIn duty under the 001..- 0( tho a>mpotont IUthoi1ty .rod
thl Pll1oe1 of IUCh leave shall be ttNteO as My on IVI p.y.

(l) " O"y employee """ .... suspended In PUf1U1tI(IO01 an order
pI.ssecJ under rule 52 IS not ampulSOf1Iy r1dred, l'W1N) ...ed or dismISSed
from 11M« Ot' is not recNad to a ~ pgIC. 01' pay 1Iea_, he "' be
rolnsucod. by the onIer 0( ihe ~ .utho<1ty. " tho ~f'" I.not
"""'" guIky '" My <1\0'90. the period of ...__. "'"" be _ted as
dllty on !VI pay .,..,. sud! __ eo. _ tt.... the _ pold to
11m dUfIn9 ._."., In .....-donee ...,. .. Sl '" he .... In
~ 01 ........ 1IeIy -. !liS --. U "",y be speciIIaI by the...._tIU1hofIty • ...__. os mrt be spedtod by !he _t
-.cIioflty ..... ., sum I ase, the period 0( __ , _ .... be
trNtdI _ ch.Itr unIc:A U1c ~............, 10 CIIrCtI.

~JeIWtton:- In INs ~ Q:liji$:t: ~ ~ ~ 1M
iJUthoIfry <W, as the caw:: oaa, be; the &lC:'ub:a1 cmta, WI.) the'
Itrtl:# order In the case.

\
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ss. ho ted .. for 1IIhd.,Mnwy IIdIoft. (1) The Authortud Ofncer
- cfecIdc. '*_ ..the IIgIit of ,_ of tilt ease '" tilt ~ 01,tusUcz. an Inqt,<ry _ be _ Itv""9f1 .n inquiry ot!Ia!r .. an
lnqulty, committee. 1M If h. 10 6eddts ~ prooedu~ indicated In sub.
NIEs () and (0) sholl _,

(2) II tho..._... 0III0e- _ tNt. Is not netesA"f II> hove
an inqUIry ('(ln4Jctftd tbftJogh 11'1 ~ officer or 1ft Inquiry committee ..
he sholl, by ord<r In writIno. Warm lilt ......., 01 tile _ ~ II>
be _ In rwwd II> _ ond II1e !Irouods of tile _ ."., ~ him •
..... 00II1. oppc>r1ImIty 01~ ....... _.,.. tl\r. aaIon:

Provided t/Iot ro 5IJdI _..,.;cy >hili be 911'011 whore rht!
-- - Is satisllecf t.'I« .. the _ of 1M ..a..tIy of
Pakistan 01' any twt -. Itis nat e>q>ect;'eflt ID givo $UdI opportunity,

(3) wt... the _ 0IIIce< decides tIIot on Inquiry sbould be--""-'{a) Ippoint en hquIty oIfteer, MOlor 1" rank to ttle
ICCUSed Ott an bquJ,;y c:ommtt:tee cor.siStlng of
nw.. nbar"s sera- In I'IIt'IIt to ttte 1ICXIJSed;

tb) fnme. dIarge and "'"""""'" It II> 11M! aCDJSeII
tDgeIher wftII ""_ 01 .negattons UIlder hI>
sIgnab,n,. expIMIhg II1e dIIrge and stMln9 ;my 0_
rtIovant ~ """" _ "'.....- to I><
lal<en Ir.CI) ""_ odclo .., SlJPply • ~ It the
same lime II> tile inquiry _ or as the case m.y be.
b> the 1rIq<Iry-'

tel _... tne 0C<US0d II> "'" Tn • _ ... __ In
~ reasonable time vrHdl shall not be tess than seven
do,. "- tho day "'~ """'"Oe .... bet!n com" .."lIcatedto _. ond _ It tile _ lime -..,. .. teslres
to be heard " peI'SOft..

to) The kIq<*y __ or. as ee case may be, tbt Inqully
.............. _ InqWe _ tho dl_ and ...., """'*'< """ oral ..
~ <"1<1..,. In _ 01 :he cIIargt Of in dot""", 01 lilt
ee.... oil _ be .- II> eess ""_ til. wI"'esse< >silInS! him, The
Inqt,<ry _ or .. the CHO may be !he camnIItee sill" h.. r tIlo .. se
I.....day to day ond no ....,....,.,." _ be 9fOI'(!d _ to( ~
to be _ '" -... ond to< • Pft'od "'" m:eednt ...." dOys,
Where the "''lufly olllcer Of .. tile CU4 may he file Inqu:ty committ .... Is
5iCisfted DliIt tile ~ ts ~ or aatJT;ptinG to hamper the
progress vi Ine ....." hit .,. t sNI aocln."bei a .':I1"Nfig Md •
~ Ire orlt Is ..obfted that !!It -....d Is otting In ~'_rd 01 the
womtlg. he or ~ __ • ftndlng II> that effect and P[oce<!d to
~ the InqufIy Tn __ ""'" .. he or It. _ best ~ to so
_,._,.. Tho kIq<*y _ ...... tho eese ""'y be. tie 1n'IWY
wmrnltt.i!e $hal, on C07 + f ,of lnqvlry, submt his Of tts l'iritfmos and
IhegrOUO<ls _ II> the.-_,

(5) On naIp< '" tile _ 01 the InqufIy 0IIIce< .. Jnquity
c:omrnttbte, or wtIeR: no 1nqUiy 0Mcer Of QA.wultt£Oe Is .aoPQiJnd. on
11IQ!tpt: ~ .".rLtten deteme or ~ 01 the ~ to the: ~w cause
rodc:t; the AJJtt.orlre6 orJic:a" m.aa dc:w ••• oe ~ the cna'l)e(s) has_, .,.....,..s. and • so _ _...., _ tho ...__ of
majOr 0< minor penalty In _ II> tile """'sed In 1110Dg)1t 01 the
~qUuy report Of the del 01" ~ 01 the accused, a~ the ase
may be. ond _ 111m with • !INI show QUJe nodc:e. c:anm. ... 1cohng
_ die r><nofty II> be ~ along wth • WfIY of tho inquiry report, If
any. gMng !lim • _,.",..,.. _ly ...nidi shan not be less lIIaI1
..-> days or ",.,.. than Iourteen days. II> dolend himsdf against the
",~octio<',

(6) If on .-pt of the _ show co__ • and oII~r hearil19
tile .a:ut<d If he 10 desired. It Is _sed to IIT'c>Osed • mi•• r penalty.
:he __ 06ar _ an!en atCOid&'I!W, If • Is ~ to
..._ • moJor I*'*f. he _the case to the .t.uthqriIy along
With the chaf'ge$ and stet ' It of aJIeoation S4!t\1ed 00 tne aCOJsed. the
~ of 1M ICD.IS@d to the show QUSe notSce, I:h.e ""ding$. or the
1nqWy __ or 1nqWy wow....... It OIlI)OInted. and his .wn
,_ ~ lilt per.oIty II> be ~, Tbe ou:l>otl!y
shaH pISS ...... orden .. t mov deem _,

(7) __ • ...,...., ..- _ 1UIes. III__ ell

0ftIcB. or theAuCIIOI'Ily. .. die mar be. ...... ..-.. tho< .".
ptnilt'/ (Of1'eSIlC<l<IS to the of lnvo4v<ment of "'~ .-
e:mp!Oyee wttb piItkWar iefddoce w' U1e nature of guilt. I,e. oorrup"on,
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n~l9once. I_ncy or _ and SI\aI "",Ie< • Judicious
d«bton. iHXORIIng to Ihe tacts, fit Ihe GIS! and eXtent 01 ~ OIIIeot'.
~~I~t; .

~ Ihr. r Ihe __ 0IfIar or IIl4I ~ IS no< In~_twfth <lie ~ «!fie In<p#( 0tIIa< ... tnqury C«rmItt ....
he moy cnIer • treh InqUry I!V'CUgh - inCIO*Y ~ or ~Iry
~ as deonIec appcp.1lte

(8) .. _ 01 Ill. ftnaI «dO( pos:;eiI b11he .-.v'"as Int CISe
mlY be Ill. _ed oI5ar silo. be del._Ed II> tile empbyft
concemed Ind !tI•• ~ be Ito!>t ~ Hs _.. lie.fJ<p"_,._ The __ used In INS ..... ",III' _ an
empJo'(H Ig.alnst whlm d'W! aa!On IS prcpastd to be taken under these
rule.. •
5<1. 1'0_ ot _ Inqulty 0lil__ ....,. -. I'or the
purpo ...• t on InqUiry. undOt these !"Its 1be InqI.*y ot!lo!r and 1be 1f'AlUlry
cDmmlttee $11"1hI lite pc>..... at • CIvIl O>urt, IlYIn9 • ",1\ under 111.
code rJr eNg ~ 19C8 (ott v fit 1908)1n rospe<t 0I1be following
mltterl, namely:-

(1) SUii.iiOl*'9: ind eotcwdn.. the .Uend.-nce of iny
penon and eJtai •• og hm on tHth;

(II) r<qIlIIt>g tile _ay --'...- <II _ ....
and

(UI) ..... ,... "" •• _ to< tIoe __ ot _ ...
and """""""'"

57. flu'. 55 not to _ppty In certain cue.. ~ In nM SS. wi
f9p1y ., • QJe •

(1) ~ the KXUSed Is CDmpl 7 I't'/ tdlred, f"e1YIOVed or
d3tn1ssed from servtce or red'uccd to 0 \ower post or
POySQI. on the g..-d 01conduct. .... "" h" t.d to •
sentence Of &e Of' ~ or

(II) \IIo1'lerethe a.uthority is satisfted that tor rulOn' to be
rocorded In wr1I!ng. k .. not I't!OSONbIy proctjaI>I. to
give theocwsedan ~ oI_no cau...

(PAIJ- II)
coH"'mM m P''SO" .,n -,."w;y Qf • CP!"'"t. CHtlFf

sa. SuII' .,,10" on cootWiOllttal to pMon. (l) Nt eI..... fM o:.mmIted
to pr.ion. _ fa< _ or "" • _ ~ _ be --
under suspe ..sion from tbe date at hIS ¥I15t ~ Sl"aI not be .. ed to
drIw ."., P¥'f unII ttw te'T"W'..arbn 01 t:b!_)OW • 9S egahl tn ~..,..uu- 01 his pay and __ as _ be mode wfth 1IIe _..
01 tt>e """'_, at<Ilor1ty .<mllllllg 1I>;;he _ "'tile ...e.

(2) 'n-e fuI ."",,:11 bmg gMn only 10 the ntrIl 01 1IIe oIIIaer
being kqullttf:d of the ~ Of If the iii4M15ol.iibl was tor deDt. dis
M!!ng Pl'OYed thJ_t the ell..mWec:( ~ arose. from dto.IIns'.JIftCeS
beyond hi' "'"11'01.

59. Pendency of a crimInal cbargL (1) No employee. Indudng an
emPloye. <deased on ball. against whom • aim.... dliro. or •
or ....... ng tor .rr$ fa< debt Is pmdIng, silo. lifo be plactd Utlder
su'''''''lon by tI1e competent 'Jthority b1 .... ..tng spd1c Older to IIlIs
e!Tect. d\l~nQ Ill. geriod or ....-. wilen he is not ac1lIaPy o:It~lned In
custody or IrnprI!<>ned. If Ihe d'_ made or on>CHdlng ~kon ogalnst
him .. con""","" w!tb his pooajDn as an ~.. or ., ably to
embo ...... him, In lite d'~ 01Hs duties 0< _ moroIlUJ'PIIud"

(2)111 rtgard to his pay .... _ .. as. tile orovtsJons In nJe$ 59._.!IPlY.
60. Com. It...-.y. For pu!'J)(M 01_ nidi In IIq Owopter.
!he _,..-Ity _be-

(i) 1be CIoIrmon In .".. '" ..- In ball< ..,. _. 17
iWId abc7i.'ei and

(I) lite 5Ea'eCiry. 10 !he ase fit ....- In _ pay scale
16 and below.

540
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61. Ricard at servl~ or tach employee to be Ini1h'~lned. A
record Of servtce 0( eadl empJoyee IhaU be kqlot In sudl fonm " e-e
Seaetary may determine. Every step In an empklytt'$ cfOdaf ire shoutd
be re03rded In hfs retord of service and attested b·( lh& Secretary or en
oficer aultlorized by htm In hiS bej\..alr and the eotrfeli Ilih~1Icontain no
~urH or o\O'E!f"'wrttJngs.

62. Peraonat fli. ee be maintained. (1) A personal file for ead1
emploVee ~all be malntltned In whlr.h all papers relating to his sarvlce
Indudln9 verfficoijon of .n_nts I""". duly v",!ned ~nd out!:entlcated
pay, &ea"Crecord, orders .nd notftIQtb\t: sbat be kePt.

(2) jhe personal filts iha!1 be paoe-numnorec In Inl< .tld be kept In
sar'~ custOdy.

(3) The -lY II\1II be responsible lor the milO"" ••ee 01
person. I files ot .. , ttle emplOyees.

63. Date of bhth. (1) Every person, newly Ippolnted to a post In tne
Bo.rd, It the dme 01 his Ipporntment 9\all declare the date or ha birth,
wnh I' 'tr as pcmfbl. oonttm-Ib)ry documenttl,., ev"tdenca dO(un\er\t.ty
tvldenCII, Jueh II matrtclJltlon c.ertlnClte. school 19,<;1n9certtn~tt. CNIC
or a municipal bllth oertl(lr.ate ..ncs In the absence or pnv such
doo.nnentary eyldence It ,1\11t be determined by the appolntJn~ authority
.., til_ b.,b at ml<flcol C>O<tMIc ... I.... 1<f by the Medial 8o.lrd.

(2) The date or the Olnployee detennlned under :lulrluli4 (L), Ihell
be recorded In nl...... Ice rooord an~ propel1V alt •• """

(l) The dOl•• , bllth on« ont_ shill not be ok.red "I1!IIovt Ill.
pnor approval oJ lho Board,

QjAPT'B_ •
lWtl, P'UM, "aye

('.oAT-I)
~EAVI .

64. WtMIn ' •• v... ",ed. All"Mill rende-rid bV an emplove,e Quallnes
to c.", .... ..,. In accotda.ncl w.lth thUI rultS. but shall not ~c eamed
(luting the Qctfod M leave.

~S. e.rnlno Ind Iccumulltfon of Illve. (1) An emplo'," shill earn
"'"'" ""IV .n tvl P'Y. whldl Jhall ba c:olall.ttd It tn. rot. of four dlYS,., tv"" colendor month tor the (>tffod III <My rond_ "'" .....,_ ..
the Id¥. aeoount U 'Lt.,. on Full Pol' Ind duty perIOd 01 IIItun da~s
n' I...In a calender mcnlll beln~ Ignored and thO.. or mo", lIIen tlneen
dlYI being trolled a. I lullcolendor month tor II>e purpo.e.

(2) it an employee proceeds (In 1000vedur11!9 • ctleM:.r month ,r,4
the pefCOd of duty' In eftn,r mQnth III lnor. tn.n firtec.fl do,YJ, the '''vo to
be CnItIlted tor boU1 the Inwn'J)let4I I1'M)nth..... ,11 be 1'tIItt1t'tltcs to that
IdmISJlbt. tor _II1II al<ond..- montto only.

13) Vacation .tlff (who (lV8Ut .ummer end wtMer vKlt1on.) Ihall
OOrft1""1 at th' 'Itt of on,. dAV tar every calel\dar month or the pertod
'" <My ,"""erod,

(4) There shan be.' no maximum limn on ltIe acwfllulatlon 0' ludl
leaves.

66. lA." of ,.., pily. 'The nMxfmum period 0( tuve on 1\.111 pA" that
may De grlHlletI ilt one tfm., .tlall be ., follow.: ..

(I) Wlthe>ut modleal ctrtlfleatl(I) _m __ ~
(III) On medlcol cerllfl.lt-o Ir<>m

Leave ~«Ot,lntIn ."tlre SeMCe

120 davs
180 da.,.; and

365 davs

67. L... e on half _ ...... e on luJ pay IIIIIr. ill the option ot lIIe
em~o{oec, be converted Into teAve on halt PlY, The. debtt to the leave
.ccou~t chall bt It the rale Orone day of the former for every two dlY' or
the latter, frK'tfon 0' one hatr counting as one full dl($leave on full pay,

(2) The requt:St for conversion ot leive, refef1"ed to h1 stlb·rufe (1)
snan bIe spedfled by the emPloyee In wn~ng,

{3) There shalJ be no limit on tn. grant oIletve on hIli p~, GOlong
as it ss= lval1lbJe by CXlnvers.·on In the leave ~ct:OYnt.

68. 1M .... to boo opplled '" tenn. of dOY" ....ove $h.11 be applied 10'
u_preslsed and s~, in terms 01 Clays.
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6P. fxtroordlnary LHIIe (Leow WIthout Ploy). (I) ex~ordlnory
I...... ~'lthOut pay may be granted to a maxlt'Mm pettod of rtv. years, Jt
~ time; proYkSed lh.c the empbyt'l! to _"hom such INve Is oranted hiS
been 1,. COfrtInuous sE'l"\fce for- a period of not less ttl,," ten YMt'I; Ind \CJ
to ttl. mlximum of hfo yeNS, in a.se an employee h.K not completed to'1
yeatS servke but has been in contim..OuS service tor ~ tIlin ftve. YUtS.
ExttaordlnJtV ",ve wtthout pay for a maximum perlod of two yurs may
be 91'11hted it the crlse-etlon cf tne Cha~ItI$O(\.

(2) Extraord nary 'eave up to maximum perlod spedfted undtr sub·
NI. (J) ma" I'I@ IJr3f1ted •.$t!f)J.-et to the mndTtJons st"ltccl tt'lertln
I~p«t)ye 0' the faa whether an emplo\I'M Is I petm.nent or ttn'lporarv
ernplo., ...

(3) E)(triordlnary It.I". upto a malClmum p!Jlod of ,~'O VUr$,
granted to an flmployeil m.y "cooVerted into 16aveon hat' lIlI'!rag8 pay,
subject to Ivalllbility of sufflc:lent ba'anG! of leave avaIlable In his lea\'e
accOunt, IS specified under rule 61(3).

70. steeNadon I.".. R.ea'eatlon leave may be gnnl:ed,for nl'te:en
cI.ys onOlln I ~~dar ~ar. "... debit to the I~veaccount .,.U be for
t." deys: leave on fUll pay. .

'1. LA.we ftOt due. (1) Leave not due may be granted on AM 01.,. to
be otfs.eI a;a nsa. luve to be earned In ~ tor I maxlMI.I'Tl I)tt106 Or
three _ end sixIy nv. (365) days In tile end", period d •.....,..
subject III en. ccMitIOn that dumg the lint live y.... 01se ilii00. ~ "'oil
not .""oed nlndy (90) days In .U.

(2) 5<lch lea ve mey be converted Ir.to leave on nar poy.

(3) Such I•• v. 'hall be granted only when tIlo", .... ,.."so.oble
ch.,ces or the emplovee"s resuming duty 00 the expiry of the la~ ...e.

(~) Such I•• ve "'an be g""'ted sparingly and to tile .. tlF'~<tlon or
the sancttonlng authority bUt It shal) not be admissible to temporar:y
,mployee>.

12. Id .. t leo••• (1) A female .mploy~ on tile death 01n~' hu..,and
sh.n be orlnted Idaat leave on tull pay, when applied 10r a penOd not
exceeding ene hul'\dred end thirty days.

(2) Such seeve shall not be debited to her !Nve oc:coun:.

(3) Such seave shall commence form the date of death of her
_d end r", thls purpose she wllhave to prod ece delth.ceU1tote
.. _ by !he I1edltol omcer cI hospjtaI elth.,. e!onOwtil hor fPpll<atJon
10< Ido.. 10 ve or f tNt Is not possible en. SlId _te may be
IIIm_ to tile leo dbo!ng~ ""'."'teI'/.
73. .. .. mIty La (1) Maternity lea..., may be granted on 1111pay
O\Itsfde U'le IH'/e ao:ount to a remale- emp.loY4!e,to the: extent d r.lflety
(90) days In .. trem II\e dab! at IS ·commencement. or forty nvt (45)
days rrem the date 01 h« cannnement, whichever be earUtf'.

(2) SUd\ Ita .. may It<lt be granted (or more lhan throe (03) ~",..
In the cnu re seMce d • female ,""ploy"'; provided tillJl VII; CQIId/Uon
'harl noI8pply to rhe .,aWn Stair.

(3) for t'OnOnement beyond the thIrd one; t.lle r",niltll enllJloyc~
WOUldhave to take leaVe from her eormet leeve accou,,~.

(o4) Maternity leave mo,. be gr.nled In continuation (lr Or In
C'O"nbln.lIQ(1 wit" "nother kind of leave Indudlng extrl··ordlnary leave IS
mlY bi du. and admlssJble to a remale ·cmployee.

(5) teeve saJary _I be poid du~"9 ",_.".., leo ... ono It Shal
I"0I'l'\11" u"al'ftc.:td eYn If ill haeuws"t oa:urs cturing wen teave MId :he
eftect 0( sud! en Inc<omont silaD be given _ the .. pity 01 __ ltV-.
,.. DI_Uty ...... (1) ~ ...... may ~ .,...ntoct ..-. the
leaVt eccount on each occasion uptg a rnaxfmU'n of HVeft hundred .ncst_ (nO) days. on .uch medltal a¢vlce .. "' __ nUno ..-.rv
may consider necessary to in employee, <It'her thin an ~ .. In part·
time or contract or adhoc,. on contingent ~ce or _ p",batIoncr, dlsabled
by InJ\I'Y, aliment or disease oontacted In course or ., con,stquence at
duty or oMellt pOltt1an.
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(2) Toe leave .,liIlY during disability leave 'hall b. equal to full pey
ff>< 1110flrst one hundred and eighty (190) days and on ha~ PiY 01 the
001011(2_.

75. LMve e)(~p.ldstan. (1) Leave ec·Paldstan may be ~r.ntedgn 'u"
pay to' an employee who 6PPUes tor such .eeve or woo proceedS abroad
durtngj leave.. or tates leave while porttcl abroad, Or 1$ DthetWi5e on dUll'
_d .nd ... ~es • op«fftc ~ueot to 1111<dftCt.

(2) Sud'! leave'saiary ahall be payable for the DClUI' period or le.vl:
spent .broad subject to I maxlmum 0( one hunlJred and twenty (120)
diys at • tlme.

(3) leave salary shIn ~ draYin In Paldlbln i~ectt,,·e 0' the
(Ountry 'Nhere lelve Is spent..

(4) la•• ex·p.kllt>n !iN" not be eI_ to In employ ee
suspended Of against whom dlSctpllnery action h.s been Inl"aUd or any
Inqul~1!sho.e been arderea. .

(5) te••• u·Plkl ....n ",.u bt S\Ibje<t to !he ...... limits Md
condltklns as are speciflecs In rules: 66,67.68 .nd 10.

(IS) LeIV. flC·PakllUln Shall on I.,. be 9fante(J'wt!t. the ,pprovml of
the Cholrpenon.

76. 5pedallel .... (1) Spedallellve mOy'be grlnted on f\jll pay 10 on
employee who rem,ln$ .way from his duty to wortc IS Khuddlm during
H~ In Saudi "flbl •.

(2) Such I•• ve shell nat be debited tu 111. lea.e Iccount 0' the
employee. '

(3) Sptdlllti.1 mlY be oIl.WM 10 sudlomp!cyee Nho .ppllrd for
.",ployMon. II lOoucidam t",,"ugh ,,",por chi",.,.

(.) Sp.dllll .. i,. may be flUftYMd for sudl • petlod rot' which the
emplOy" " .. bMn tmployed '" Ilb'MSrtam

(5) Specl,1 I.... 'hili b. allowed.obltc! 10 p<o~uctlen 01
employment ol'd" •• ~hll~d"", with the '1lO1I<allon'or su(h lo.. e.

(6) Spedll ...... """ be tok." with or In eomblnaUon"lII> 0111&,
leave tMntJon«f rn thk ~t.,. except mentioned In Nret 72, 73, 74 and
1" '

(7) Spedal lM.t "'aU only be oranted by III. secretor;.

rt, ....v. p....,.,.txu·y to reu,..ment. (1) The maximum AeMd upto
which In employee moy ee granted 1•• ,/. prep.rator; to retirement tho.
b.th .... hund,ed Ind stxty nve (365) dlY'.

(1) Such ..... mav b. tlIken lubJect to a•• a.bllly elt~er on t\JI1
ply or partly on rua pay and partly on hllf pavor entlteltl en half pay. at
thl dl~etlDn 0' the _loy ...

78. lnaIah",... ' of .- leaveP'_rMMy ....... 1..,...... (1)
If 11'1eese of rellrement on superannuation or Yotuntary r.Unmt-nt on
CDmpletlon 0' tHenty Rve (25) years qualifying ", tv Ice, on employ ..
canr.ot for rea$Ol1t I)f public stIVlce be granted leave p~r.tory to
rett_t dulV .flIllled for In """dint tlme, he $hal In Iell lhereo! be
gr.lnt.d lump -.um leave pay for the leave refused to him S~bJect ~o •
maximum or Th/6e hundrtd S[><tvFI,. (365) day' leave on fUll 'pay, If the
employehal" credit bll.l~ of $UC:h leave,

(2) SU<t\Io,vo an bt n;rus .. p.rUy .net __ "'1'>' but Itwt
ce'" ,oompen,.~on sha!j ,tI.'~mlS$lble 'Of" the .ctu.' ~r1od or ,uch luve
so reNMc::J not exceeding '1'hroc hunt;tred SIxty Flvo (365) day •• ;

(J) Tlle p.yment 01 leive ","y In You of __ I..... may be
mide to the enipltlyee·e~CI'" In-tump sum at ttl. dme ot rettement or
m.y at hiS option be 'drawn by him month-wi,. (or tM: O~'lod qt 'eave I(J
refUsed. " , ,:

(4) for th.. purpr...c of lump fUI'rI paym.enc In lieu 0( suchJeave: ant.,
the "S~lor Polt AlloW:.n~ chall be Incll.r:tedin "lave pay" SO~mfsslble.

(5) In cate an employ.. on 'eave prP.paratOry to rettrement dies
before comPJetkln 01 n.,. hundred Sixty five dJ.'f$ of SUCh te.aYe# h.ls
r&tnfty shall be entftled to lutr.p Jllm payment eq"'ClJto the perrod tllNng
shOrt 1>' Three h\mck'cd Sixty FIve days.
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79. ...._ to ..- lea". ,.._.-y to _t. Otctn"'y
ae...e ~Rto'Y to .etiloiilb.t WI rut be n!fused.

(21 All ..-don reflIsIo9 _ ~ to ,•• ,.... II> ....
""pIor"" one; -.0 ~yeo _ ~ ~ II> .elllb""",
slIol be pass'" only by !II< f--.g -. nameIy:-

(I' For empIc,ee5 8PS·161nd at:IO'W' _ 0'\M'man enct
(II) Fer employees f5PS.1S ...... -.. _ Seg$iy

SO. Enc:u:t\ment of ....,. ,.epa_., to i•• h.iL (1) An
empIO,ee ""'/ n_ (15) __ the -., d ....,....,.,.. tIOn or
on tw.nty nve )'eMS quoJUytng servIC:e ac. hIS opaon. be .-owed to efK*Jh
hls IcO'Veprepo ,_tory to ~rement:, If he un::ferttke:s h 1Ifrting to poertorm
duty'" reu 0' the whole perlod of three hundred and stxty rt\'e dtyJ or
lesser period wh1c1'l l.sdue and acI.rnI:s:SIble..

(2) 11In employee does ndexercise his optfon subJe<t to sub*<rule
(I) th.n It "".11 """""'Haly be ... __ he .... uerdsed his
option for tncut.ment.

(3) In ~ ct ouch -. _ pay nay be _ for tho _.1
poriod at <UdI I•• ·"" .. il>)oct to ............ at nve. _ SI.1ity " ..
cloY'.

(411' •• ..., dmo <lJring sud> porioiIlfY". Is _.., on _ d
• hutII. IUIJC)OIted by _ -. <:r lor pertormonct 0/ HolI. the
amount ~ casn coc'lPCi h I an pay ac:oJI:ri of Ian pay shall be
_ I>Y an amount eQUJI to !be""'" lilY fer hof 11>0 oortod d ......
$0 gl1l1'lted. -

(51 Tho employee ..... _ I!le ~ II> tIM! .-
"""p<t.". to sanalcr> Ie.". _notory tit rdII"m.,,1, __ " _
the 0IXl0n Ind Is",. ,....,.1 sondion for Iho payment 01 <nil
onnpet'lsaUon.

(6) For tI>. PUII>06e ot poyment i'l1eU d sum ieov e-

(I) m...... of _. poy sIIoU be !he ... """55101. It ,,,.
Ume the ... ~ .,.., Is dr.nm;

(tI) the ~ave pay may be drawn a: any Claw fOf' the period tor
wtlidl duty has _Oily beee _; aM

~., only the "St!r1Ia< _ -.:e ......be _ h h-_ ..-
SI. ItHetVleo dutn. etc. (1) In """ on ,,",,*,,8 -. '" II
dedond gennononcIy Incapadtz~ fer Iuriher -. • ...... ..."
payment _01 to ....... pay UII to Three lu>dred SIIIty RW (36S) doys.
aut d lea". I.his ~ ",.. be made to his f.mty Ot .. tho c:ue rMy
be. to the emok>yoo.

E>tpIIt,.._:- "'" Stib-1lIIt! (I) "fMllly" __ or _.
real SM.< Md M''iJ''rl'''f''C; ~st fIIIhom tht! limp SUn ~t r!J~ .!>o
iIIstrlblllod occ:ortIIng to the ~ Of" .'Iq.h d the.... rod anopjo,...,. ..
~.red In hi. """,Itt __ ploced In /!Is _ me ""~, .1
t~ If",. of hi. emp/tYyttlMt.

(2) For the pufllOSO 01 itJmjI ",m .,.._ under ......... (1) only
the "'Senlol Post AlIoW1llCe" shall be ltIduded In tne ....._.vt' PlY" at
adml<Slble.

82. Ilea.... _ not be iII" ~1Ied, _ (1) It ~I not be
"0ttSSarf to _.... the _ fer wtidI_ h.s .,_ ~ III) long
a! that ~Ye Is C'\Jt: Mdadmt55IbIe to ill 151010,K-

(2) In..........for on mOCIci!J -. _ not be _;PfO- tNt Iho _., ~ to SOI1dIon _ ITIOY It ..
d_ _, .. I ~ ..- 0,..., by i'OQUOOIInIJ tU Ht<IIcaI
0fII<:er or _ Boord os ... .,.... ti2'f ::oe. II> how tM -..
"..tdCaIy -.

~pI.,..r1Dn:- For lN fI'I'POR of SW-"'* (2) ...- OIlIer '"
Mod)QJ 00MtI. os rile case may ~ SIIaI be as Is .""""ted by Iho
Staetlrr·

83. Lea..,. wtI_ .-u .nod enck. Leave nway ~ trom 0uw:
day ro1low'ng th:.t on whlctl an ~ bands Otter u... dNtrve d hIs
post an4 mJY end on the clay pruec&lg that on 'f'IHc:h he ~ duty.
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84. beaU from I...... etc. (1) If an employe. Is recalled to duty
colJ'¥)Ulsortfy wttb the prtor .pproval of the Secretary from jqv. at any
kind. Nt he Is "II ",Nay from his headquan .... he may be g<ann.<!
• sl~ retum fa,.. plus dallV "'oWllle" a. odml$$lbl. on tour from the
station where he Is $pendlng his leave to the place where he is lIequlrtd to
roport (or duty.

(2) '" case the employee Is roaI'ed tD duty at ~ ...re-s and
his ren,fntng luve Is antelted, the tare then adm~e sha] ee 'or one
~av J~mev OOly.

85. Overwttyed after .. nctJoned "'ve, etc. (1) Unfess tl)t reeve of
an ~yee Is extended, by the .uthortW competent to ~ ee
SIlrr.e1 an empk7(ee, wh:t remaN abtcnt 0I"..er the end of bis leave, shaD
r.,t be entlUcd to any remuneratfon for ttI~period of- $-.Im abilene. ilnd
without -prejudice to any dl5dpllnory .ctlon th~ m.y b. tak." against
him, double the period of such ab •• nce ,shad be If debltert aG8ln~t hts
leave 30CCM.1nlt.

(21 Sud\ deb. "'au. If th_ .. Insuffic;ert crl'd~ In the tea·,e
~COUtlt,b. adJlJctad against furure e~mln9.

86. Anv type oily". may be applied. As empk)yee may applv for
any type 01 ,"ve which Is QJe and admiislbf.e to hi", "d it sblJI not be
refoJSed .n u.. 9.....-.1 thot """"""" tvI>e of lea•• _ ee .. ~... In til.
p01rticulardrcumstances, tor exampM, An employee m,y ilJPlJlytor extra·
ordInary lelvo or teave on half pay ev~ It leave on full pay Is otherwls~
due ar\d admlsdble to hlm er he may proceed an extra ordinary leave
fojlow.ld by the leave on haU pay and fuJi pov tattler 1110.lIl.t 0<'1 fuJi, ~.If
pay, and Wkhout "ay.

87. Cotnb ...lltlo" of d"""""t type. of I•• "" tic. One type of leave
may be combined wffi1 }o~lno time 6r with Jny other type or leave
om..wl.., admissible to tne employee:

ProYfded mil; leave preptntory to rettrement shatt not: be
combined with any ottler kfnd of lei:ve:

ProVided fUrther that speoal leave Sh.1t be. almblned WOoIlth
any att.H' Idnd of-INWI S\.IbJN.t to sub·rule (6) or rul. 76.

88, fmI>IOy.. on ..... not to joln duty without penn_
b.roreltl uplry. UnleSs he ts Q.ermltted to do so by the authOrity which
sanctioned his: teave, an employee on reeve (nay not return to duty before
the expiry 04' tne period or leave granted to him.

89. f-e1Yt: dl.Hlm.y be Intnted on _boIltion of poet. etc. (l) Wh",
a post I" lbollshed. te.ve due to the employee whose servfces: are
~ermh"!lted In ooll!rf!Quenc:ethereof, sholl be granted wlthovt 'l!9atd to the
.vailiblUty of (I post for the period of I•• ve.

(2) The 9~' 01_ I" sud! ..... .n .... so long as he does no<
ottaln ~ ;)ge. of supennnuatio.1, be deemed automattGaUy to "'"Ve ilso
extended the duratJon of the post ~ the tenure of Its Incumbent.

go. Mann ... of handln.-over eta_'Ve when proceedIng on ... ve,
etc. (I) "" employee """"""Ing on lOve .nail handovtr the chorge of
hI> .,.... ond If he Is I" 81'S- 17 or .bow, he "'a". wh.1e .... ncIIng over
ch'''J~ of tho post Sign 111_ 'dlal1l" relinquishment repert'.

(2) 1t leave ~·P~klstan has been saoct::looedon medical grounds,
the em~yee 'han tllc ... broad wttn ,,1m a copy ot the medial statement
oIh1o _.

91. ~.urnptJon of charge on mum from '_ve, etc. (1) An
employee on r_tum ITom Ieav e ",.11 "'Port for duty to Ill" authartly that
sandJonfld the leave and assume marge of the post to whIch l'Ie 's
dlre<tk by thot.uthofItr urless.sud1 dlredlon has been given to Illm In
advanc:e.

(2) In case he Is directed to take charge or ISpost at a stl1l10nother
than that from where he proceeded on reeve, travel expenses 85 on
trarsfer sh.11 be! sw:Ylbte to him.

92. t.l" to lapse wMn empWfee quits MrVke. AI' type vf tive
at tile tred>t of an employee $Ilalliapse when he qu!t$ serviCe.

93. ... y during I..... (1) An emploveels e<lIItledof I..... P!'VdUrIng
It_ on lUll pay e<lUII to his pay dr.wn by him before pro(Ijedinq on
j,ex"e.
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(2) When leave on hbtf pay If tAtktf'l ~ afOOunt calculated ...,der
sub·flJle (1' sha1J be hllved.

(3) An en'lpbyta: W'llilil be enUlied tu lt~ lcave pay ot U~ rc:vl~t:.tJ
nib! 01 pay, If i genenJl fevlslon of PlY of employeel takes ptoce or in
ennult Increment oecutt durtng d'le period of I....... of the c:mptoyet:.

94. LA" c.nnot be delmed _ of ,ttht. Leave Clnnot be da'med
as • right when the txltcnctu of HrWcI of otndll tltullncu or Intet'e'u
50 require the discretion to refuse ls rael\ltd to the l-uthorttv e1fIpowered
to gfi1lnt ft.

9S. Atorthoritiu com,.t.nt to ,rant 1.. ,,0. The IUthorftfes
_",I to g'Mt I..... "'ell be .. t_·

(I) Fo< employees In ilPS-19 and lbo ..
(2) Fo< .... pIoy_ BPS 16 to BI'S'18

Cha1'f4:'"f'
AAtmlfl'"nfl'''-......,_rt~.....
officer ....\homed by
him.

(l) For.."pIoyeH BPS-GI 10 BI'S'IS

9b. Aflpllc:atIon.Ad .. ,,_ tor ...... NI .ppI_ tor lIf1Int Of'

extef'I$10n 01 leave mutt be mall. on the prtlcrtDeG tom'! b) the luttonty
competent to sanctIOn Ie.ve ,nd ,I'IOU'" H IIJbmttted tf'Il'D~h tnt
Imme<llito omc.r·in-<fl"lle.

(2) A rtport on the IdmlUlblltty at le .. ve 'hilil b4t olK.'"., btf'orw
leave's IlnctlOned.

(l) An employ" m.1I IlUt pro(lettd on I•• v, unlll It hI' been
ronn.'fy .lncUof'H:d 'ltd WinrntJnlc.lIXI \0 11IInl

Provided tfI.t " /(1 (/rcum'twnc.. btyond hi' conF, It WIt'
t10t possible to ol1tol)1~vlou, "nctlon" tho I.'~ mllY 60 MI (ttol'lOd "
"N1 ,uUlo,tty competeflt to ,.netfon '(t.v, " JDt/'fred t/tltt' WD' not
1>018lblefor tlte omployee to obtlln prell/aUI s"nctiM.

97. 1..41'1. not adml"lbla dut1"O JIU.ptn,fon. L.eave shall not be
grantold to an employee. who I. under IUJptn.lon.

('NIT -II)
CA'U"~~""VI

98. CI.lu.' I•• v. blChnlCIIII., nol .b .. n~ from duty. eMu,' le,ve
:. ,-.colfCCU~I\lled .net" not QubJcc.tto ~ny rule ':ld tcchnl<:n.,.. lhcrcrurc1

en employ" IXICI"'" '.\11 .. nOt trll~lld II lb5ent from duty Ind hl$
PlY IJ hot Int.l'l'nltted.C.ju.II,.vtlnu.t nQt, howevtr. be 91vfn so as to
,,.,.. ~v"lon 0' the ""0.0' ordtr'l rtgltdlng •

(I) date Of reckonlno D-8Yand Itlowen(.s;
(I.) ch."II' of omc.;
(l) (Ommtttcom .. 1 """ ond of ".v.:
(4) _m toduty.

so IS tb .><IoncI til. ~ oflnve beyond tile _ od_1bIo by rul .

99. ..... Imum_ of _ 1_ In _"_'. C.....I sial
be 1<I,w",b4. lor ttl .... unum perIOd of twonty "". (.5) dors In •
cafendar ytar.

(2) c...... IUvc .1 cne !tnt "'"iI no( anllner1tv excMd n"" (5)
d.ys tl<"'I'l WIth the .pprovel of the _ry.

(l) ca",.IIN'O _I be rockontd .t tho rote oflwo dlY. to< """y
toIend~r rnoncn.ron .... pIoyoo Inltllly rwu~od.

(~) ca .... llovt no( to~tn during II>t ye., slllIIIl'p$e.t the end of
the yelr.

lS) CetYl' IUlle may be taken wlU'I or In comblnltlOn with ItftV
(lUn:,. ~Ind of leave ., mentloned In tN. ChlPttr, except wittl the l6IVe
menuclned In Nte 71.

(G) It,KfG.tton I.. vt; .,Wly be gt'.M:.ed fOr fifteen d~. rrom C8sual
lC01YCicwunt by debiting ten days to It, oM. In • yor.

100. b*".f '''¥'II ." ......I_n. The S~ry may permrt o.n
emplo.}ee to .vllI hmHtf or casual le,ve el(~Plkl!itan In 'Spedal
clrcum~nce,. subject to th. condlUon that. the maximum IImlt of twenty
five di-Y' Is:not ~)(cMCI.d.
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(1)

(ll
(3

ro.s..:r_., _

for _ptoyoos eps·16 .. above
Fo< fnlIIIO~esePS-01 liO liPS-IS

seer_, fit_,
s.cr.tI!,., ~rd
OIf'IICtor (Ad",";) Of any
offtcw .1I~ by
kiwtw,ol .......

ptAma-9

pAX AM> 1., OWAHq$

102. hy ocaJes _ .-. The ort scales ond g.,.,.. fo< lI\e
.... ",.,.,.,.. of IIoanO ""'I be same .. of 1M <1\11servants of Govern"""",
w.tb rc'lWons ircm time to time..

103. __ Md odIoor _ 01 Ibn 01 IkjOrd. The
~ hisal{ ~ b !he 80anl moy begrv,ted StJ(ft acIil_
remI.IleI1tIon """ specIoI __ In addlllon '0 til<> salory and
aHowancu adtni$$I)Ie_ to Government sesvants WOl'1dng in the Ume pay
scale .. Board may deUrmIne from limo liO time,

(ll Tho cfIian and !taft 111 tilt __ be __ to< such

Leave. HeaaI F~# T~ .uchlillOt, Dally ~ Gene:;aI
Provl6ent FUnd, Pen.skJr; ¥Id Gn:tuftv. Oeath lnanUvl!, Educetlon Fadllty
or such oct.er l>endft(s) 1$ may be _..s by th. SOard flOl" time to
time.

(3) In ""'i>"Ct '" _ID _t ....._ RI'ld fINs< ......
be seIlip by !lie s..r_., _...." "'.c:onsensus of O1.I_n &lard,

lOS. rbrlltlon Of PlY on initial appointm_t. pay on InlUal
appointment of a person to , post shall be ftxt!d 4t the minimum of the
pay sate.

106. Radon 01 pay an pi don. If an empIo)ee ts fPJ!O'nt'Cd by
promodon CD , higher ~ Of as • rc::Nt of upgr.datlon of his post, hI!:
pay", .. be fixed, allhe itagl! next .~\I'e hls pay In re$pect o~the lower
post or "'" PlY scoIe:

I'foW#dt!!ll ChM II Ndt II s:tar}e gnoes a' fWY k1rc:rNse eq'..JM b,) or kU
lhan' MlIi>3"omenr .. !lie NgMr _ -. "'" p.y - .. F .-
41""'*'9' pn<r~ .10 .. no" .. 1M /)IV sale 01 tho h/gneroqst:

Provided _«Nt itt !lie ", an ~vee M'1Io Is promoted
ee • hI!1>or post, ,..",." ~ _ ..nidi Ito has aJreody ~_
/be PIY"'''- be _ «'1M ~ It!d aftl!r'~<l'Ir Inmolln._t OW< the __ he hod reacJ,ed. bot no< ~,,_ the
mulmum 01 the __ • cI the ItIgher "".. 10 w!Jfcfl he '!>os been~.
l07. Aft ..... iuaWll. to (ll Art ..... dllbil sbaI be drcwn 1.$ • matter
of c:oune W'IhIC: It Is ~ as a MNIY under d'Ie:se: ruH

(2) The ~ Inaem.ent In me DaY scale shaJi eceve on tt-e !irSt
Gay of the ......,.. aI Ooani>e<. IoIoMng the completion of JUu .. six
ITI)nehI at such sen.U It the re':eYVC. sa{je courG for in~

108. ~ pay Oft reKNtto the maximum of pay .-'e. Any
emplo_ who has _ !lie maximum 01 hi. pay scal,\ "'all be
oIIowecl 1*'0<,01pay oquaI !D onr.iiI _I of tile P'y scale of
~)ee.

109. II tilll~ ....,.-.. the __ chorge 01 ...... rt I)ost Is
.~ In Its "_Y.wll!> the _ol of the _POOInllng authortty,to
another ompIoyeo _log an equivalent POst. til. employ.. may be9"'- •~ ""y "'!Welty _ 01 his pay. for the actual por1cd of
-d>arge,

(') loA e uiAoVM, who is GMn. wftII the appro .. !111 the oppclntll1ll
author1ty t\Ift'ent charge _ ~ hIgMr post In adCldDn w hI, own ctutll$,
sIlaJ!nIltbe_'''' __ ,
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